
Job Title Job Code HRIS ID

FT-08D-Administrative 

Director

18312-1006-1102 01-LRMC_8312_18312-

1006-1102

FT-08D-Cancer Registrar 17183-7005-1101 01-LRMC_7183_17183-

7005-1101

FT-08D-Cancer Registrar 17183-7005-1101 01-LRMC_7183_17183-

7005-1101

Job Openings
Report Date 08/31/2015

Date Range: 02/01/2015 - 08/31/2015

Total Records: 618



FT-08D-Case Manager 17170-4415-1104 01-LRMC_7170_17170-

4415-1104

FT-08D-Case Manager 17170-4415-1104 01-LRMC_7170_17170-

4415-1104

FT-08D-Clinical 

Documentation Coordinato

17181-4706-1101 01-LRMC_7181_17181-

4706-1101

FT-08D-Clinical Lab Tech 

Generalist

17010-2201-1110 01-LRMC_7010_17010-

2201-1110



FT-08D-Clinical Lab Tech 

Generalist

17010-2201-1110 01-LRMC_7010_17010-

2201-1110

FT-08D-CNA 16211-6101-1102 01-LRMC_6211_16211-

6101-1102

FT-08D-CNA 16211-6101-1102 01-LRMC_6211_16211-

6101-1102



FT-08D-Coder 2 17181-7208-1103 01-LRMC_7181_17181-

7208-1103



FT-08D-Coder 2 17181-7208-1103 01-LRMC_7181_17181-

7208-1103



FT-08D-Coder 3 17181-7308-1103 01-LRMC_7181_17181-

7308-1103



FT-08D-Coder 3 17181-7308-1103 01-LRMC_7181_17181-

7308-1103

FT-08D-Coder 3 17181-7308-1102 01-LRMC_7181_17181-

7308-1102



FT-08D-Coder 3 17181-7308-1102 01-LRMC_7181_17181-

7308-1102



FT-08D-Coordinator, JC & 

Patient Safety

18032-4430-1101 01-LRMC_8032_18032-

4430-1101



FT-08D-Coordinator, JC & 

Patient Safety

18032-4430-1101 01-LRMC_8032_18032-

4430-1101

FT-08D-CST Open Heart 16214-3507-1105 01-LRMC_6214_16214-

3507-1105

FT-08D-CST Open Heart 16214-3507-1105 01-LRMC_6214_16214-

3507-1105



FT-08D-Director of 

Ambulatory Surgery/Pr

26213-1055-1101 02-TVRH_6213_26213-

1055-1101

FT-08D-Director, Critical 

Care

16120-1033-1101 01-LRMC_6120_16120-

1033-1101

FT-08D-Director, Critical 

Care

16120-1033-1101 01-LRMC_6120_16120-

1033-1101

FT-08D-Director, 

Observation Unit

16026-1052-1101 01-LRMC_6026_16026-

1052-1101



FT-08D-DS, Senior 

Financial Analyst

18214-2711-1103 01-LRMC_8214_18214-

2711-1103

FT-08D-DS, Senior 

Financial Analyst

18214-2711-1103 01-LRMC_8214_18214-

2711-1103

FT-08D-Equipment 

Transporter

18091-8038-1101 01-LRMC_8091_18091-

8038-1101



FT-08D-Equipment 

Transporter

18091-8038-1101 01-LRMC_8091_18091-

8038-1101

FT-08D-Financial 

Counselor, Patient Reg

18241-7129-1104 01-LRMC_8241_18241-

7129-1104



FT-08D-Financial 

Counselor, Patient Reg

18241-7129-1104 01-LRMC_8241_18241-

7129-1104

FT-08D-Histology 

Technologist

17027-2301-1105 01-LRMC_7027_17027-

2301-1105



FT-08D-Histology 

Technologist

17027-2301-1105 01-LRMC_7027_17027-

2301-1105

FT-08D-Human Resources 

Benefit Analyst

18371-7255-1101 01-LRMC_8371_18371-

7255-1101

FT-08D-Instructor, Critical 

Care

18034-4235-1102 01-LRMC_8034_18034-

4235-1102



FT-08D-Instructor, Critical 

Care

18034-4235-1102 01-LRMC_8034_18034-

4235-1102

FT-08D-Interface 

Programmer

18232-3532-1101 01-LRMC_8232_18232-

3532-1101



FT-08D-Interface 

Programmer

18232-3532-1101 01-LRMC_8232_18232-

3532-1101

FT-08D-Lead Nutrition 

Assistant

28050-8210-1101 02-TVRH_8050_28050-

8210-1101



FT-08D-Lead Nutrition 

Assistant

28050-8210-1101 02-TVRH_8050_28050-

8210-1101

FT-08D-Maintenance 

Mechanic

18060-8220-1104 01-LRMC_8060_18060-

8220-1104



FT-08D-Manager CDM, 

Billing Compliance a

18222-2812-1101 01-LRMC_8222_18222-

2812-1101

FT-08D-Manager, Clinical 

Risk & Patient

18040-4965-1101 01-LRMC_8040_18040-

4965-1101



FT-08D-Manager, Clinical 

Risk & Patient

18040-4965-1101 01-LRMC_8040_18040-

4965-1101

FT-08D-Manager, Materials 

Management

28331-2816-1101 02-TVRH_8331_28331-

2816-1101



FT-08D-Manager, Materials 

Management

28331-2816-1101 02-TVRH_8331_28331-

2816-1101

FT-08D-MSO Receptionist 17400-9007-1101 01-LRMC_7400_17400-

9007-1101

FT-08D-MSO Receptionist 17400-9007-1101 01-LRMC_7400_17400-

9007-1101

FT-08D-OR Scheduler 16211-3108-1101 01-LRMC_6211_16211-

3108-1101

FT-08D-OR Scheduler 16211-3108-1101 01-LRMC_6211_16211-

3108-1101



FT-08D-PFS Refund 

Specialist

18221-7110-1102 01-LRMC_8221_18221-

7110-1102

FT-08D-PFS Refund 

Specialist

18221-7110-1102 01-LRMC_8221_18221-

7110-1102

FT-08D-Physical Therapist 16491-2011-1103 01-LRMC_6491_16491-

2011-1103



FT-08D-Professional 

Instructor, RN

28034-4246-1101 02-TVRH_8034_28034-

4246-1101



FT-08D-Professional 

Instructor, RN

28034-4246-1101 02-TVRH_8034_28034-

4246-1101

FT-08D-Quality Specialist 

Cardiac

17034-2337-1101 01-LRMC_7034_17034-

2337-1101

FT-08D-Registered Nurse 27043-4101-1103 02-TVRH_7043_27043-

4101-1103

FT-08D-Registered Nurse 27043-4101-1103 02-TVRH_7043_27043-

4101-1103



FT-08D-Registered Nurse 26218-4101-1105 02-TVRH_6218_26218-

4101-1105

FT-08D-Registered Nurse 26218-4101-1105 02-TVRH_6218_26218-

4101-1105

FT-08D-Registered Nurse 17031-4101-1101 01-LRMC_7031_17031-

4101-1101

FT-08D-Registered Nurse 17031-4101-1101 01-LRMC_7031_17031-

4101-1101

FT-08D-Registered Nurse 16221-4101-1102 01-LRMC_6221_16221-

4101-1102

FT-08D-Registered Nurse 16221-4101-1102 01-LRMC_6221_16221-

4101-1102



FT-08D-Reimbursement 

Analyst

18213-1182-1101 01-LRMC_8213_18213-

1182-1101

FT-08D-RN, Informatics 18232-4025-1105 01-LRMC_8232_18232-

4025-1105



FT-08D-RN, Informatics 18232-4025-1105 01-LRMC_8232_18232-

4025-1105



FT-08D-Secretary UR/Med 

Necessity

17171-7139-1101 01-LRMC_7171_17171-

7139-1101



FT-08D-Secretary UR/Med 

Necessity

17171-7139-1101 01-LRMC_7171_17171-

7139-1101

FT-08D-Senior 

Reimbursement Analyst

18213-2811-1101 01-LRMC_8213_18213-

2811-1101



FT-08D-Senior 

Reimbursement Analyst

18213-2811-1101 01-LRMC_8213_18213-

2811-1101

FT-08D-Sous Chef 28050-8722-1101 02-TVRH_8050_28050-

8722-1101



FT-08D-Sous Chef 28050-8722-1101 02-TVRH_8050_28050-

8722-1101

FT-08D-SR Executive 

Assistant

18311-7312-1109 01-LRMC_8311_18311-

7312-1109



FT-08D-SR Executive 

Assistant

18311-7312-1109 01-LRMC_8311_18311-

7312-1109

FT-08D-Staff Accountant 18212-2814-1102 01-LRMC_8212_18212-

2814-1102

FT-08D-Supervisor, Cancer 

Registry

17183-2705-1101 01-LRMC_7183_17183-

2705-1101



FT-08D-Sys Director, 

Patient Registratio

18241-1085-1101 01-LRMC_8241_18241-

1085-1101

FT-08D-Sys Director, 

Patient Registratio

18241-1085-1101 01-LRMC_8241_18241-

1085-1101

FT-08D-Teacher CDA 18385-6209-1106 01-LRMC_8385_18385-

6209-1106

FT-08D-Teacher CDA 18385-6209-1106 01-LRMC_8385_18385-

6209-1106



FT-08D-Utilization Mgmt 

Review Superviso

17171-4440-1101 01-LRMC_7171_17171-

4440-1101



FT-08D-Utilization Mgmt 

Review Superviso

17171-4440-1101 01-LRMC_7171_17171-

4440-1101



FT-08D-Wound Care 

Resource Specialist

26010-4369-1102 02-TVRH_6010_26010-

4369-1102

FT-08E-CNA/US, 

Techretary

26218-6401-1201 02-TVRH_6218_26218-

6401-1201

FT-08E-CNA/US, 

Techretary

26218-6401-1201 02-TVRH_6218_26218-

6401-1201

FT-08E-Inventory 

Technician

18331-7026-1201 01-LRMC_8331_18331-

7026-1201



FT-08E-Inventory 

Technician

18331-7026-1201 01-LRMC_8331_18331-

7026-1201

FT-08E-Phlebotomist 17010-8102-1201 01-LRMC_7010_17010-

8102-1201

FT-08E-Phlebotomist 17010-8102-1201 01-LRMC_7010_17010-

8102-1201

FT-08E-Sterile Processing 

Technician

16252-8035-1206 01-LRMC_6252_16252-

8035-1206

FT-08E-Sterile Processing 

Technician

16252-8035-1206 01-LRMC_6252_16252-

8035-1206

FT-08E-Supervisor, 

Phlebotomy

17010-8312-1201 01-LRMC_7010_17010-

8312-1201



FT-08E-Supervisor, 

Phlebotomy

17010-8312-1201 01-LRMC_7010_17010-

8312-1201

FT-08E-Supv/Leader Lab 27010-2606-1201 02-TVRH_7010_27010-

2606-1201

FT-08E-Supv/Leader Lab 27010-2606-1201 02-TVRH_7010_27010-

2606-1201



FT-08N-Clinical Lab Tech 

Generalist

17010-2201-1302 01-LRMC_7010_17010-

2201-1302

FT-08N-Clinical Lab Tech 

Generalist

17010-2201-1302 01-LRMC_7010_17010-

2201-1302

FT-08N-Lab Technician 27010-3010-1302 02-TVRH_7010_27010-

3010-1302

FT-08N-Lab Technician 27010-3010-1302 02-TVRH_7010_27010-

3010-1302



FT-08N-Supv/Leader Lab 17010-2606-1301 01-LRMC_7010_17010-

2606-1301

FT-08N-Supv/Leader Lab 17010-2606-1301 01-LRMC_7010_17010-

2606-1301



FT-09D-Clinical Instructor, 

Diagnostic

27041-3405-1001 02-TVRH_7041_27041-

3405-1001



FT-09D-Clinical Instructor, 

Diagnostic

27041-3405-1001 02-TVRH_7041_27041-

3405-1001

FT-10D-CVT 17038-3112-1801 01-LRMC_7038_17038-

3112-1801

FT-10D-Nutrition Assistant 28050-8010-1802 02-TVRH_8050_28050-

8010-1802



FT-12D-Clinical Dietitian 17160-2013-1401 01-LRMC_7160_17160-

2013-1401



FT-12D-Clinical Dietitian 17160-2013-1401 01-LRMC_7160_17160-

2013-1401

FT-12D-CNA 26120-6101-1402 02-TVRH_6120_26120-

6101-1402

FT-12D-CNA 26120-6101-1402 02-TVRH_6120_26120-

6101-1402

FT-12D-CNA 16024-6101-1401 01-LRMC_6024_16024-

6101-1401



FT-12D-CNA 16024-6101-1401 01-LRMC_6024_16024-

6101-1401

FT-12D-CNA/US, 

Techretary

17040-6401-1401 01-LRMC_7040_17040-

6401-1401

FT-12D-LPN 26240-5101-1401 02-TVRH_6240_26240-

5101-1401

FT-12D-LPN 26240-5101-1401 02-TVRH_6240_26240-

5101-1401

FT-12D-Patient 

Liaison/CNA

16231-7065-1401 01-LRMC_6231_16231-

7065-1401

FT-12D-Patient 

Liaison/CNA

16231-7065-1401 01-LRMC_6231_16231-

7065-1401

FT-12D-Physician, UCC 16240-2050-1403 01-LRMC_6240_16240-

2050-1403

FT-12D-PT Care 

Technician

16231-6203-1404 01-LRMC_6231_16231-

6203-1404

FT-12D-PT Care 

Technician

16231-6203-1404 01-LRMC_6231_16231-

6203-1404



FT-12D-Radiology 

Technologist

27041-3105-1406 02-TVRH_7041_27041-

3105-1406

FT-12D-Radiology 

Technologist

27041-3105-1406 02-TVRH_7041_27041-

3105-1406

FT-12D-Registered Nurse 16231-4101-1409 01-LRMC_6231_16231-

4101-1409

FT-12D-Registered Nurse 26024-4101-1422 02-TVRH_6024_26024-

4101-1422

FT-12D-Registered Nurse 26024-4101-1422 02-TVRH_6024_26024-

4101-1422

FT-12D-Registered Nurse 26120-4101-1415 02-TVRH_6120_26120-

4101-1415

FT-12D-Registered Nurse 26120-4101-1415 02-TVRH_6120_26120-

4101-1415



FT-12D-Registered Nurse 26029-4101-1421 02-TVRH_6029_26029-

4101-1421

FT-12D-Registered Nurse 26029-4101-1421 02-TVRH_6029_26029-

4101-1421

FT-12D-Registered Nurse 26024-4101-1423 02-TVRH_6024_26024-

4101-1423

FT-12D-Registered Nurse 26024-4101-1423 02-TVRH_6024_26024-

4101-1423

FT-12D-Registered Nurse 16040-4101-1509 01-LRMC_6040_16040-

4101-1509

FT-12D-Registered Nurse 16040-4101-1509 01-LRMC_6040_16040-

4101-1509

FT-12D-Registered Nurse 16120-4101-1416 01-LRMC_6120_16120-

4101-1416

FT-12D-Registered Nurse 16231-4101-1411 01-LRMC_6231_16231-

4101-1411

FT-12D-Registered Nurse 16030-4101-1402 01-LRMC_6030_16030-

4101-1402



FT-12D-Registered Nurse 16030-4101-1402 01-LRMC_6030_16030-

4101-1402

FT-12D-Registered Nurse 16040-4101-1409 01-LRMC_6040_16040-

4101-1409

FT-12D-Registered Nurse 16040-4101-1409 01-LRMC_6040_16040-

4101-1409

FT-12D-Registered Nurse 16024-4101-1402 01-LRMC_6024_16024-

4101-1402

FT-12D-Registered Nurse 16024-4101-1402 01-LRMC_6024_16024-

4101-1402

FT-12D-Registered Nurse 16040-4101-1406 01-LRMC_6040_16040-

4101-1406

FT-12D-Registered Nurse 16040-4101-1406 01-LRMC_6040_16040-

4101-1406

FT-12D-Registered Nurse 16040-4101-1408 01-LRMC_6040_16040-

4101-1408

FT-12D-Registered Nurse 16040-4101-1408 01-LRMC_6040_16040-

4101-1408



FT-12D-Registered Nurse 26024-4101-1417 02-TVRH_6024_26024-

4101-1417

FT-12D-Registered Nurse 26024-4101-1417 02-TVRH_6024_26024-

4101-1417

FT-12D-Registered Nurse 26026-4101-1407 02-TVRH_6026_26026-

4101-1407

FT-12D-Registered Nurse 26026-4101-1409 02-TVRH_6026_26026-

4101-1409

FT-12D-Registered Nurse 26026-4101-1413 02-TVRH_6026_26026-

4101-1413

FT-12D-Registered Nurse 26025-4101-1416 02-TVRH_6025_26025-

4101-1416

FT-12D-Registered Nurse 26025-4101-1416 02-TVRH_6025_26025-

4101-1416

FT-12D-Registered Nurse 26025-4101-1406 02-TVRH_6025_26025-

4101-1406

FT-12D-Registered Nurse 26025-4101-1406 02-TVRH_6025_26025-

4101-1406



FT-12D-Registered Nurse 26120-4101-1413 02-TVRH_6120_26120-

4101-1413

FT-12D-Registered Nurse 26120-4101-1413 02-TVRH_6120_26120-

4101-1413

FT-12D-Registered Nurse 16231-4101-1406 01-LRMC_6231_16231-

4101-1406

FT-12D-Registered Nurse 16231-4101-1406 01-LRMC_6231_16231-

4101-1406

FT-12D-Registered Nurse 26024-4101-1405 02-TVRH_6024_26024-

4101-1405

FT-12D-Registered Nurse 26024-4101-1405 02-TVRH_6024_26024-

4101-1405

FT-12D-Registered Nurse 26029-4101-1401 02-TVRH_6029_26029-

4101-1401

FT-12D-Registered Nurse 26029-4101-1401 02-TVRH_6029_26029-

4101-1401

FT-12D-Registered Nurse 26040-4101-1403 02-TVRH_6040_26040-

4101-1403



FT-12D-Registered Nurse 26040-4101-1403 02-TVRH_6040_26040-

4101-1403

FT-12D-Registered Nurse 26040-4101-1412 02-TVRH_6040_26040-

4101-1412

FT-12D-Registered Nurse 26040-4101-1412 02-TVRH_6040_26040-

4101-1412

FT-12D-Registered Nurse 26120-4101-1420 02-TVRH_6120_26120-

4101-1420

FT-12D-Registered Nurse 26120-4101-1420 02-TVRH_6120_26120-

4101-1420

FT-12D-Registered Nurse 26120-4101-1421 02-TVRH_6120_26120-

4101-1421

FT-12D-Registered Nurse 26120-4101-1421 02-TVRH_6120_26120-

4101-1421

FT-12D-Registered Nurse 26120-4101-1422 02-TVRH_6120_26120-

4101-1422



FT-12D-Registered Nurse 26120-4101-1422 02-TVRH_6120_26120-

4101-1422

FT-12D-Registered Nurse 26120-4101-1423 02-TVRH_6120_26120-

4101-1423

FT-12D-Registered Nurse 26120-4101-1423 02-TVRH_6120_26120-

4101-1423

FT-12D-Registered Nurse 16024-4101-1403 01-LRMC_6024_16024-

4101-1403

FT-12D-Registered Nurse 16024-4101-1403 01-LRMC_6024_16024-

4101-1403

FT-12D-RN Charge Nurse 26231-4401-1401 02-TVRH_6231_26231-

4401-1401

FT-12D-RN Charge Nurse 26231-4401-1401 02-TVRH_6231_26231-

4401-1401

FT-12D-RN Charge Nurse 26040-4401-1402 02-TVRH_6040_26040-

4401-1402

FT-12D-RN Charge Nurse 26040-4401-1402 02-TVRH_6040_26040-

4401-1402



FT-12D-RN Charge Nurse 16190-4401-1402 01-LRMC_6190_16190-

4401-1402

FT-12D-RN Charge Nurse 16190-4401-1402 01-LRMC_6190_16190-

4401-1402

FT-12D-RRT 16170-3140-1410 01-LRMC_6170_16170-

3140-1410

FT-12D-RRT 16170-3140-1410 01-LRMC_6170_16170-

3140-1410

FT-12D-RRT 16170-3140-1402 01-LRMC_6170_16170-

3140-1402



FT-12D-RRT 16170-3140-1402 01-LRMC_6170_16170-

3140-1402

FT-12D-RRT 16170-3140-1409 01-LRMC_6170_16170-

3140-1409

FT-12D-RRT 16170-3140-1409 01-LRMC_6170_16170-

3140-1409

FT-12D-Unit Secretary 26231-7115-1402 02-TVRH_6231_26231-

7115-1402

FT-12D-Unit Secretary 26231-7115-1402 02-TVRH_6231_26231-

7115-1402



FT-12N-CNA 16025-6101-1504 01-LRMC_6025_16025-

6101-1504

FT-12N-CNA 16024-6101-1505 01-LRMC_6024_16024-

6101-1505

FT-12N-CNA 16024-6101-1505 01-LRMC_6024_16024-

6101-1505

FT-12N-CNA 16024-6101-1510 01-LRMC_6024_16024-

6101-1510

FT-12N-CNA 16024-6101-1510 01-LRMC_6024_16024-

6101-1510

FT-12N-CNA 16040-6101-1501 01-LRMC_6040_16040-

6101-1501

FT-12N-CNA 16040-6101-1501 01-LRMC_6040_16040-

6101-1501

FT-12N-CNA 16420-6101-1504 01-LRMC_6420_16420-

6101-1504

FT-12N-CNA 16420-6101-1504 01-LRMC_6420_16420-

6101-1504



FT-12N-CNA 26024-6101-1503 02-TVRH_6024_26024-

6101-1503

FT-12N-CNA 26024-6101-1503 02-TVRH_6024_26024-

6101-1503

FT-12N-CNA 26026-6101-1506 02-TVRH_6026_26026-

6101-1506

FT-12N-CNA 26026-6101-1506 02-TVRH_6026_26026-

6101-1506

FT-12N-CNA 16080-6101-1501 01-LRMC_6080_16080-

6101-1501

FT-12N-CNA 16080-6101-1501 01-LRMC_6080_16080-

6101-1501



FT-12N-CT Technologist 17042-3104-1501 01-LRMC_7042_17042-

3104-1501

FT-12N-CT Technologist 17042-3104-1501 01-LRMC_7042_17042-

3104-1501

FT-12N-ED Technician 16231-6303-1502 01-LRMC_6231_16231-

6303-1502



FT-12N-Monitor Technician 16033-7018-1501 01-LRMC_6033_16033-

7018-1501

FT-12N-Monitor Technician 16033-7018-1501 01-LRMC_6033_16033-

7018-1501

FT-12N-Monitor Technician 16033-7018-1506 01-LRMC_6033_16033-

7018-1506



FT-12N-Monitor Technician 16033-7018-1506 01-LRMC_6033_16033-

7018-1506

FT-12N-Monitor Technician 26033-7018-1504 02-TVRH_6033_26033-

7018-1504

FT-12N-Monitor Technician 26033-7018-1504 02-TVRH_6033_26033-

7018-1504



FT-12N-Registered Nurse 26024-4101-1505 02-TVRH_6024_26024-

4101-1505

FT-12N-Registered Nurse 26024-4101-1505 02-TVRH_6024_26024-

4101-1505

FT-12N-Registered Nurse 16140-4101-1513 01-LRMC_6140_16140-

4101-1513

FT-12N-Registered Nurse 16231-4101-1514 01-LRMC_6231_16231-

4101-1514

FT-12N-Registered Nurse 16231-4101-1516 01-LRMC_6231_16231-

4101-1516

FT-12N-Registered Nurse 16231-4101-1517 01-LRMC_6231_16231-

4101-1517

FT-12N-Registered Nurse 26024-4101-1515 02-TVRH_6024_26024-

4101-1515

FT-12N-Registered Nurse 26024-4101-1515 02-TVRH_6024_26024-

4101-1515

FT-12N-Registered Nurse 16040-4101-1504 01-LRMC_6040_16040-

4101-1504



FT-12N-Registered Nurse 16040-4101-1504 01-LRMC_6040_16040-

4101-1504

FT-12N-Registered Nurse 16040-4101-1507 01-LRMC_6040_16040-

4101-1507

FT-12N-Registered Nurse 16040-4101-1507 01-LRMC_6040_16040-

4101-1507

FT-12N-Registered Nurse 16024-4101-1510 01-LRMC_6024_16024-

4101-1510

FT-12N-Registered Nurse 16024-4101-1510 01-LRMC_6024_16024-

4101-1510

FT-12N-Registered Nurse 16025-4101-1512 01-LRMC_6025_16025-

4101-1512

FT-12N-Registered Nurse 16025-4101-1512 01-LRMC_6025_16025-

4101-1512

FT-12N-Registered Nurse 16028-4101-1502 01-LRMC_6028_16028-

4101-1502

FT-12N-Registered Nurse 16028-4101-1502 01-LRMC_6028_16028-

4101-1502



FT-12N-Registered Nurse 16420-4101-1505 01-LRMC_6420_16420-

4101-1505

FT-12N-Registered Nurse 16420-4101-1505 01-LRMC_6420_16420-

4101-1505

FT-12N-Registered Nurse 26026-4101-1506 02-TVRH_6026_26026-

4101-1506

FT-12N-Registered Nurse 26026-4101-1508 02-TVRH_6026_26026-

4101-1508

FT-12N-Registered Nurse 26026-4101-1510 02-TVRH_6026_26026-

4101-1510

FT-12N-Registered Nurse 26026-4101-1512 02-TVRH_6026_26026-

4101-1512

FT-12N-Registered Nurse 16231-4101-1505 01-LRMC_6231_16231-

4101-1505



FT-12N-Registered Nurse 16231-4101-1505 01-LRMC_6231_16231-

4101-1505

FT-12N-Registered Nurse 16231-4101-1501 01-LRMC_6231_16231-

4101-1501

FT-12N-Registered Nurse 16231-4101-1501 01-LRMC_6231_16231-

4101-1501

FT-12N-Registered Nurse 16231-4101-1512 01-LRMC_6231_16231-

4101-1512

FT-12N-Registered Nurse 16231-4101-1512 01-LRMC_6231_16231-

4101-1512

FT-12N-Registered Nurse 16029-4101-1502 01-LRMC_6029_16029-

4101-1502

FT-12N-Registered Nurse 16029-4101-1502 01-LRMC_6029_16029-

4101-1502



FT-12N-Registered Nurse 16026-4101-1507 01-LRMC_6026_16026-

4101-1507

FT-12N-Registered Nurse 16026-4101-1507 01-LRMC_6026_16026-

4101-1507

FT-12N-Registered Nurse 16029-4101-1508 01-LRMC_6029_16029-

4101-1508

FT-12N-Registered Nurse 16029-4101-1508 01-LRMC_6029_16029-

4101-1508

FT-12N-Registered Nurse 26025-4101-1512 02-TVRH_6025_26025-

4101-1512

FT-12N-Registered Nurse 26025-4101-1512 02-TVRH_6025_26025-

4101-1512

FT-12N-Registered Nurse 26231-4101-1516 02-TVRH_6231_26231-

4101-1516



FT-12N-Registered Nurse 26231-4101-1516 02-TVRH_6231_26231-

4101-1516

FT-12N-Registered Nurse 26120-4101-1505 02-TVRH_6120_26120-

4101-1505

FT-12N-Registered Nurse 26120-4101-1505 02-TVRH_6120_26120-

4101-1505

FT-12N-Registered Nurse 26231-4101-1506 02-TVRH_6231_26231-

4101-1506

FT-12N-Registered Nurse 26231-4101-1506 02-TVRH_6231_26231-

4101-1506

FT-12N-Registered Nurse 26231-4101-1504 02-TVRH_6231_26231-

4101-1504

FT-12N-Registered Nurse 26231-4101-1504 02-TVRH_6231_26231-

4101-1504



FT-12N-Registered Nurse 26231-4101-1510 02-TVRH_6231_26231-

4101-1510

FT-12N-Registered Nurse 26231-4101-1510 02-TVRH_6231_26231-

4101-1510

FT-12N-Registered Nurse 26231-4101-1513 02-TVRH_6231_26231-

4101-1513

FT-12N-Registered Nurse 26231-4101-1513 02-TVRH_6231_26231-

4101-1513

FT-12N-Registered Nurse 26024-4101-1509 02-TVRH_6024_26024-

4101-1509

FT-12N-Registered Nurse 26024-4101-1509 02-TVRH_6024_26024-

4101-1509

FT-12N-Registered Nurse 26120-4101-1502 02-TVRH_6120_26120-

4101-1502

FT-12N-Registered Nurse 26120-4101-1502 02-TVRH_6120_26120-

4101-1502



FT-12N-Registered Nurse 26120-4101-1508 02-TVRH_6120_26120-

4101-1508

FT-12N-Registered Nurse 26120-4101-1508 02-TVRH_6120_26120-

4101-1508

FT-12N-Registered Nurse 26120-4101-1517 02-TVRH_6120_26120-

4101-1517

FT-12N-Registered Nurse 26120-4101-1517 02-TVRH_6120_26120-

4101-1517

FT-12N-Registered Nurse 26120-4101-1524 02-TVRH_6120_26120-

4101-1524

FT-12N-Registered Nurse 26120-4101-1524 02-TVRH_6120_26120-

4101-1524

FT-12N-Registered Nurse 26120-4101-1525 02-TVRH_6120_26120-

4101-1525

FT-12N-Registered Nurse 26120-4101-1525 02-TVRH_6120_26120-

4101-1525



FT-12N-Registered Nurse 26120-4101-1518 02-TVRH_6120_26120-

4101-1518

FT-12N-Registered Nurse 26120-4101-1518 02-TVRH_6120_26120-

4101-1518

FT-12N-Registered Nurse 26120-4101-1519 02-TVRH_6120_26120-

4101-1519

FT-12N-Registered Nurse 26120-4101-1519 02-TVRH_6120_26120-

4101-1519

FT-12N-Registered Nurse 26120-4101-1520 02-TVRH_6120_26120-

4101-1520

FT-12N-Registered Nurse 26120-4101-1520 02-TVRH_6120_26120-

4101-1520

FT-12N-Registered Nurse 26120-4101-1521 02-TVRH_6120_26120-

4101-1521

FT-12N-Registered Nurse 26120-4101-1521 02-TVRH_6120_26120-

4101-1521



FT-12N-Registered Nurse 26120-4101-1522 02-TVRH_6120_26120-

4101-1522

FT-12N-Registered Nurse 26120-4101-1522 02-TVRH_6120_26120-

4101-1522

FT-12N-Registered Nurse 26120-4101-1523 02-TVRH_6120_26120-

4101-1523

FT-12N-Registered Nurse 26120-4101-1523 02-TVRH_6120_26120-

4101-1523

FT-12N-Registered Nurse 16024-4101-1509 01-LRMC_6024_16024-

4101-1509

FT-12N-Registered Nurse 16024-4101-1509 01-LRMC_6024_16024-

4101-1509

FT-12N-RN Charge Nurse 26025-4401-1501 02-TVRH_6025_26025-

4401-1501

FT-12N-RN Charge Nurse 26025-4401-1501 02-TVRH_6025_26025-

4401-1501

FT-12N-RN Charge Nurse 16024-4401-1502 01-LRMC_6024_16024-

4401-1502



FT-12N-RN Charge Nurse 16024-4401-1502 01-LRMC_6024_16024-

4401-1502

FT-12N-RN Charge Nurse 16120-4401-1501 01-LRMC_6120_16120-

4401-1501

FT-12N-RN Charge Nurse 16120-4401-1501 01-LRMC_6120_16120-

4401-1501

FT-12N-Unit Secretary 26231-7115-1501 02-TVRH_6231_26231-

7115-1501

FT-12N-Unit Secretary 26231-7115-1501 02-TVRH_6231_26231-

7115-1501

FT-VAR-Case Manager 27170-4415-1601 02-TVRH_7170_27170-

4415-1601



FT-VAR-Case Manager 27170-4415-1601 02-TVRH_7170_27170-

4415-1601

FT-VAR-CNA 16420-6101-1602 01-LRMC_6420_16420-

6101-1602

FT-VAR-CNA 16420-6101-1602 01-LRMC_6420_16420-

6101-1602

FT-VAR-CNA 16420-6101-1603 01-LRMC_6420_16420-

6101-1603

FT-VAR-CNA 16420-6101-1603 01-LRMC_6420_16420-

6101-1603



FT-VAR-Coordinator, 

Utilization Review

27171-4431-1601 02-TVRH_7171_27171-

4431-1601

FT-VAR-CST 26211-3207-1602 02-TVRH_6211_26211-

3207-1602

FT-VAR-CST 26211-3207-1602 02-TVRH_6211_26211-

3207-1602



FT-VAR-ED Technician 26231-6303-1602 02-TVRH_6231_26231-

6303-1602

FT-VAR-ED Technician 26231-6303-1602 02-TVRH_6231_26231-

6303-1602

FT-VAR-ED Technician 26231-6303-1603 02-TVRH_6231_26231-

6303-1603



FT-VAR-FS Cook 18050-8003-1601 01-LRMC_8050_18050-

8003-1601



FT-VAR-FS Cook 28050-8003-1603 02-TVRH_8050_28050-

8003-1603



FT-VAR-FS Cook 28050-8003-1603 02-TVRH_8050_28050-

8003-1603

FT-VAR-Medication 

Reconciliation Technic

17070-2700-1601 01-LRMC_7070_17070-

2700-1601

FT-VAR-Medication 

Reconciliation Technic

17070-2700-1601 01-LRMC_7070_17070-

2700-1601



FT-VAR-Nutrition Assistant 28050-8010-1615 02-TVRH_8050_28050-

8010-1615

FT-VAR-Nutrition Assistant 28050-8010-1615 02-TVRH_8050_28050-

8010-1615

FT-VAR-Registered Nurse 27031-4101-1601 02-TVRH_7031_27031-

4101-1601



FT-VAR-Registered Nurse 16231-4101-1601 01-LRMC_6231_16231-

4101-1601

FT-VAR-Registered Nurse 16231-4101-1601 01-LRMC_6231_16231-

4101-1601

FT-VAR-Registered Nurse 26211-4101-1601 02-TVRH_6211_26211-

4101-1601

FT-VAR-Registered Nurse 26211-4101-1601 02-TVRH_6211_26211-

4101-1601

OTH-VAR-RN Short Term 

Assignment

28371-4200-0601 02-TVRH_8371_28371-

4200-0601

PD-08D-Certified Surgical 

Technician

26216-3207-4101 02-TVRH_6216_26216-

3207-4101



PD-08D-Certified Surgical 

Technician

26216-3207-4101 02-TVRH_6216_26216-

3207-4101

PD-08D-LPTA 16491-2016-4101 01-LRMC_6491_16491-

2016-4101



PD-08D-LPTA 16491-2016-4101 01-LRMC_6491_16491-

2016-4101



PD-08D-Occupational 

Therapist

17092-2008-4101 01-LRMC_7092_17092-

2008-4101



PD-08D-Occupational 

Therapist

17092-2008-4101 01-LRMC_7092_17092-

2008-4101



PD-08D-Occupational 

Therapist

27092-2008-4101 02-TVRH_7092_27092-

2008-4101



PD-08D-Occupational 

Therapist

27092-2008-4101 02-TVRH_7092_27092-

2008-4101



PD-08D-Physical Therapist 27091-2011-4101 02-TVRH_7091_27091-

2011-4101



PD-08D-Physical Therapist 27091-2011-4101 02-TVRH_7091_27091-

2011-4101



PD-08D-Physical Therapist 17091-2011-4102 01-LRMC_7091_17091-

2011-4102



PD-08D-Physical Therapist 17091-2011-4102 01-LRMC_7091_17091-

2011-4102

PD-08E-Clinical Lab Tech 

Generalist

27010-2201-4201 02-TVRH_7010_27010-

2201-4201

PD-08E-Clinical Lab Tech 

Generalist

27010-2201-4201 02-TVRH_7010_27010-

2201-4201



PD-08E-Clinical Lab Tech 

Generalist

17010-2201-4203 01-LRMC_7010_17010-

2201-4203

PD-08E-Clinical Lab Tech 

Generalist

17010-2201-4203 01-LRMC_7010_17010-

2201-4203

PD-08E-EVS Technician 1 18091-8101-4209 01-LRMC_8091_18091-

8101-4209

PD-08E-EVS Technician 1 18091-8101-4209 01-LRMC_8091_18091-

8101-4209

PD-08N-Lab Assistant 17010-8303-4301 01-LRMC_7010_17010-

8303-4301

PD-08N-Lab Assistant 17010-8303-4301 01-LRMC_7010_17010-

8303-4301



PD-12D-CNA 16040-6101-4401 01-LRMC_6040_16040-

6101-4401

PD-12D-CNA 16040-6101-4401 01-LRMC_6040_16040-

6101-4401

PD-12D-CNA 16024-6101-4401 01-LRMC_6024_16024-

6101-4401

PD-12D-CNA 16024-6101-4401 01-LRMC_6024_16024-

6101-4401

PD-12D-CNA 16024-6101-4402 01-LRMC_6024_16024-

6101-4402

PD-12D-CNA 16025-6101-4401 01-LRMC_6025_16025-

6101-4401

PD-12D-CNA 16025-6101-4401 01-LRMC_6025_16025-

6101-4401



PD-12D-LPN 26240-5101-4401 02-TVRH_6240_26240-

5101-4401

PD-12D-LPN 26240-5101-4401 02-TVRH_6240_26240-

5101-4401

PD-12D-Monitor 

Technician

26033-7018-4402 02-TVRH_6033_26033-

7018-4402

PD-12D-Monitor 

Technician

26033-7018-4402 02-TVRH_6033_26033-

7018-4402



PD-12D-Monitor 

Technician

26033-7018-4401 02-TVRH_6033_26033-

7018-4401

PD-12D-Monitor 

Technician

26033-7018-4401 02-TVRH_6033_26033-

7018-4401

PD-12D-Nurse Tech 1st 

Year, PRN

26040-6002-4403 02-TVRH_6040_26040-

6002-4403

PD-12D-Nurse Tech 2nd 

Year, PRN

26029-6202-4401 02-TVRH_6029_26029-

6202-4401



PD-12D-Registered Nurse 16120-4002-4407 01-LRMC_6120_16120-

4002-4407

PD-12D-Registered Nurse 26026-4002-4401 02-TVRH_6026_26026-

4002-4401

PD-12D-Registered Nurse 26120-4101-4401 02-TVRH_6120_26120-

4101-4401

PD-12D-Registered Nurse 26120-4101-4401 02-TVRH_6120_26120-

4101-4401

PD-12D-RN, PRN 26120-4002-4402 02-TVRH_6120_26120-

4002-4402

PD-12D-RN, PRN 26120-4002-4402 02-TVRH_6120_26120-

4002-4402

PD-12D-RN, PRN 18381-4002-4401 01-LRMC_8381_18381-

4002-4401



PD-12D-RN, PRN 18381-4002-4401 01-LRMC_8381_18381-

4002-4401

PD-12D-RN, PRN 17034-4002-4401 01-LRMC_7034_17034-

4002-4401

PD-12D-RN, PRN 17034-4002-4401 01-LRMC_7034_17034-

4002-4401

PD-12D-RN, PRN 16024-4002-4401 01-LRMC_6024_16024-

4002-4401

PD-12D-RN, PRN 16024-4002-4401 01-LRMC_6024_16024-

4002-4401

PD-12D-RN, PRN 26025-4002-4401 02-TVRH_6025_26025-

4002-4401

PD-12D-RN, PRN 26025-4002-4401 02-TVRH_6025_26025-

4002-4401



PD-12D-RN, PRN 16420-4002-4402 01-LRMC_6420_16420-

4002-4402

PD-12D-RN, PRN 16420-4002-4402 01-LRMC_6420_16420-

4002-4402

PD-12D-RN, PRN 16420-4002-4401 01-LRMC_6420_16420-

4002-4401

PD-12D-RN, PRN 16420-4002-4401 01-LRMC_6420_16420-

4002-4401

PD-12D-RN, PRN 16028-4002-4401 01-LRMC_6028_16028-

4002-4401

PD-12D-RN, PRN 16028-4002-4401 01-LRMC_6028_16028-

4002-4401

PD-12D-RN, PRN 16120-4002-4401 01-LRMC_6120_16120-

4002-4401



PD-12D-RN, PRN 16120-4002-4401 01-LRMC_6120_16120-

4002-4401

PD-12D-RN, PRN 16120-4002-4404 01-LRMC_6120_16120-

4002-4404

PD-12D-RN, PRN 16120-4002-4404 01-LRMC_6120_16120-

4002-4404

PD-12D-RN, PRN 16040-4002-4405 01-LRMC_6040_16040-

4002-4405

PD-12D-RN, PRN 16120-4002-4409 01-LRMC_6120_16120-

4002-4409

PD-12D-RN, PRN 16120-4002-4409 01-LRMC_6120_16120-

4002-4409

PD-12D-RN, PRN 16024-4002-4404 01-LRMC_6024_16024-

4002-4404

PD-12D-RN, PRN 16024-4002-4405 01-LRMC_6024_16024-

4002-4405

PD-12D-RN, PRN 16024-4002-4403 01-LRMC_6024_16024-

4002-4403



PD-12D-RN, PRN 17034-4002-4403 01-LRMC_7034_17034-

4002-4403

PD-12D-RN, PRN 17034-4002-4403 01-LRMC_7034_17034-

4002-4403

PD-12D-RN, PRN 26231-4002-4411 02-TVRH_6231_26231-

4002-4411

PD-12D-RN, PRN 26231-4002-4411 02-TVRH_6231_26231-

4002-4411

PD-12D-RN, PRN 26120-4002-4403 02-TVRH_6120_26120-

4002-4403

PD-12D-RN, PRN 26024-4002-4403 02-TVRH_6024_26024-

4002-4403

PD-12D-RN, PRN 26024-4002-4403 02-TVRH_6024_26024-

4002-4403



PD-12D-Unit Secretary 16025-7115-4402 01-LRMC_6025_16025-

7115-4402

PD-12D-Unit Secretary 16024-7115-4401 01-LRMC_6024_16024-

7115-4401

PD-12D-Unit Secretary 16024-7115-4401 01-LRMC_6024_16024-

7115-4401

PD-12D-Unit Secretary 16140-7115-4401 01-LRMC_6140_16140-

7115-4401

PD-12N-CNA 16024-6101-4501 01-LRMC_6024_16024-

6101-4501

PD-12N-CNA 26024-6101-4504 02-TVRH_6024_26024-

6101-4504

PD-12N-CNA 26024-6101-4504 02-TVRH_6024_26024-

6101-4504

PD-12N-CNA 26025-6101-4501 02-TVRH_6025_26025-

6101-4501



PD-12N-CNA 26029-6101-4502 02-TVRH_6029_26029-

6101-4502

PD-12N-CNA 26029-6101-4502 02-TVRH_6029_26029-

6101-4502

PD-12N-CNA 16026-6101-4501 01-LRMC_6026_16026-

6101-4501

PD-12N-CNA 16026-6101-4501 01-LRMC_6026_16026-

6101-4501

PD-12N-Nurse Tech 2nd 

Year, PRN

16026-6202-4502 01-LRMC_6026_16026-

6202-4502

PD-12N-Nurse Tech 2nd 

Year, PRN

16026-6202-4502 01-LRMC_6026_16026-

6202-4502

PD-12N-Nurse Tech 2nd 

Year, PRN

16029-6202-4501 01-LRMC_6029_16029-

6202-4501



PD-12N-Nurse Tech 2nd 

Year, PRN

16029-6202-4501 01-LRMC_6029_16029-

6202-4501

PD-12N-Nurse Tech 2nd 

Year, PRN

16029-6202-4504 01-LRMC_6029_16029-

6202-4504

PD-12N-Nurse Tech 2nd 

Year, PRN

16029-6202-4504 01-LRMC_6029_16029-

6202-4504

PD-12N-Registered Nurse 26026-4002-4501 02-TVRH_6026_26026-

4002-4501

PD-12N-Registered Nurse 16140-4002-4502 01-LRMC_6140_16140-

4002-4502

PD-12N-Registered Nurse 16140-4002-4502 01-LRMC_6140_16140-

4002-4502

PD-12N-RN, PRN 16024-4002-4503 01-LRMC_6024_16024-

4002-4503

PD-12N-RN, PRN 16024-4002-4505 01-LRMC_6024_16024-

4002-4505

PD-12N-RN, PRN 26024-4002-4506 02-TVRH_6024_26024-

4002-4506



PD-12N-RN, PRN 26024-4002-4506 02-TVRH_6024_26024-

4002-4506

PD-12N-RN, PRN 16190-4002-4506 01-LRMC_6190_16190-

4002-4506

PD-12N-RN, PRN 16120-4002-4505 01-LRMC_6120_16120-

4002-4505

PD-12N-RN, PRN 16120-4002-4505 01-LRMC_6120_16120-

4002-4505

PD-12N-RN, PRN 16120-4002-4504 01-LRMC_6120_16120-

4002-4504

PD-12N-RN, PRN 16120-4002-4504 01-LRMC_6120_16120-

4002-4504

PD-12N-RN, PRN 16025-4002-4501 01-LRMC_6025_16025-

4002-4501

PD-12N-RN, PRN 16025-4002-4501 01-LRMC_6025_16025-

4002-4501



PD-12N-RN, PRN 16040-4002-4501 01-LRMC_6040_16040-

4002-4501

PD-12N-RN, PRN 16040-4002-4501 01-LRMC_6040_16040-

4002-4501

PD-12N-RN, PRN 16040-4002-4502 01-LRMC_6040_16040-

4002-4502

PD-12N-RN, PRN 16040-4002-4502 01-LRMC_6040_16040-

4002-4502

PD-12N-RN, PRN 16040-4002-4504 01-LRMC_6040_16040-

4002-4504

PD-12N-RN, PRN 16040-4002-4504 01-LRMC_6040_16040-

4002-4504

PD-12N-RN, PRN 16050-4002-4501 01-LRMC_6050_16050-

4002-4501

PD-12N-RN, PRN 16050-4002-4501 01-LRMC_6050_16050-

4002-4501



PD-12N-RN, PRN 16190-4002-4503 01-LRMC_6190_16190-

4002-4503

PD-12N-RN, PRN 16190-4002-4503 01-LRMC_6190_16190-

4002-4503

PD-12N-RN, PRN 26231-4002-4502 02-TVRH_6231_26231-

4002-4502

PD-12N-RN, PRN 26231-4002-4502 02-TVRH_6231_26231-

4002-4502

PD-12N-RN, PRN 26231-4002-4503 02-TVRH_6231_26231-

4002-4503

PD-12N-RN, PRN 26231-4002-4503 02-TVRH_6231_26231-

4002-4503

PD-12N-RN, PRN 26231-4002-4501 02-TVRH_6231_26231-

4002-4501



PD-12N-RN, PRN 26231-4002-4501 02-TVRH_6231_26231-

4002-4501

PD-12N-RN, PRN 26029-4002-4507 02-TVRH_6029_26029-

4002-4507

PD-12N-RN, PRN 26029-4002-4507 02-TVRH_6029_26029-

4002-4507

PD-12N-RN, PRN 26029-4002-4502 02-TVRH_6029_26029-

4002-4502

PD-12N-RN, PRN 26029-4002-4502 02-TVRH_6029_26029-

4002-4502

PD-12N-RN, PRN 26029-4002-4506 02-TVRH_6029_26029-

4002-4506

PD-12N-RN, PRN 26029-4002-4501 02-TVRH_6029_26029-

4002-4501



PD-12N-RRT 26170-3140-4506 02-TVRH_6170_26170-

3140-4506

PD-12N-RRT 26170-3140-4506 02-TVRH_6170_26170-

3140-4506

PD-VAR-Administrative 

Supervisor

16010-4802-4602 01-LRMC_6010_16010-

4802-4602

PD-VAR-Cardiac 

Sonographer

17031-3113-4602 01-LRMC_7031_17031-

3113-4602



PD-VAR-Cardiac 

Sonographer

17031-3113-4602 01-LRMC_7031_17031-

3113-4602

PD-VAR-Case Manager 17170-4415-4603 01-LRMC_7170_17170-

4415-4603

PD-VAR-Clinical 

Pharmacist

17070-2309-4601 01-LRMC_7070_17070-

2309-4601

PD-VAR-Clinical 

Pharmacist

17070-2309-4601 01-LRMC_7070_17070-

2309-4601



PD-VAR-Clinical Staff 

Pharmacist

27070-2209-4602 02-TVRH_7070_27070-

2209-4602

PD-VAR-Clinical Staff 

Pharmacist

27070-2209-4602 02-TVRH_7070_27070-

2209-4602

PD-VAR-Clinical Staff 

Pharmacist

27070-2209-4603 02-TVRH_7070_27070-

2209-4603



PD-VAR-Clinical Staff 

Pharmacist

27070-2209-4603 02-TVRH_7070_27070-

2209-4603

PD-VAR-CNA 26029-6101-4603 02-TVRH_6029_26029-

6101-4603

PD-VAR-CVT 27034-3112-4602 02-TVRH_7034_27034-

3112-4602

PD-VAR-CVT 27034-3112-4602 02-TVRH_7034_27034-

3112-4602

PD-VAR-ED Technician 16231-6303-4603 01-LRMC_6231_16231-

6303-4603



PD-VAR-ED Technician 16231-6303-4603 01-LRMC_6231_16231-

6303-4603

PD-VAR-EVS Technician 1 28091-8101-4601 02-TVRH_8091_28091-

8101-4601

PD-VAR-EVS Technician 1 28091-8101-4601 02-TVRH_8091_28091-

8101-4601



PD-VAR-FS Cook 18050-8003-4602 01-LRMC_8050_18050-

8003-4602



PD-VAR-FS Cook 18050-8003-4602 01-LRMC_8050_18050-

8003-4602

PD-VAR-Inventory 

Technician

28331-7026-4602 02-TVRH_8331_28331-

7026-4602



PD-VAR-Inventory 

Technician

28331-7026-4602 02-TVRH_8331_28331-

7026-4602

PD-VAR-Licensed Clinical 

Social Worker

27170-2005-4601 02-TVRH_7170_27170-

2005-4601

PD-VAR-Medication 

Reconciliation Technic

27070-2700-4601 02-TVRH_7070_27070-

2700-4601

PD-VAR-Medication 

Reconciliation Technic

27070-2700-4601 02-TVRH_7070_27070-

2700-4601



PD-VAR-Monitor 

Technician

26033-7018-4602 02-TVRH_6033_26033-

7018-4602

PD-VAR-Nutrition Assistant 18050-8010-4602 01-LRMC_8050_18050-

8010-4602

PD-VAR-Nutrition Assistant 18050-8010-4602 01-LRMC_8050_18050-

8010-4602



PD-VAR-Nutrition Assistant 18050-8010-4603 01-LRMC_8050_18050-

8010-4603

PD-VAR-PBX Operator 18341-7021-4601 01-LRMC_8341_18341-

7021-4601

PD-VAR-PhlebCert-

NBFlatRate

27010-8002-4603 02-TVRH_7010_27010-

8002-4603



PD-VAR-PhlebCert-

NBFlatRate

27010-8002-4603 02-TVRH_7010_27010-

8002-4603

PD-VAR-Phlebotomist, 

Certified

17010-8202-4603 01-LRMC_7010_17010-

8202-4603

PD-VAR-Phlebotomist, 

Certified

17010-8202-4603 01-LRMC_7010_17010-

8202-4603



PD-VAR-Radiology 

Assistant

27041-8032-4605 02-TVRH_7041_27041-

8032-4605

PD-VAR-Radiology 

Assistant

27041-8032-4606 02-TVRH_7041_27041-

8032-4606



PD-VAR-Radiology 

Assistant

17041-8032-4607 01-LRMC_7041_17041-

8032-4607

PD-VAR-Radiology 

Assistant

17041-8032-4608 01-LRMC_7041_17041-

8032-4608

PD-VAR-Radiology 

Technologist

17041-3105-4608 01-LRMC_7041_17041-

3105-4608



PD-VAR-Radiology 

Technologist

27041-3105-4605 02-TVRH_7041_27041-

3105-4605

PD-VAR-Registered 

Pharmacy Technician

17070-7140-4606 01-LRMC_7070_17070-

7140-4606

PD-VAR-Registration 

Specialist 1

28241-7132-4604 02-TVRH_8241_28241-

7132-4604



PD-VAR-Registration 

Specialist 1

28241-7132-4604 02-TVRH_8241_28241-

7132-4604

PD-VAR-Registration 

Specialist 1

28241-7132-4606 02-TVRH_8241_28241-

7132-4606



PD-VAR-Registration 

Specialist 1

28241-7132-4606 02-TVRH_8241_28241-

7132-4606

PD-VAR-Registration 

Specialist 1

18241-7132-4605 01-LRMC_8241_18241-

7132-4605

PD-VAR-RN, PRN 16217-4002-4602 01-LRMC_6217_16217-

4002-4602



PD-VAR-RN, PRN 16217-4002-4602 01-LRMC_6217_16217-

4002-4602

PD-VAR-RN, PRN 26024-4002-4602 02-TVRH_6024_26024-

4002-4602

PD-VAR-RN, PRN 26024-4002-4602 02-TVRH_6024_26024-

4002-4602

PD-VAR-RN, PRN 26217-4002-4601 02-TVRH_6217_26217-

4002-4601

PD-VAR-RN, PRN 26217-4002-4601 02-TVRH_6217_26217-

4002-4601

PD-VAR-RN, PRN 16217-4002-4601 01-LRMC_6217_16217-

4002-4601

PD-VAR-RN, PRN 16217-4002-4601 01-LRMC_6217_16217-

4002-4601

PD-VAR-RN,PRN 26170-4002-4601 02-TVRH_6170_26170-

4002-4601



PD-VAR-RRT 16170-3140-4603 01-LRMC_6170_16170-

3140-4603

PD-VAR-RRT 16170-3140-4603 01-LRMC_6170_16170-

3140-4603

PD-VAR-Ultrasound 

Technician

27044-3103-4603 02-TVRH_7044_27044-

3103-4603

PD-VAR-Ultrasound 

Technician

27044-3103-4603 02-TVRH_7044_27044-

3103-4603

PD-VAR-Unit Secretary 16231-7115-4601 01-LRMC_6231_16231-

7115-4601

PT-08D-Cardiac Exercise 

Specialist

27032-2303-2101 02-TVRH_7032_27032-

2303-2101



PT-08D-Cardiac Exercise 

Specialist

27032-2303-2101 02-TVRH_7032_27032-

2303-2101

PT-08D-Case Manager 17170-4415-2101 01-LRMC_7170_17170-

4415-2101

PT-08D-Case Manager 17170-4415-2101 01-LRMC_7170_17170-

4415-2101

PT-08D-EVS Floor 

Technician/Driver

18091-8311-2101 01-LRMC_8091_18091-

8311-2101



PT-08D-EVS Floor 

Technician/Driver

18091-8311-2101 01-LRMC_8091_18091-

8311-2101

PT-08D-EVS Technician 1 18091-8101-2106 01-LRMC_8091_18091-

8101-2106

PT-08D-EVS Technician 1 18091-8101-2106 01-LRMC_8091_18091-

8101-2106

PT-08D-EVS Technician 1 18091-8101-2105 01-LRMC_8091_18091-

8101-2105

PT-08D-EVS Technician 1 18091-8101-2105 01-LRMC_8091_18091-

8101-2105



PT-08D-FS Cook 28050-8003-2101 02-TVRH_8050_28050-

8003-2101



PT-08D-FS Cook 28050-8003-2101 02-TVRH_8050_28050-

8003-2101

PT-08D-Inventory 

Technician

18331-7026-2101 01-LRMC_8331_18331-

7026-2101

PT-08D-Inventory 

Technician

18331-7026-2101 01-LRMC_8331_18331-

7026-2101

PT-08D-Lab Assistant 27010-8303-2102 02-TVRH_7010_27010-

8303-2102



PT-08D-Lab Assistant 27010-8303-2102 02-TVRH_7010_27010-

8303-2102

PT-08D-LPTA 17096-2016-2102 01-LRMC_7096_17096-

2016-2102

PT-08D-Nutrition Assistant 18050-8010-2104 01-LRMC_8050_18050-

8010-2104



PT-08D-Nutrition Assistant 18050-8010-2104 01-LRMC_8050_18050-

8010-2104

PT-08D-Nutrition Assistant 18050-8010-2101 01-LRMC_8050_18050-

8010-2101

PT-08D-Nutrition Assistant 18050-8010-2101 01-LRMC_8050_18050-

8010-2101

PT-08D-Registered Nurse 27043-4101-2101 02-TVRH_7043_27043-

4101-2101

PT-08D-Registered Nurse 27043-4101-2101 02-TVRH_7043_27043-

4101-2101



PT-08E-EVS Technician 1 28091-8101-2203 02-TVRH_8091_28091-

8101-2203

PT-08E-EVS Technician 1 28091-8101-2203 02-TVRH_8091_28091-

8101-2203

PT-08E-EVS Technician 2 18091-8201-2201 01-LRMC_8091_18091-

8201-2201

PT-08E-EVS Technician 2 18091-8201-2201 01-LRMC_8091_18091-

8201-2201

PT-08E-Lab Technician 17010-3010-2201 01-LRMC_7010_17010-

3010-2201

PT-08E-Lab Technician 17010-3010-2201 01-LRMC_7010_17010-

3010-2201



PT-08E-PBX Operator 18341-7021-2202 01-LRMC_8341_18341-

7021-2202



PT-08E-PBX Operator 18341-7021-2202 01-LRMC_8341_18341-

7021-2202

PT-08E-Phlebotomist, 

Certified

17010-8202-2001 01-LRMC_7010_17010-

8202-2001

PT-08E-Phlebotomist, 

Certified

17010-8202-2001 01-LRMC_7010_17010-

8202-2001

PT-08E-Unit Secretary 16211-7115-2201 01-LRMC_6211_16211-

7115-2201



PT-08E-Unit Secretary 16211-7115-2201 01-LRMC_6211_16211-

7115-2201

PT-10D-HIS Records 

Technician

17181-7133-2802 01-LRMC_7181_17181-

7133-2802

PT-10D-HIS Records 

Technician

17181-7133-2802 01-LRMC_7181_17181-

7133-2802

PT-12D-Cardiovascular 

Lab Technician

17034-3412-2401 01-LRMC_7034_17034-

3412-2401

PT-12D-Cardiovascular 

Lab Technician

17034-3412-2401 01-LRMC_7034_17034-

3412-2401



PT-12D-CNA 26026-6101-2402 02-TVRH_6026_26026-

6101-2402

PT-12D-CNA 26026-6101-2402 02-TVRH_6026_26026-

6101-2402

PT-12D-CNA 26029-6101-2401 02-TVRH_6029_26029-

6101-2401

PT-12D-CNA 26029-6101-2401 02-TVRH_6029_26029-

6101-2401

PT-12D-CNA 16029-6101-2402 01-LRMC_6029_16029-

6101-2402

PT-12D-CNA 16029-6101-2402 01-LRMC_6029_16029-

6101-2402



PT-12D-Monitor Technician 26033-7018-2402 02-TVRH_6033_26033-

7018-2402

PT-12D-Registered Nurse 26026-4101-2403 02-TVRH_6026_26026-

4101-2403

PT-12D-Registered Nurse 16231-4101-2402 01-LRMC_6231_16231-

4101-2402

PT-12D-Registered Nurse 16024-4101-2401 01-LRMC_6024_16024-

4101-2401

PT-12D-Registered Nurse 16024-4101-2401 01-LRMC_6024_16024-

4101-2401

PT-12D-Registered Nurse 26026-4101-2401 02-TVRH_6026_26026-

4101-2401

PT-12D-Registered Nurse 26026-4101-2402 02-TVRH_6026_26026-

4101-2402



PT-12D-Registered Nurse 16190-4101-2402 01-LRMC_6190_16190-

4101-2402

PT-12D-Registered Nurse 16190-4101-2402 01-LRMC_6190_16190-

4101-2402

PT-12D-Registered Nurse 26120-4101-2402 02-TVRH_6120_26120-

4101-2402

PT-12D-Registered Nurse 26120-4101-2402 02-TVRH_6120_26120-

4101-2402

PT-12D-Registered Nurse 26025-4101-2403 02-TVRH_6025_26025-

4101-2403

PT-12D-Registered Nurse 26025-4101-2403 02-TVRH_6025_26025-

4101-2403

PT-12D-Registered Nurse 26120-4101-2401 02-TVRH_6120_26120-

4101-2401

PT-12D-Registered Nurse 26120-4101-2401 02-TVRH_6120_26120-

4101-2401



PT-12D-Registered Nurse 26025-4101-2401 02-TVRH_6025_26025-

4101-2401

PT-12D-Registered Nurse 26025-4101-2401 02-TVRH_6025_26025-

4101-2401

PT-12D-Registered Nurse 26025-4101-2402 02-TVRH_6025_26025-

4101-2402

PT-12D-Registered Nurse 26025-4101-2402 02-TVRH_6025_26025-

4101-2402

PT-12D-RN 16025-4101-2403 01-LRMC_6025_16025-

4101-2403

PT-12D-RN 16025-4101-2403 01-LRMC_6025_16025-

4101-2403

PT-12D-Unit Secretary 16040-7115-2401 01-LRMC_6040_16040-

7115-2401



PT-12D-Unit Secretary 16040-7115-2401 01-LRMC_6040_16040-

7115-2401

PT-12N-CNA 26026-6101-2503 02-TVRH_6026_26026-

6101-2503

PT-12N-CNA 26026-6101-2501 02-TVRH_6026_26026-

6101-2501

PT-12N-CNA 26026-6101-2501 02-TVRH_6026_26026-

6101-2501

PT-12N-ED Technician 16231-6303-2501 01-LRMC_6231_16231-

6303-2501

PT-12N-Registered Nurse 26026-4101-2503 02-TVRH_6026_26026-

4101-2503



PT-12N-Registered Nurse 26026-4101-2503 02-TVRH_6026_26026-

4101-2503

PT-12N-Registered Nurse 16024-4101-2501 01-LRMC_6024_16024-

4101-2501

PT-12N-Registered Nurse 16024-4101-2501 01-LRMC_6024_16024-

4101-2501

PT-12N-Registered Nurse 16140-4101-2501 01-LRMC_6140_16140-

4101-2501

PT-12N-Registered Nurse 16140-4101-2501 01-LRMC_6140_16140-

4101-2501

PT-12N-Registered Nurse 16024-4101-2502 01-LRMC_6024_16024-

4101-2502

PT-12N-Registered Nurse 16024-4101-2502 01-LRMC_6024_16024-

4101-2502

PT-12N-Registered Nurse 26024-4101-2502 02-TVRH_6024_26024-

4101-2502

PT-12N-Registered Nurse 26024-4101-2502 02-TVRH_6024_26024-

4101-2502

PT-12N-Registered Nurse 16024-4101-2503 01-LRMC_6024_16024-

4101-2503

PT-12N-Registered Nurse 16024-4101-2503 01-LRMC_6024_16024-

4101-2503

PT-12N-Registered Nurse 26025-4101-2501 02-TVRH_6025_26025-

4101-2501



PT-12N-Registered Nurse 26025-4101-2501 02-TVRH_6025_26025-

4101-2501

PT-12N-Registered Nurse 26025-4101-2502 02-TVRH_6025_26025-

4101-2502

PT-12N-Registered Nurse 26025-4101-2502 02-TVRH_6025_26025-

4101-2502

PT-12N-Registered Nurse 26026-4101-2502 02-TVRH_6026_26026-

4101-2502

PT-12N-Registered Nurse 26026-4101-2502 02-TVRH_6026_26026-

4101-2502

PT-12N-Registered Nurse 26025-4101-2503 02-TVRH_6025_26025-

4101-2503

PT-12N-Registered Nurse 26025-4101-2503 02-TVRH_6025_26025-

4101-2503



PT-12N-Registered Nurse 16090-4101-2504 01-LRMC_6090_16090-

4101-2504

PT-12N-Registered Nurse 16090-4101-2504 01-LRMC_6090_16090-

4101-2504

PT-12N-Registered Nurse 16050-4101-2501 01-LRMC_6050_16050-

4101-2501

PT-12N-Registered Nurse 16050-4101-2501 01-LRMC_6050_16050-

4101-2501

PT-12N-Unit Secretary 16024-7115-2502 01-LRMC_6024_16024-

7115-2502

PT-12N-Unit Secretary 16024-7115-2502 01-LRMC_6024_16024-

7115-2502



PT-VAR-Food Service 

Cashier

28050-8007-2604 02-TVRH_8050_28050-

8007-2604

PT-VAR-Food Service 

Cashier

28050-8007-2604 02-TVRH_8050_28050-

8007-2604



PT-VAR-Nutrition Assistant 18050-8010-2606 01-LRMC_8050_18050-

8010-2606

PT-VAR-Nutrition Assistant 18050-8010-2606 01-LRMC_8050_18050-

8010-2606

PT-VAR-Nutrition Assistant 28050-8010-2607 02-TVRH_8050_28050-

8010-2607



PT-VAR-Nutrition Assistant 28050-8010-2602 02-TVRH_8050_28050-

8010-2602

PT-VAR-Nutrition Assistant 28050-8010-2602 02-TVRH_8050_28050-

8010-2602

PT-VAR-Nutrition Assistant 28050-8010-2606 02-TVRH_8050_28050-

8010-2606



PT-VAR-Nutrition Assistant 28050-8010-2606 02-TVRH_8050_28050-

8010-2606

PT-VAR-Phlebotomist, 

Certified

27010-8202-2602 02-TVRH_7010_27010-

8202-2602

PT-VAR-Phlebotomist, 

Certified

27010-8202-2602 02-TVRH_7010_27010-

8202-2602



Recruiter Recruiter Email Hiring Manager 

Amie Richason arichason@cfhalliance.org Sherry Koehler

Alyssa Feck afeck@cfhalliance.org Elizabeth Jernigan

Alyssa Feck afeck@cfhalliance.org Elizabeth Jernigan ejernigan@cfhalliance.org

Job Openings
Report Date 08/31/2015

Date Range: 02/01/2015 - 08/31/2015

Total Records: 618

Hiring Manager Email

skoehler@cfhalliance.org

ejernigan@cfhalliance.org



Lori Richardson lrichardson@cfhalliance.or

g

Elizabeth Eaves

Lori Richardson lrichardson@cfhalliance.or

g

Elizabeth Eaves

Lori Richardson lrichardson@cfhalliance.or

g

Rebecca Dicus

Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

beaves@cfhalliance.org

beaves@cfhalliance.org

rdicus@cfhalliance.org

mmonin@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

Redia Thomas rthomas@cfhalliance.org Laurie Harsh

Redia Thomas rthomas@cfhalliance.org Laurie Harsh

mmonin@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop sbishop@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop sbishop@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop sbishop@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop

Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop sbishop@cfhalliance.org

sbishop@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Shelley Bishop sbishop@cfhalliance.org



Lori Richardson lrichardson@cfhalliance.or

g

Jeffrey Watts jwatts@cfhalliance.org



Lori Richardson lrichardson@cfhalliance.or

g

Jeffrey Watts

Redia Thomas rthomas@cfhalliance.org Laurie Harsh

Redia Thomas rthomas@cfhalliance.org Laurie Harsh

jwatts@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org



Amie Richason arichason@cfhalliance.org William Pfingsten

Amie Richason arichason@cfhalliance.org Sandria P George

Amie Richason arichason@cfhalliance.org Sandria P George

Amie Richason arichason@cfhalliance.org Sandria P George

bpfingsten@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Jason Langley

Irene Gruszecki igruszecki@cfhalliance.org Jason Langley

Irene Gruszecki igruszecki@cfhalliance.org Philip Magnone pmagnone@cfhalliance.org

jlangley@cfhalliance.org

jlangley@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Philip Magnone
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Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

dfirestone@cfhalliance.org

dfirestone@cfhalliance.org

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Belinda Woodard bwoodard@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Belinda Woodard

Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

Irene Gruszecki igruszecki@cfhalliance.org Marty Monin

Redia Thomas rthomas@cfhalliance.org Laurie Harsh lharsh@cfhalliance.org

bwoodard@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org



Redia Thomas rthomas@cfhalliance.org Laurie Harsh

Irene Gruszecki igruszecki@cfhalliance.org Linda Stalnaker

Irene Gruszecki igruszecki@cfhalliance.org Linda Stalnaker

Redia Thomas rthomas@cfhalliance.org Teri Keel

Redia Thomas rthomas@cfhalliance.org Teri Keel

lharsh@cfhalliance.org

lbooth@cfhalliance.org

lbooth@cfhalliance.org

tkeel@cfhalliance.org

tkeel@cfhalliance.org



Alyssa Feck afeck@cfhalliance.org Mary Dyer

Alyssa Feck afeck@cfhalliance.org Mary Dyer

Alyssa Feck afeck@cfhalliance.org Carol Fisher

Alyssa Feck afeck@cfhalliance.org Carol Fisher

Redia Thomas rthomas@cfhalliance.org Mary Kay Butterfield

Redia Thomas rthomas@cfhalliance.org Mary Kay Butterfield

mdyer@cfhalliance.org

mdyer@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org



Alyssa Feck afeck@cfhalliance.org Carol Fisher

Christine Elwood celwood@cfhalliance.org Mary Dyer

Lori Richardson lrichardson@cfhalliance.or

g

Teresa O'Neill

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Christine Elwood celwood@cfhalliance.org Mary Dyer

Christine Elwood celwood@cfhalliance.org Mary Dyer

cfisher@cfhalliance.org

mdyer@cfhalliance.org

toneill@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org



Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Christine Elwood celwood@cfhalliance.org Anna Vance

Christine Elwood celwood@cfhalliance.org Anna Vance

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Anna Vance

Christine Elwood celwood@cfhalliance.org Anna Vance

rnieland@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

rnieland@cfhalliance.org



Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Lori Richardson lrichardson@cfhalliance.or

g

Elizabeth 

Sanfordrichman

Lori Richardson lrichardson@cfhalliance.or

g

Elizabeth 

Sanfordrichman

Redia Thomas rthomas@cfhalliance.org Gary Pollock

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg

gpollock@cfhalliance.org



Redia Thomas rthomas@cfhalliance.org Gary Pollock

Alyssa Feck afeck@cfhalliance.org Mary Dyer

Alyssa Feck afeck@cfhalliance.org Mary Dyer

Alyssa Feck afeck@cfhalliance.org Mary Dyer

Redia Thomas rthomas@cfhalliance.org Teresa O'Neill

Christine Elwood celwood@cfhalliance.org Mary Dyer

mdyer@cfhalliance.org

mdyer@cfhalliance.org

toneill@cfhalliance.org

mdyer@cfhalliance.org

gpollock@cfhalliance.org

mdyer@cfhalliance.org



Christine Elwood celwood@cfhalliance.org Mary Dyer

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Lori Richardson lrichardson@cfhalliance.or

g

Gary Pollock

Lori Richardson lrichardson@cfhalliance.or

g

Gary Pollock

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Lori Richardson lrichardson@cfhalliance.or

g

Janet Anningson

Christine Elwood celwood@cfhalliance.org Carole Hinchliffe

Christine Elwood celwood@cfhalliance.org Carole Hinchliffe

Lori Richardson lrichardson@cfhalliance.or

g

Sandria P George

Lori Richardson lrichardson@cfhalliance.or

g

Sandria P George

Christine Elwood celwood@cfhalliance.org Raejean Nieland

mdyer@cfhalliance.org

janningson@cfhalliance.org

chinchliffe@cfhalliance.org

rnieland@cfhalliance.org

janningson@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

chinchliffe@cfhalliance.org



Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Mary Dyer

Christine Elwood celwood@cfhalliance.org Mary Dyer

Christine Elwood celwood@cfhalliance.org Raejean Nieland

Christine Elwood celwood@cfhalliance.org Raejean Nieland

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org



Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Lori Richardson lrichardson@cfhalliance.or

g

Sandra Mullin

Redia Thomas rthomas@cfhalliance.org Janet Anningson

Redia Thomas rthomas@cfhalliance.org Janet Anningson

smullin@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

smullin@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

pcouchon@cfhalliance.org

pcouchon@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Paula Gross

Irene Gruszecki igruszecki@cfhalliance.org Paula Gross

Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

pgross@cfhalliance.org

pgross@cfhalliance.org

pcouchon@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon pcouchon@cfhalliance.org

pcouchon@cfhalliance.org

pcouchon@cfhalliance.org



Irene Gruszecki igruszecki@cfhalliance.org Pauline Couchon

Irene Gruszecki igruszecki@cfhalliance.org Marsha Anders

Irene Gruszecki igruszecki@cfhalliance.org Marsha Anders

pcouchon@cfhalliance.org

manders@cfhalliance.org

manders@cfhalliance.org



Posting Status Req Number FTE Reason for Opening

External 4553 1.0 = 80 hours 

per pay period

New Position

External 5313 1.0 = 80 hours 

per pay period

Replacement

External 5313 1.0 = 80 hours 

per pay period

Replacementejernigan@cfhalliance.org

Total Records: 618

Hiring Manager Email

skoehler@cfhalliance.org

ejernigan@cfhalliance.org



External 5184 1.0 = 80 hours 

per pay period

Replacement

External 5184 1.0 = 80 hours 

per pay period

Replacement

External 4925 1.0 = 80 hours 

per pay period

New Position

External 5030 1.0 = 80 hours 

per pay period

Replacement

beaves@cfhalliance.org

beaves@cfhalliance.org

rdicus@cfhalliance.org

mmonin@cfhalliance.org



External 5030 1.0 = 80 hours 

per pay period

Replacement

External 5251 1.0 = 80 hours 

per pay period

Replacement

External 5251 1.0 = 80 hours 

per pay period

Replacement

mmonin@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org



External 5129 .5 = 40 hours 

per pay period

Replacementsbishop@cfhalliance.org



External 5129 1.0 = 80 hours 

per pay period

Replacementsbishop@cfhalliance.org



External 5192 1.0 = 80 hours 

per pay period

Replacementsbishop@cfhalliance.org



External 5192 1.0 = 80 hours 

per pay period

Replacement

External 5170 1.0 = 80 hours 

per pay period

Replacementsbishop@cfhalliance.org

sbishop@cfhalliance.org



External 5170 1.0 = 80 hours 

per pay period

Replacementsbishop@cfhalliance.org



External 4857 1.0 = 80 hours 

per pay period

Replacementjwatts@cfhalliance.org



External 4857 1.0 = 80 hours 

per pay period

Replacement

External 4943 1.0 = 80 hours 

per pay period

Replacement

External 4943 1.0 = 80 hours 

per pay period

Replacement

jwatts@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org



External 4868 1.0 = 80 hours 

per pay period

New Position

External 5232 1.0 = 80 hours 

per pay period

Replacement

External 5232 1.0 = 80 hours 

per pay period

Replacement

External 5165 1.0 = 80 hours 

per pay period

New Position

bpfingsten@cfhalliance.org



External 3593 1.0 = 80 hours 

per pay period

Temporary

External 3593 1.0 = 80 hours 

per pay period

Temporary

External 5295 1.0 = 80 hours 

per pay period

Replacementpmagnone@cfhalliance.org

jlangley@cfhalliance.org

jlangley@cfhalliance.org



External 5295 1.0 = 80 hours 

per pay period

Replacement

External 5275 1.0 = 80 hours 

per pay period

Replacement

pmagnone@cfhalliance.org

skanhai@cfhalliance.org



External 5275 1.0 = 80 hours 

per pay period

Replacement

External 5276 1.0 = 80 hours 

per pay period

Replacement

skanhai@cfhalliance.org

vgaumer@cfhalliance.org



External 5276 1.0 = 80 hours 

per pay period

Replacement

External 4220 1.0 = 80 hours 

per pay period

New Position

External 3707 1.0 = 80 hours 

per pay period

Replacement

vgaumer@cfhalliance.org

djablonski@cfhalliance.org



External 3707 1.0 = 80 hours 

per pay period

Replacement

External 5063 1.0 = 80 hours 

per pay period

Replacementmdextraze@cfhalliance.org



External 5063 1.0 = 80 hours 

per pay period

Replacement

External 4698 1.0 = 80 hours 

per pay period

Replacement

mdextraze@cfhalliance.org

pgross@cfhalliance.org



External 4698 1.0 = 80 hours 

per pay period

Replacement

External 5098 1.0 = 80 hours 

per pay period

Replacement

pgross@cfhalliance.org

dtaylor@cfhalliance.org



External 5329 1.0 = 80 hours 

per pay period

New Position

External 4564 1.0 = 80 hours 

per pay period

Replacement

phager@cfhalliance.org

jwatts@cfhalliance.org



External 4564 1.0 = 80 hours 

per pay period

Replacement

External 3114 1.0 = 80 hours 

per pay period

Replacement

jwatts@cfhalliance.org

vrodriguez@cfhalliance.org



External 3114 1.0 = 80 hours 

per pay period

Replacement

External 4206 1.0 = 80 hours 

per pay period

Replacement

External 4206 1.0 = 80 hours 

per pay period

Replacement

External 5252 1.0 = 80 hours 

per pay period

Replacement

External 5252 1.0 = 80 hours 

per pay period

Replacement

vrodriguez@cfhalliance.org

cballard@cfhalliance.org

cballard@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org



External 4569 1.0 = 80 hours 

per pay period

Replacement

External 4569 1.0 = 80 hours 

per pay period

Replacement

External 5174 1.0 = 80 hours 

per pay period

New Position

ljerkins@cfhalliance.org

cldavis@cfhalliance.org

ljerkins@cfhalliance.org



External 4276 1.0 = 80 hours 

per pay period

Replacementmcurry-pelyak@cfhalliance.org



External 4276 1.0 = 80 hours 

per pay period

Replacement

External 4495 1.0 = 80 hours 

per pay period

New Position

External 5022 1.0 = 80 hours 

per pay period

Replacement

External 5022 1.0 = 80 hours 

per pay period

Replacement

mcurry-pelyak@cfhalliance.org

lstevens@cfhalliance.org

ssmith@cfhalliance.org

ssmith@cfhalliance.org



External 5218 1.0 = 80 hours 

per pay period

Replacement

External 5218 1.0 = 80 hours 

per pay period

Replacement

External 5142 1.0 = 80 hours 

per pay period

Replacement

External 5142 1.0 = 80 hours 

per pay period

Replacement

External 5289 1.0 = 80 hours 

per pay period

Replacement

External 5289 1.0 = 80 hours 

per pay period

Replacementkandeson@cfhalliance.org

jkeyes@cfhalliance.org

jkeyes@cfhalliance.org

lstevens@cfhalliance.org

lstevens@cfhalliance.org

kandeson@cfhalliance.org



External 3977 1.0 = 80 hours 

per pay period

New Position

External 5150 1.0 = 80 hours 

per pay period

Replacement

dverhoff@cfhalliance.org

gmelton@cfhalliance.org



External 5150 1.0 = 80 hours 

per pay period

Replacementgmelton@cfhalliance.org



External 5027 1.0 = 80 hours 

per pay period

Replacementskoehler@cfhalliance.org



External 5027 1.0 = 80 hours 

per pay period

Replacement

External 4124 1.0 = 80 hours 

per pay period

Replacement

skoehler@cfhalliance.org

dverhoff@cfhalliance.org



External 4124 1.0 = 80 hours 

per pay period

Replacement

External 5277 1.0 = 80 hours 

per pay period

Replacement

dverhoff@cfhalliance.org

pcouchon@cfhalliance.org



External 5277 1.0 = 80 hours 

per pay period

Replacement

External 4918 1.0 = 80 hours 

per pay period

Replacement

pcouchon@cfhalliance.org

arichason@cfhalliance.org



External 4918 1.0 = 80 hours 

per pay period

Replacement

External 5288 1.0 = 80 hours 

per pay period

New Position

External 3578 1.0 = 80 hours 

per pay period

Replacement

bmcferrin@cfhalliance.org

ejernigan@cfhalliance.org

arichason@cfhalliance.org



External 3889 1.0 = 80 hours 

per pay period

Replacement

External 3889 1.0 = 80 hours 

per pay period

Replacement

External 5187 1.0 = 80 hours 

per pay period

Replacement

External 5187 1.0 = 80 hours 

per pay period

Replacement

phager@cfhalliance.org

phager@cfhalliance.org

rhroweton@cfhalliance.org

rhroweton@cfhalliance.org



External 4871 1.0 = 80 hours 

per pay period

Replacementskoehler@cfhalliance.org



External 4871 1.0 = 80 hours 

per pay period

Replacementskoehler@cfhalliance.org



External 4732 1.0 = 80 hours 

per pay period

New Position

Internal 5309 0 New Position

Internal 5309 1.0 = 80 hours 

per pay period

New Position

External 4903 1.0 = 80 hours 

per pay period

Replacement

chinchliffe@cfhalliance.org

jkeyes@cfhalliance.org

jkeyes@cfhalliance.org

vrodriguez@cfhalliance.org



External 4903 1.0 = 80 hours 

per pay period

Replacement

External 4777 1.0 = 80 hours 

per pay period

Replacement

External 4777 1.0 = 80 hours 

per pay period

Replacement

External 5283 1.0 = 80 hours 

per pay period

Replacement

External 5283 1.0 = 80 hours 

per pay period

Replacement

External 5229 1.0 = 80 hours 

per pay period

Replacement

vrodriguez@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org

lharsh@cfhalliance.org

lharsh@cfhalliance.org

mmonin@cfhalliance.org



External 5229 1.0 = 80 hours 

per pay period

Replacement

External 3957 1.0 = 80 hours 

per pay period

Replacement

External 3957 1.0 = 80 hours 

per pay period

Replacement

mmonin@cfhalliance.org

manders@cfhalliance.org

manders@cfhalliance.org



External 5121 1.0 = 80 hours 

per pay period

Replacement

External 5121 1.0 = 80 hours 

per pay period

Replacement

External 3653 0 Replacement

External 3653 0 Replacementmanders@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org

manders@cfhalliance.org



External 4366 1.0 = 80 hours 

per pay period

Replacement

External 4366 1.0 = 80 hours 

per pay period

Replacement

mmonin@cfhalliance.org

mmonin@cfhalliance.org



External 5139 1.0 = 80 hours 

per pay period

Replacementssmith@cfhalliance.org



External 5139 .9 = 72 hours 

per pay period

Replacement

External 4491 1.0 = 80 hours 

per pay period

New Position

External 4658 .75 = 60 hours 

per pay period

New Position

ssmith@cfhalliance.org

lstevens@cfhalliance.org

pcouchon@cfhalliance.org



External 5231 .9 = 72 hours 

per pay period

Replacementjobowers@cfhalliance.org



External 5231 .9 = 72 hours 

per pay period

Replacement

External 3895 .9 = 72 hours 

per pay period

Replacement

External 3895 .9 = 72 hours 

per pay period

Replacement

External 5185 .9 = 72 hours 

per pay period

Replacement

jobowers@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

janningson@cfhalliance.org



External 5185 .9 = 72 hours 

per pay period

Replacement

External 4742 .9 = 72 hours 

per pay period

New Position

External 5265 .9 = 72 hours 

per pay period

Replacement

External 5265 .9 = 72 hours 

per pay period

Replacement

External 5148 .9 = 72 hours 

per pay period

Replacement

External 5148 .9 = 72 hours 

per pay period

Replacement

External 3814 .9 = 72 hours 

per pay period

New Position

External 5312 .9 = 72 hours 

per pay period

Replacement

External 5312 .9 = 72 hours 

per pay period

Replacement

janningson@cfhalliance.org

kandeson@cfhalliance.org

dabraham@cfhalliance.org

dabraham@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org

dabraham@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org



External 5341 1.0 = 80 hours 

per pay period

Replacement

External 5341 .9 = 72 hours 

per pay period

Replacement

External 4224 .9 = 72 hours 

per pay period

New Position

External 5306 .9 = 72 hours 

per pay period

Replacement

External 5306 .9 = 72 hours 

per pay period

Replacement

External 4083 .9 = 72 hours 

per pay period

Replacement

External 4083 .9 = 72 hours 

per pay period

Replacement

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

whart@cfhalliance.org

whart@cfhalliance.org

toneill@cfhalliance.org



External 5041 .9 = 72 hours 

per pay period

Replacement

External 5041 .9 = 72 hours 

per pay period

Replacement

External 4819 .9 = 72 hours 

per pay period

Replacement

External 4819 .9 = 72 hours 

per pay period

Replacement

External 4691 .9 = 72 hours 

per pay period

Replacement

External 4691 .9 = 72 hours 

per pay period

Replacement

External 4990 .9 = 72 hours 

per pay period

New Position

External 4770 .9 = 72 hours 

per pay period

New Position

External 5188 .9 = 72 hours 

per pay period

Replacement

cfisher@cfhalliance.org

cfisher@cfhalliance.org

gpollock@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

toneill@cfhalliance.org



External 5188 .9 = 72 hours 

per pay period

Replacement

External 4976 .9 = 72 hours 

per pay period

Replacement

External 4976 .9 = 72 hours 

per pay period

Replacement

External 5202 .9 = 72 hours 

per pay period

Replacement

External 5202 .9 = 72 hours 

per pay period

Replacement

External 3027 .9 = 72 hours 

per pay period

Replacement

External 3027 .9 = 72 hours 

per pay period

Replacement

External 3444 .9 = 72 hours 

per pay period

Replacement

External 3444 .9 = 72 hours 

per pay period

Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org



External 4719 .9 = 72 hours 

per pay period

Replacement

External 4719 .9 = 72 hours 

per pay period

Replacement

External 3351 .9 = 72 hours 

per pay period

New Position

External 3353 .9 = 72 hours 

per pay period

New Position

External 3357 .9 = 72 hours 

per pay period

New Position

External 5156 .9 = 72 hours 

per pay period

Replacement

External 5156 .9 = 72 hours 

per pay period

Replacement

External 4886 .9 = 72 hours 

per pay period

Replacement

External 4886 .9 = 72 hours 

per pay period

Replacement

mdyer@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

rnieland@cfhalliance.org



External 3867 .9 = 72 hours 

per pay period

Replacement

External 3867 .9 = 72 hours 

per pay period

Replacement

External 4856 .9 = 72 hours 

per pay period

Replacement

External 4856 .9 = 72 hours 

per pay period

Replacement

External 4815 .9 = 72 hours 

per pay period

Replacement

External 4815 .9 = 72 hours 

per pay period

Replacement

External 5109 .9 = 72 hours 

per pay period

Replacement

External 5109 .9 = 72 hours 

per pay period

Replacement

External 5002 .9 = 72 hours 

per pay period

Replacement

chinchliffe@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org

chinchliffe@cfhalliance.org



External 5002 .9 = 72 hours 

per pay period

Replacement

External 5003 .9 = 72 hours 

per pay period

Replacement

External 5003 .9 = 72 hours 

per pay period

Replacement

External 3413 .9 = 72 hours 

per pay period

New Position

External 3413 0 New Position

External 3414 .9 = 72 hours 

per pay period

New Position

External 3414 0 New Position

External 3415 .9 = 72 hours 

per pay period

New Position

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org



External 3415 0 New Position

External 3416 .9 = 72 hours 

per pay period

New Position

External 3416 0 New Position

External 4956 .9 = 72 hours 

per pay period

Replacement

External 4956 .9 = 72 hours 

per pay period

Replacement

External 5144 .9 = 72 hours 

per pay period

Replacement

External 5144 .9 = 72 hours 

per pay period

Replacement

External 3864 .9 = 72 hours 

per pay period

Replacement

External 3864 .9 = 72 hours 

per pay period

Replacement

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org



External 5122 .9 = 72 hours 

per pay period

Replacement

External 5122 .9 = 72 hours 

per pay period

Replacement

External 5166 .9 = 72 hours 

per pay period

Replacement

External 5166 .9 = 72 hours 

per pay period

Replacement

External 5250 .9 = 72 hours 

per pay period

Replacement

jbirdsong@cfhalliance.org

jbirdsong@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org

jbirdsong@cfhalliance.org



External 5250 .9 = 72 hours 

per pay period

Replacement

External 5227 .9 = 72 hours 

per pay period

Replacement

External 5227 .9 = 72 hours 

per pay period

Replacement

External 5280 .9 = 72 hours 

per pay period

Replacement

External 5280 .9 = 72 hours 

per pay period

Replacement

jbirdsong@cfhalliance.org

jbirdsong@cfhalliance.org

jbirdsong@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org



External 5037 .9 = 72 hours 

per pay period

Replacement

External 5160 .9 = 72 hours 

per pay period

Replacement

External 5160 .9 = 72 hours 

per pay period

Replacement

External 5161 .9 = 72 hours 

per pay period

Replacement

External 5161 .9 = 72 hours 

per pay period

Replacement

External 5216 .9 = 72 hours 

per pay period

Replacement

External 5216 .9 = 72 hours 

per pay period

Replacement

External 5126 .9 = 72 hours 

per pay period

Replacement

External 5126 .9 = 72 hours 

per pay period

Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

janningson@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org



External 5268 .9 = 72 hours 

per pay period

Replacement

External 5268 .9 = 72 hours 

per pay period

Replacement

External 5302 .9 = 72 hours 

per pay period

Replacement

External 5302 .9 = 72 hours 

per pay period

Replacement

External 5241 .9 = 72 hours 

per pay period

Replacement

External 5241 .9 = 72 hours 

per pay period

Replacement

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org



External 5081 .9 = 72 hours 

per pay period

Replacement

External 5081 .9 = 72 hours 

per pay period

Replacement

External 4764 .9 = 72 hours 

per pay period

New Positiontoneill@cfhalliance.org

ssmith@cfhalliance.org

ssmith@cfhalliance.org



External 4788 .9 = 72 hours 

per pay period

Replacement

External 4788 .9 = 72 hours 

per pay period

Replacement

External 5061 .9 = 72 hours 

per pay period

Replacement

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org



External 5061 .9 = 72 hours 

per pay period

Replacement

External 5107 .9 = 72 hours 

per pay period

Replacement

External 5107 .9 = 72 hours 

per pay period

Replacement

mbutterfield@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org



External 4820 .9 = 72 hours 

per pay period

Replacement

External 4820 .9 = 72 hours 

per pay period

Replacement

External 4615 .9 = 72 hours 

per pay period

New Position

External 4228 .9 = 72 hours 

per pay period

New Position

External 4759 .9 = 72 hours 

per pay period

New Position

External 4760 .9 = 72 hours 

per pay period

New Position

External 5307 .9 = 72 hours 

per pay period

Replacement

External 5307 .9 = 72 hours 

per pay period

Replacement

External 3029 .9 = 72 hours 

per pay period

Replacement

toneill@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

gpollock@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

gpollock@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org



External 3029 .9 = 72 hours 

per pay period

Replacement

External 3842 .9 = 72 hours 

per pay period

Replacement

External 3842 .5 = 40 hours 

per pay period

Replacement

External 5203 .9 = 72 hours 

per pay period

Replacement

External 5203 .9 = 72 hours 

per pay period

Replacement

External 5198 .9 = 72 hours 

per pay period

Replacement

External 5198 .9 = 72 hours 

per pay period

Replacement

External 5254 .9 = 72 hours 

per pay period

Replacement

External 5254 .9 = 72 hours 

per pay period

Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg



External 5087 .9 = 72 hours 

per pay period

Replacement

External 5087 .9 = 72 hours 

per pay period

Replacement

External 3363 .9 = 72 hours 

per pay period

New Position

External 3365 .9 = 72 hours 

per pay period

New Position

External 3367 .9 = 72 hours 

per pay period

New Position

External 3368 .9 = 72 hours 

per pay period

New Position

External 4361 .9 = 72 hours 

per pay period

Replacement

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

toneill@cfhalliance.org



External 4361 .9 = 72 hours 

per pay period

Replacement

External 4312 .9 = 72 hours 

per pay period

Replacement

External 4312 .9 = 72 hours 

per pay period

Replacement

External 4313 .9 = 72 hours 

per pay period

Replacement

External 4313 .9 = 72 hours 

per pay period

Replacement

External 3744 .9 = 72 hours 

per pay period

Replacement

External 3744 .9 = 72 hours 

per pay period

Replacement

toneill@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org

toneill@cfhalliance.org



External 3457 .9 = 72 hours 

per pay period

Replacement

External 3457 .9 = 72 hours 

per pay period

Replacement

External 5102 .9 = 72 hours 

per pay period

Replacement

External 5102 .9 = 72 hours 

per pay period

Replacement

External 5099 .9 = 72 hours 

per pay period

Replacement

External 5099 .9 = 72 hours 

per pay period

Replacement

External 4985 .9 = 72 hours 

per pay period

Replacement

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

bgrimes@cfhalliance.org



External 4985 .9 = 72 hours 

per pay period

Replacement

External 4968 .9 = 72 hours 

per pay period

Replacement

External 4968 .9 = 72 hours 

per pay period

Replacement

External 5279 .9 = 72 hours 

per pay period

Replacement

External 5279 .9 = 72 hours 

per pay period

Replacement

External 4808 .9 = 72 hours 

per pay period

Replacement

External 4808 .9 = 72 hours 

per pay period

Replacement

avance@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

avance@cfhalliance.org



External 5105 .9 = 72 hours 

per pay period

Replacement

External 5105 .9 = 72 hours 

per pay period

Replacement

External 5247 .9 = 72 hours 

per pay period

Replacement

External 5247 .9 = 72 hours 

per pay period

Replacement

External 3332 .9 = 72 hours 

per pay period

Replacement

External 3332 .9 = 72 hours 

per pay period

Replacement

External 3419 .9 = 72 hours 

per pay period

Replacement

External 3419 .9 = 72 hours 

per pay period

Replacement

bgrimes@cfhalliance.org

avance@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

avance@cfhalliance.org



External 3422 .9 = 72 hours 

per pay period

Replacement

External 3422 .9 = 72 hours 

per pay period

Replacement

External 3427 .9 = 72 hours 

per pay period

New Position

External 3427 0 New Position

External 3437 .9 = 72 hours 

per pay period

New Position

External 3437 0 New Position

External 3438 .9 = 72 hours 

per pay period

New Position

External 3438 .9 = 72 hours 

per pay period

New Position

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org



External 3429 .9 = 72 hours 

per pay period

New Position

External 3429 0 New Position

External 3431 .9 = 72 hours 

per pay period

New Position

External 3431 0 New Position

External 3432 .9 = 72 hours 

per pay period

New Position

External 3432 0 New Position

External 3433 .9 = 72 hours 

per pay period

New Position

External 3433 0 New Position

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org



External 3434 .9 = 72 hours 

per pay period

New Position

External 3434 0 New Position

External 3435 .9 = 72 hours 

per pay period

New Position

External 3435 0 New Position

External 5305 .9 = 72 hours 

per pay period

Replacement

External 5305 .9 = 72 hours 

per pay period

Replacement

External 5152 .9 = 72 hours 

per pay period

Replacement

External 5152 .9 = 72 hours 

per pay period

Replacement

External 5159 .9 = 72 hours 

per pay period

Replacement

avance@cfhalliance.org

rnieland@cfhalliance.org

janningson@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

rnieland@cfhalliance.org



External 5159 .9 = 72 hours 

per pay period

Replacement

External 5071 .9 = 72 hours 

per pay period

Replacement

External 5071 .9 = 72 hours 

per pay period

Replacement

External 5298 .9 = 72 hours 

per pay period

Replacement

External 5298 .9 = 72 hours 

per pay period

Replacement

External 4706 .9 = 72 hours 

per pay period

Replacement

janningson@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

tdrumright@cfhalliance.org



External 4706 1.0 = 80 hours 

per pay period

Replacement

External 5084 .9 = 72 hours 

per pay period

Replacement

External 5084 .9 = 72 hours 

per pay period

Replacement

External 5085 .9 = 72 hours 

per pay period

Replacement

External 5085 .9 = 72 hours 

per pay period

Replacementdbohdal@cfhalliance.org

tdrumright@cfhalliance.org

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org



External 4881 1.0 = 80 hours 

per pay period

New Position

External 4062 1.0 = 80 hours 

per pay period

Replacement

External 4062 1.0 = 80 hours 

per pay period

Replacement

skoehler@cfhalliance.org

jkeyes@cfhalliance.org

jkeyes@cfhalliance.org



External 4988 .9 = 72 hours 

per pay period

Replacement

External 4988 .9 = 72 hours 

per pay period

Replacement

External 4337 .9 = 72 hours 

per pay period

New Position

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org



External 4236 1.0 = 80 hours 

per pay period

New Positioncsaucerman@cfhalliance.org



External 4699 1.0 = 80 hours 

per pay period

Replacementpgross@cfhalliance.org



External 4699 1.0 = 80 hours 

per pay period

Replacement

Internal/External 3734 1.0 = 80 hours 

per pay period

New Position

Internal/External 3734 1.0 = 80 hours 

per pay period

New Position

pgross@cfhalliance.org

crichey@cfhalliance.org

crichey@cfhalliance.org



External 4964 1.0 = 80 hours 

per pay period

Replacement

External 4964 1.0 = 80 hours 

per pay period

Replacement

External 4256 1.0 = 80 hours 

per pay period

New Position

pcouchon@cfhalliance.org

pcouchon@cfhalliance.org

aramoskrebs@cfhalliance.org



External 4572 .9 = 72 hours 

per pay period

Replacement

External 4572 .9 = 72 hours 

per pay period

Replacement

Internal 5303 1.0 = 80 hours 

per pay period

Replacement

Internal 5303 1.0 = 80 hours 

per pay period

Replacement

External 4032 0 New Position

External 5297 .5 = 40 hours 

per pay period

New Position

toneill@cfhalliance.org

toneill@cfhalliance.org

jkeyes@cfhalliance.org

jkeyes@cfhalliance.org

djablonski@cfhalliance.org

astallings@cfhalliance.org



External 5297 .5 = 40 hours 

per pay period

New Position

External 3507 0 Replacement

astallings@cfhalliance.org

cldavis@cfhalliance.org



External 3507 0 Replacementcldavis@cfhalliance.org



External 3454 0 Replacementcldavis@cfhalliance.org



External 3454 0 Replacementcldavis@cfhalliance.org



External 3472 0 Replacementcldavis@cfhalliance.org



External 3472 0 Replacementcldavis@cfhalliance.org



External 3453 0 Replacementcldavis@cfhalliance.org



External 3453 0 Replacementcldavis@cfhalliance.org



External 3097 0 Replacementcldavis@cfhalliance.org



External 3097 0 Replacement

External 4793 0 Replacement

External 4793 0 Replacement

cldavis@cfhalliance.org

manders@cfhalliance.org

manders@cfhalliance.org



External 3810 0 Replacement

External 3810 0 Replacement

External 3126 1.0 = 80 hours 

per pay period

Replacement

External 3126 1.0 = 80 hours 

per pay period

Replacement

External 4605 0 Replacement

External 4605 0 Replacement

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org



External 4977 0 Replacement

External 4977 0 Replacement

External 5204 0 Replacement

External 5204 0 Replacement

External 3690 0 New Position

External 4424 0 Replacement

External 4424 0 Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg



External 5266 0 Replacement

External 5266 0 Replacement

External 3809 0 Replacement

External 3809 0 Replacement

dabraham@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

dabraham@cfhalliance.org



External 5106 0 Replacement

External 5106 0 Replacement

Internal/External 4473 0 New Position

External 4996 0 Replacement

cfisher@cfhalliance.org

cfisher@cfhalliance.org

avance@cfhalliance.org

cfisher@cfhalliance.org



External 4712 0 New Position

External 5169 0 Replacement

External 3386 0 Replacement

External 3386 0 Replacement

External 3896 0 Replacement

External 3896 0 Replacement

External 5089 0 Replacement

avance@cfhalliance.org

nvanderhoof@cfhalliance.org

gpollock@cfhalliance.org

mdyer@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org



External 5089 0 Replacement

External 5213 0 Replacement

External 5213 0 Replacement

External 5163 0 Replacement

External 5163 0 Replacement

External 5145 0 Replacement

External 5145 0 Replacement

nvanderhoof@cfhalliance.org

lstevens@cfhalliance.org

lstevens@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org



External 5111 0 Replacement

External 5111 0 Replacement

External 4464 0 Replacement

External 4464 0 Replacement

External 3556 0 Replacement

External 3556 0 Replacement

External 4978 0 Replacement

dbohdal@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg

gpollock@cfhalliance.org

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org

dbohdal@cfhalliance.org



External 4978 0 Replacement

External 4866 0 Replacement

External 4866 0 Replacement

External 4384 0 New Position

External 4980 0 Replacement

External 4980 0 Replacement

External 5256 0 New Position

External 5257 0 New Position

External 5253 0 New Position

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org



External 4883 0 Replacement

External 4883 0 Replacement

External 5278 0 Replacement

External 5278 0 Replacement

External 4398 0 Replacement

External 4715 0 Replacement

External 4715 0 Replacement

lstevens@cfhalliance.org

lstevens@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

avance@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org



External 5086 0 New Position

External 3010 0 Replacement

External 3010 0 Replacement

External 3779 0 New Position

External 3691 0 New Position

External 4935 0 New Position

External 4935 0 New Position

External 5133 0 New Position

janningson@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

rnieland@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

janningson@cfhalliance.org

janningson@cfhalliance.org

gpollock@cfhalliance.org



External 3544 0 Replacement

External 3544 0 Replacement

External 5077 0 Replacement

External 5077 0 Replacement

External 4942 0 Replacement

External 4942 0 Replacement

External 4921 0 Replacement

cfisher@cfhalliance.org

cfisher@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org



External 4921 0 Replacement

External 5066 0 Replacement

External 5066 0 Replacement

External 4109 0 New Position

External 3697 0 New Position

External 3697 0 New Position

External 5258 0 New Position

External 5263 0 New Position

External 4811 0 Replacement

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org

mdyer@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

mbutterfield@cfhalliance.org

janningson@cfhalliance.org

chinchliffe@cfhalliance.org



External 4811 0 Replacement

Internal 4587 0 New Position

External 4867 0 Replacement

External 4867 0 Replacement

External 3035 0 Replacement

External 3035 0 Replacement

External 5304 0 Replacement

External 5304 0 Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg

chinchliffe@cfhalliance.org

smullin@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org



External 4973 0 Replacement

External 4973 0 Replacement

External 4974 0 Replacement

External 4974 0 Replacement

External 4975 0 Replacement

External 4975 0 Replacement

External 4437 0 Replacement

External 4437 0 Replacement

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org



External 5240 0 Replacement

External 5240 0 Replacement

External 4847 0 Replacement

External 4847 0 Replacement

External 4848 0 Replacement

External 4848 0 Replacement

External 3447 0 Replacement

smullin@cfhalliance.org

smullin@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org

bgrimes@cfhalliance.org



External 3447 0 Replacement

External 3888 0 Replacement

External 3888 0 Replacement

External 4155 0 Replacement

External 4155 0 Replacement

External 4365 0 Replacement

External 4367 0 Replacement

cfisher@cfhalliance.org

cfisher@cfhalliance.org

bgrimes@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org



External 3399 0 Replacement

External 3399 0 Replacement

External 4660 0 New Position

External 5212 0 Replacement

jbirdsong@cfhalliance.org

jbirdsong@cfhalliance.org

lstevens@cfhalliance.org



External 5212 0 Replacement

External 3943 0 New Position

External 4611 0 Replacement

External 4611 0 Replacement

lstevens@cfhalliance.org

lheady@cfhalliance.org

crichey@cfhalliance.org

crichey@cfhalliance.org



External 5050 0 Replacement

External 5050 0 Replacement

External 4917 0 Replacementfsmith@cfhalliance.org

fsmith@cfhalliance.org

fsmith@cfhalliance.org



External 4917 0 Replacement

External 3545 0 Replacement

External 3436 0 New Position

External 3436 0 New Position

External 4125 0 Replacement

fsmith@cfhalliance.org

aramoskrebs@cfhalliance.org

aramoskrebs@cfhalliance.org

aramoskrebs@cfhalliance.org

toneill@cfhalliance.org



External 4125 0 Replacement

External 4189 0 Replacement

External 4189 0 Replacement

toneill@cfhalliance.org

dfirestone@cfhalliance.org

dfirestone@cfhalliance.org



External 4548 0 New Positioncsaucerman@cfhalliance.org



External 4548 0 New Position

External 5201 0 Replacement

csaucerman@cfhalliance.org

vrodriguez@cfhalliance.org



External 5201 0 Replacement

External 3218 0 New Position

Internal/External 3736 0 New Position

Internal/External 3736 0 New Position

vrodriguez@cfhalliance.org

tdrumright@cfhalliance.org

fsmith@cfhalliance.org

fsmith@cfhalliance.org



External 4543 0 New Position

External 4718 0 Replacement

External 4718 0 Replacement

cfisher@cfhalliance.org

csaucerman@cfhalliance.org

csaucerman@cfhalliance.org



External 4458 0 New Position

External 3699 0 New Position

External 4931 0 Replacement

csaucerman@cfhalliance.org

bwoodard@cfhalliance.org

manders@cfhalliance.org



External 4931 0 Replacement

External 3163 0 Replacement

External 3163 0 Replacementmmonin@cfhalliance.org

manders@cfhalliance.org

mmonin@cfhalliance.org



External 5237 0 New Position

External 5238 0 New Position

ssmith@cfhalliance.org

ssmith@cfhalliance.org



External 5234 0 New Position

External 5235 0 New Position

External 5236 0 New Position

ssmith@cfhalliance.org

ssmith@cfhalliance.org

ssmith@cfhalliance.org



External 5239 0 New Position

External 4833 0 New Position

External 5296 0 Replacement

ssmith@cfhalliance.org

crichey@cfhalliance.org

hrothrock@cfhalliance.org



External 5296 0 Replacement

External 5117 0 Replacement

hrothrock@cfhalliance.org

hrothrock@cfhalliance.org



External 5117 0 Replacement

External 5118 0 Replacement

External 5001 0 Replacement

abell@cfhalliance.org

kandeson@cfhalliance.org

hrothrock@cfhalliance.org



External 5001 0 Replacement

External 4812 0 Replacement

External 4812 0 Replacement

External 5223 0 Replacement

External 5223 0 Replacement

External 5178 0 Replacement

External 5178 0 Replacement

External 4368 0 New Position

kandeson@cfhalliance.org

chinchliffe@cfhalliance.org

chinchliffe@cfhalliance.org

jkeyes@cfhalliance.org

jkeyes@cfhalliance.org

kandeson@cfhalliance.org

kandeson@cfhalliance.org

jbirdsong@cfhalliance.org



External 3428 0 New Position

External 3428 0 New Position

External 3476 0 New Position

External 3476 0 New Position

External 4701 0 New Position

External 3271 .6 = 48 hours 

per pay period

Replacement

ssmith@cfhalliance.org

ssmith@cfhalliance.org

toneill@cfhalliance.org

aramoskrebs@cfhalliance.org

jbirdsong@cfhalliance.org

jbirdsong@cfhalliance.org



External 3271 .6 = 48 hours 

per pay period

Replacement

External 4949 .6 = 48 hours 

per pay period

Replacement

External 4949 .6 = 48 hours 

per pay period

Replacement

External 5287 .6 = 48 hours 

per pay period

Replacement

aramoskrebs@cfhalliance.org

beaves@cfhalliance.org

beaves@cfhalliance.org

pmagnone@cfhalliance.org



External 5287 .6 = 48 hours 

per pay period

Replacement

External 5332 .6 = 48 hours 

per pay period

Replacement

External 5332 .6 = 48 hours 

per pay period

Replacement

External 5101 .6 = 48 hours 

per pay period

Replacement

External 5101 .6 = 48 hours 

per pay period

Replacementpmagnone@cfhalliance.org

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org



External 4963 .5 = 40 hours 

per pay period

Replacementpcouchon@cfhalliance.org



External 4963 .5 = 40 hours 

per pay period

Replacement

External 4414 .5 = 40 hours 

per pay period

Replacement

External 4414 .5 = 40 hours 

per pay period

Replacement

External 4562 .5 = 40 hours 

per pay period

Replacement

pcouchon@cfhalliance.org

vrodriguez@cfhalliance.org

vrodriguez@cfhalliance.org

manders@cfhalliance.org



External 4562 .5 = 40 hours 

per pay period

Replacement

External 4021 .5 = 40 hours 

per pay period

New Position

External 5189 .5 = 40 hours 

per pay period

Replacement

manders@cfhalliance.org

cldavis@cfhalliance.org

csaucerman@cfhalliance.org



External 5189 .5 = 40 hours 

per pay period

Replacement

External 4198 .5 = 40 hours 

per pay period

New Position

External 4198 .5 = 40 hours 

per pay period

New Position

External 4780 .5 = 40 hours 

per pay period

Replacement

External 4780 .5 = 40 hours 

per pay period

Replacement

ssmith@cfhalliance.org

ssmith@cfhalliance.org

csaucerman@cfhalliance.org

csaucerman@cfhalliance.org

csaucerman@cfhalliance.org



External 5270 .5 = 40 hours 

per pay period

Replacement

External 5270 .5 = 40 hours 

per pay period

Replacement

External 5072 .6 = 48 hours 

per pay period

Replacement

External 5072 .6 = 48 hours 

per pay period

Replacement

External 3509 .5 = 40 hours 

per pay period

Replacement

External 3509 .5 = 40 hours 

per pay period

Replacement

dfirestone@cfhalliance.org

dfirestone@cfhalliance.org

pmagnone@cfhalliance.org

pmagnone@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org



External 5281 .6 = 48 hours 

per pay period

Replacementbwoodard@cfhalliance.org



External 5281 .6 = 48 hours 

per pay period

Replacement

External 3520 .5 = 40 hours 

per pay period

Replacement

External 3520 .5 = 40 hours 

per pay period

Replacement

External 5097 .5 = 40 hours 

per pay period

Replacementlharsh@cfhalliance.org

bwoodard@cfhalliance.org

mmonin@cfhalliance.org

mmonin@cfhalliance.org



External 5097 .5 = 40 hours 

per pay period

Replacement

External 4072 .5 = 40 hours 

per pay period

Replacement

External 4072 .5 = 40 hours 

per pay period

Replacement

External 3518 .5 = 40 hours 

per pay period

Replacement

External 3518 .5 = 40 hours 

per pay period

Replacement

lharsh@cfhalliance.org

lbooth@cfhalliance.org

lbooth@cfhalliance.org

tkeel@cfhalliance.org

tkeel@cfhalliance.org



External 5301 .6 = 48 hours 

per pay period

Replacement

External 5301 .6 = 48 hours 

per pay period

Replacement

External 5244 .6 = 48 hours 

per pay period

Replacement

External 5244 .6 = 48 hours 

per pay period

Replacement

External 5068 .6 = 48 hours 

per pay period

Replacement

External 5068 .6 = 48 hours 

per pay period

Replacement

mdyer@cfhalliance.org

mdyer@cfhalliance.org

cfisher@cfhalliance.org

cfisher@cfhalliance.org

mbutterfield@cfhalliance.org

mbutterfield@cfhalliance.org



External 3128 .5 = 40 hours 

per pay period

New Position

External 3885 .6 = 48 hours 

per pay period

New Position

External 4661 .9 = 72 hours 

per pay period

New Position

External 3046 .6 = 48 hours 

per pay period

Replacement

External 3046 .6 = 48 hours 

per pay period

Replacement

External 3370 .6 = 48 hours 

per pay period

New Position

External 3371 .6 = 48 hours 

per pay period

New Position

cfisher@cfhalliance.org

mdyer@cfhalliance.org

toneill@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org



External 4672 .6 = 48 hours 

per pay period

Replacement

External 4672 .6 = 48 hours 

per pay period

Replacement

External 3868 .6 = 48 hours 

per pay period

Replacement

External 3868 .6 = 48 hours 

per pay period

Replacement

External 5095 .6 = 48 hours 

per pay period

Replacement

External 5095 .6 = 48 hours 

per pay period

Replacement

External 4549 .6 = 48 hours 

per pay period

Replacement

External 4549 .6 = 48 hours 

per pay period

Replacement

rnieland@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org

avance@cfhalliance.org

avance@cfhalliance.org

rnieland@cfhalliance.org



External 4010 .6 = 48 hours 

per pay period

Replacement

External 4010 .6 = 48 hours 

per pay period

Replacement

External 4358 .6 = 48 hours 

per pay period

Replacement

External 4358 .6 = 48 hours 

per pay period

Replacement

External 4736 .6 = 48 hours 

per pay period

Replacement

External 4736 .6 = 48 hours 

per pay period

Replacement

External 4351 .6 = 48 hours 

per pay period

Replacement

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

esanfordrichman@cfhalliance.o

rg

esanfordrichman@cfhalliance.o

rg

gpollock@cfhalliance.org



External 4351 .6 = 48 hours 

per pay period

Replacement

External 3911 .6 = 48 hours 

per pay period

New Position

External 3464 .6 = 48 hours 

per pay period

New Position

External 3464 .6 = 48 hours 

per pay period

New Position

External 4766 .6 = 48 hours 

per pay period

New Position

External 3886 0 New Position

mdyer@cfhalliance.org

mdyer@cfhalliance.org

toneill@cfhalliance.org

mdyer@cfhalliance.org

gpollock@cfhalliance.org

mdyer@cfhalliance.org



External 3886 .6 = 48 hours 

per pay period

New Position

External 3007 .6 = 48 hours 

per pay period

Replacement

External 3007 .6 = 48 hours 

per pay period

Replacement

External 3564 .6 = 48 hours 

per pay period

Replacement

External 3564 .6 = 48 hours 

per pay period

Replacement

External 4784 .6 = 48 hours 

per pay period

Replacement

External 4784 .6 = 48 hours 

per pay period

Replacement

External 3334 .6 = 48 hours 

per pay period

Replacement

External 3334 .6 = 48 hours 

per pay period

Replacement

External 3495 .6 = 48 hours 

per pay period

Replacement

External 3495 .6 = 48 hours 

per pay period

Replacement

External 5096 .6 = 48 hours 

per pay period

Replacement

mdyer@cfhalliance.org

janningson@cfhalliance.org

chinchliffe@cfhalliance.org

rnieland@cfhalliance.org

janningson@cfhalliance.org

gpollock@cfhalliance.org

gpollock@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

chinchliffe@cfhalliance.org



External 5096 .6 = 48 hours 

per pay period

Replacement

External 4920 .9 = 72 hours 

per pay period

Replacement

External 4920 .6 = 48 hours 

per pay period

Replacement

External 3479 .6 = 48 hours 

per pay period

New Position

External 3479 .6 = 48 hours 

per pay period

New Position

External 3609 .6 = 48 hours 

per pay period

Replacement

External 3609 .6 = 48 hours 

per pay period

Replacement

rnieland@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org

mdyer@cfhalliance.org

mdyer@cfhalliance.org

rnieland@cfhalliance.org

rnieland@cfhalliance.org



External 4419 .6 = 48 hours 

per pay period

Replacement

External 4419 .6 = 48 hours 

per pay period

Replacement

External 4941 .6 = 48 hours 

per pay period

Replacement

External 4941 .6 = 48 hours 

per pay period

Replacement

External 5047 .6 = 48 hours 

per pay period

Replacement

External 5047 .6 = 48 hours 

per pay period

Replacement

smullin@cfhalliance.org

smullin@cfhalliance.org

smullin@cfhalliance.org

janningson@cfhalliance.org

janningson@cfhalliance.org

smullin@cfhalliance.org



External 4648 .5 = 40 hours 

per pay period

Replacement

External 4648 .5 = 40 hours 

per pay period

Replacement

pcouchon@cfhalliance.org

pcouchon@cfhalliance.org



External 5135 .5 = 40 hours 

per pay period

Replacement

External 5135 .5 = 40 hours 

per pay period

Replacement

External 4349 .5 = 40 hours 

per pay period

New Position

pgross@cfhalliance.org

pgross@cfhalliance.org

pcouchon@cfhalliance.org



External 4204 .5 = 40 hours 

per pay period

Replacement

External 4204 .5 = 40 hours 

per pay period

Replacement

External 4965 .5 = 40 hours 

per pay period

Replacementpcouchon@cfhalliance.org

pcouchon@cfhalliance.org

pcouchon@cfhalliance.org



External 4965 .5 = 40 hours 

per pay period

Replacement

External 4938 .5 = 40 hours 

per pay period

Replacement

External 4938 .5 = 40 hours 

per pay period

Replacement

pcouchon@cfhalliance.org

manders@cfhalliance.org

manders@cfhalliance.org



Who Left Schedule Shift Date Posted

Full-Time 8 hr day shift 5/13/2015

Heather Benson Full-Time 8 hr day shift 8/27/2015

Heather Benson Full-Time 8 hr day shift 8/27/2015



Cindy Coombs Full-Time 8 hr day shift 8/7/2015

Cindy Coombs Full-Time 8 hr day shift 8/7/2015

Full-Time 8 hr day shift 6/24/2015

Alice Szunyog Full-Time 8 hr day shift 7/14/2015



Alice Szunyog Full-Time 8 hr day shift 7/14/2015

GEORGE RODRIQUEZ Full-Time 8 hr day shift 8/17/2015

GEORGE RODRIQUEZ Full-Time 8 hr day shift 8/17/2015



Bonnie Beach Full-Time 8 hr day shift 7/31/2015



Bonnie Beach Full-Time 8 hr day shift 7/31/2015



Bobbie Frost Full-Time 8 hr day shift 8/11/2015



Bobbie Frost Full-Time 8 hr day shift 8/11/2015

Pamela Dyer-Hape Full-Time 8 hr day shift 8/11/2015



Pamela Dyer-Hape Full-Time 8 hr day shift 8/11/2015



Lisa Place Full-Time 8 hr day shift 6/15/2015



Lisa Place Full-Time 8 hr day shift 6/15/2015

Heather Gauisnas Full-Time 8 hr day shift 7/2/2015

Heather Gauisnas Full-Time 8 hr day shift 7/2/2015



Full-Time 8 hr day shift 6/16/2015

Regina Laursen Full-Time 8 hr day shift 8/11/2015

Regina Laursen Full-Time 8 hr day shift 8/11/2015

Full-Time 8 hr day shift 8/12/2015



Christopher Wood Full-Time 8 hr day shift 2/28/2015

Christopher Wood Full-Time 8 hr day shift 2/28/2015

Kennie Wallace Full-Time 8 hr day shift 8/24/2015



Kennie Wallace Full-Time 8 hr day shift 8/24/2015

Cheryl Erhardt Full-Time 8 hr day shift 8/24/2015



Cheryl Erhardt Full-Time 8 hr day shift 8/24/2015

Eduardo Quintanilla Full-Time 8 hr day shift 8/24/2015



Eduardo Quintanilla Full-Time 8 hr day shift 8/24/2015

Full-Time 8 hr day shift 4/16/2015

Linda Ball Full-Time 8 hr day shift 3/7/2015



Linda Ball Full-Time 8 hr day shift 3/7/2015

Jeffrey James Full-Time 8 hr day shift 7/17/2015



Jeffrey James Full-Time 8 hr day shift 7/17/2015

James Bean Full-Time Varies 6/1/2015



James Bean Full-Time Varies 6/1/2015

joseph Vaugn Full-Time 8 hr day shift 7/28/2015



Full-Time 8 hr day shift 8/26/2015

Margaret Gray Full-Time 8 hr day shift 5/14/2015



Margaret Gray Full-Time 8 hr day shift 5/14/2015

Thomas Armstrong Full-Time 8 hr day shift 2/20/2015



Thomas Armstrong Full-Time 8 hr day shift 2/20/2015

Julie Ayris Full-Time 8 hr day shift 4/17/2015

Julie Ayris Full-Time 8 hr day shift 4/17/2015

MARIE GAN Full-Time 8 hr day shift 8/24/2015

MARIE GAN Full-Time 8 hr day shift 8/24/2015



Thelma Petno Full-Time 8 hr day shift 5/15/2015

Thelma Petno Full-Time 8 hr day shift 5/15/2015

Full-Time 8 hr day shift 8/11/2015



Richard Cox Full-Time 8 hr day shift 4/20/2015



Richard Cox Full-Time 8 hr day shift 4/20/2015

Full-Time 8 hr day shift 5/7/2015

Rebecca Broyles Full-Time 8 hr day shift 7/15/2015

Rebecca Broyles Full-Time 8 hr day shift 7/15/2015



Lizbette Marrero Full-Time 10 hr day shift 8/26/2015

Lizbette Marrero Full-Time 10 hr day shift 8/26/2015

Hiam Collar Full-Time 8 hr day shift 7/31/2015

Hiam Collar Full-Time 8 hr day shift 7/31/2015

Takiya Harley Full-Time Varies 8/26/2015

Takiya Harley Full-Time Varies 8/26/2015



Full-Time 8 hr day shift 3/26/2015

Jeanna Drew Full-Time 8 hr day shift 7/31/2015



Jeanna Drew Full-Time 8 hr day shift 7/31/2015



Michelle Williams Full-Time 8 hr day shift 7/16/2015



Michelle Williams Full-Time 8 hr day shift 7/16/2015

Lynne Marshall Full-Time 8 hr day shift 4/20/2015



Lynne Marshall Full-Time 8 hr day shift 4/20/2015

robert feczko Full-Time Varies 8/24/2015



robert feczko Full-Time Varies 8/24/2015

Joanne Brownell Full-Time 8 hr day shift 6/24/2015



Joanne Brownell Full-Time 8 hr day shift 6/24/2015

Full-Time 8 hr day shift 8/26/2015

Luz Ortiz Romero Full-Time 8 hr day shift 2/28/2015



Donald Gray Full-Time 8 hr day shift 3/20/2015

Donald Gray Full-Time 8 hr day shift 3/20/2015

Amy Howard Full-Time 8 hr day shift 8/11/2015

Amy Howard Full-Time 8 hr day shift 8/11/2015



Courtney Couturier Full-Time 8 hr day shift 7/2/2015



Courtney Couturier Full-Time 8 hr day shift 7/2/2015



Full-Time 8 hr day shift 6/4/2015

Cantrell Roberts -Moving 

PD to FT

Full-Time 8 hr evening 

shift

8/26/2015

Cantrell Roberts -Moving 

PD to FT

Full-Time 8 hr evening 

shift

8/26/2015

Mark Ward Full-Time Varies 6/25/2015



Mark Ward Full-Time Varies 6/25/2015

Dyeasha Ford Full-Time 8 hr evening 

shift

6/8/2015

Dyeasha Ford Full-Time 8 hr evening 

shift

6/8/2015

Bonita Pent Full-Time 8 hr evening 

shift

8/26/2015

Bonita Pent Full-Time 8 hr evening 

shift

8/26/2015

Angelika Mckenzie Full-Time 8 hr evening 

shift

8/11/2015



Angelika Mckenzie Full-Time 8 hr evening 

shift

8/11/2015

Dawn Blood Full-Time 8 hr evening 

shift

3/26/2015

Dawn Blood Full-Time 8 hr evening 

shift

3/26/2015



Armela Vasquez Full-Time 8 hr night shift 7/28/2015

Armela Vasquez Full-Time 8 hr night shift 7/28/2015

Mayra Torres-Ortiz Per Diem 8 hr night shift 3/5/2015

Mayra Torres-Ortiz Per Diem 8 hr night shift 3/5/2015



Roland Gerdes Full-Time 8 hr night shift 4/29/2015

Roland Gerdes Full-Time 8 hr night shift 4/29/2015



Vida Brown Full-Time Other 7/31/2015



Vida Brown Full-Time Other 7/31/2015

Full-Time 10 hr day shift 5/7/2015

Full-Time 10 hr day shift 5/21/2015



Luisa Oliver-Cordero Full-Time 12 hr day shift 8/14/2015



Luisa Oliver-Cordero Full-Time 12 hr day shift 8/14/2015

Winsome Hibbert-Cowans Full-Time 12 hr day shift 3/31/2015

Winsome Hibbert-Cowans Full-Time 12 hr day shift 3/31/2015

Keyshnia Cook Full-Time 12 hr day shift 8/7/2015



Keyshnia Cook Full-Time 12 hr day shift 8/7/2015

Full-Time 12 hr day shift 6/5/2015

Kerri McNamara Full-Time 12 hr day shift 8/18/2015

Kerri McNamara Full-Time 12 hr day shift 8/18/2015

Michelle Mason Full-Time 12 hr day shift 7/31/2015

Michelle Mason Full-Time 12 hr day shift 7/31/2015

Full-Time 12 hr day shift 3/31/2015

Brian Turner Full-Time 12 hr day shift 8/25/2015

Brian Turner Full-Time 12 hr day shift 8/25/2015



Margaret Schaus Full-Time 12 hr day shift 8/31/2015

Margaret Schaus Full-Time 12 hr day shift 8/31/2015

Full-Time 12 hr day shift 4/16/2015

Jessica Davis Full-Time 12 hr day shift 8/26/2015

Jessica Davis Full-Time 12 hr day shift 8/26/2015

Jocelyn De Torres Full-Time 12 hr day shift 4/7/2015

Jocelyn De Torres Full-Time 12 hr day shift 4/7/2015



Holly Rizzi Full-Time 12 hr day shift 7/14/2015

Holly Rizzi Full-Time 12 hr day shift 7/14/2015

Maria Rosado Full-Time 12 hr day shift 6/12/2015

Maria Rosado Full-Time 12 hr day shift 6/12/2015

Pourt Taylor Full-Time 12 hr night 

shift

5/29/2015

Pourt Taylor Full-Time 12 hr night 

shift

5/29/2015

Full-Time 12 hr day shift 7/7/2015

Full-Time 12 hr day shift 6/5/2015

Timothy Dyer Full-Time 12 hr day shift 8/19/2015



Timothy Dyer Full-Time 12 hr day shift 8/19/2015

Marsha Houck Full-Time 12 hr day shift 7/6/2015

Marsha Houck Full-Time 12 hr day shift 7/6/2015

Byanka Wade Full-Time 12 hr day shift 8/7/2015

Byanka Wade Full-Time 12 hr day shift 8/7/2015

Pourt Taylor Full-Time 12 hr day shift 2/20/2015

Pourt Taylor Full-Time 12 hr day shift 2/20/2015

Valerie Gouin Full-Time 12 hr day shift 2/21/2015

Valerie Gouin Full-Time 12 hr day shift 2/21/2015



Sarah Miller Full-Time 12 hr day shift 6/12/2015

Sarah Miller Full-Time 12 hr day shift 6/12/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Maria Ruiz Full-Time 12 hr day shift 8/3/2015

Maria Ruiz Full-Time 12 hr day shift 8/3/2015

Carina Irvin Full-Time 12 hr day shift 6/22/2015

Carina Irvin Full-Time 12 hr day shift 6/22/2015



Ashley Wisenbaker Full-Time 12 hr day shift 3/31/2015

Ashley Wisenbaker Full-Time 12 hr day shift 3/31/2015

Tiffany Krapf Full-Time Varies 6/19/2015

Tiffany Krapf Full-Time Varies 6/19/2015

Callie Brown Full-Time 12 hr day shift 6/11/2015

Callie Brown Full-Time 12 hr day shift 6/11/2015

Kerri Baier Full-Time 12 hr day shift 7/24/2015

Kerri Baier Full-Time 12 hr day shift 7/24/2015

Ashley Hawkins Full-Time 12 hr day shift 7/7/2015



Ashley Hawkins Full-Time 12 hr day shift 7/7/2015

Lindsay Adams Full-Time 12 hr day shift 7/7/2015

Lindsay Adams Full-Time 12 hr day shift 7/7/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015



Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Full-Time 12 hr day shift 2/21/2015

Goldar Chishimba Full-Time 12 hr day shift 7/6/2015

Goldar Chishimba Full-Time 12 hr day shift 7/6/2015

Stephanie Ruggerio Full-Time 12 hr day shift 7/30/2015

Stephanie Ruggerio Full-Time 12 hr day shift 7/30/2015

Nataliza Harvey Full-Time 12 hr day shift 3/19/2015

Nataliza Harvey Full-Time 12 hr day shift 3/19/2015



Sherry Newport Full-Time 12 hr day shift 7/28/2015

Sherry Newport Full-Time 12 hr day shift 7/28/2015

John Dunworth Full-Time Varies 8/18/2015

John Dunworth Full-Time Varies 8/18/2015

Jonathan Bolin Full-Time 12 hr day shift 8/26/2015



Jonathan Bolin Full-Time 12 hr day shift 8/26/2015

Debra Zito Full-Time 12 hr day shift 8/11/2015

Debra Zito Full-Time 12 hr day shift 8/11/2015

Thelma Bass Full-Time 12 hr day shift 8/19/2015

Thelma Bass Full-Time 12 hr day shift 8/19/2015



Ruthe Eden Full-Time 12 hr night 

shift

7/29/2015

Samantha Huffman Full-Time 12 hr night 

shift

8/5/2015

Samantha Huffman Full-Time 12 hr night 

shift

8/5/2015

Deneisha Bogle Full-Time 12 hr night 

shift

8/5/2015

Deneisha Bogle Full-Time 12 hr night 

shift

8/5/2015

Petra Gosnell Full-Time 12 hr night 

shift

8/14/2015

Petra Gosnell Full-Time 12 hr night 

shift

8/14/2015

Lorraine Sankey Full-Time 12 hr night 

shift

7/29/2015

Lorraine Sankey Full-Time 12 hr night 

shift

7/29/2015



Cassandra Castro Full-Time 12 hr night 

shift

8/18/2015

Cassandra Castro Full-Time 12 hr night 

shift

8/18/2015

Jennifer Belcher Full-Time 12 hr night 

shift

8/24/2015

Jennifer Belcher Full-Time 12 hr night 

shift

8/24/2015

Amy Peterson Full-Time 12 hr night 

shift

8/14/2015

Amy Peterson Full-Time 12 hr night 

shift

8/14/2015



Stacia Walsh Full-Time 12 hr night 

shift

7/20/2015

Stacia Walsh Full-Time 12 hr night 

shift

7/20/2015

Full-Time 12 hr night 

shift

6/5/2015



sabrina batzer Full-Time 12 hr night 

shift

6/22/2015

sabrina batzer Full-Time 12 hr night 

shift

6/22/2015

Donald Sisk Full-Time 12 hr night 

shift

7/20/2015



Donald Sisk Full-Time 12 hr night 

shift

7/20/2015

James Hamlin Full-Time 12 hr night 

shift

7/24/2015

James Hamlin Full-Time 12 hr night 

shift

7/24/2015



Chanda Judd Full-Time 12 hr night 

shift

6/12/2015

Chanda Judd Full-Time 12 hr night 

shift

6/12/2015

Full-Time 12 hr night 

shift

5/18/2015

Full-Time 12 hr night 

shift

4/16/2015

Full-Time 12 hr night 

shift

6/5/2015

Full-Time 12 hr night 

shift

6/5/2015

Jessica Taylor Full-Time 12 hr night 

shift

8/26/2015

Jessica Taylor Full-Time 12 hr night 

shift

8/26/2015

Sonia Palmer Full-Time 12 hr night 

shift

2/20/2015



Sonia Palmer Full-Time 12 hr night 

shift

2/20/2015

Sherry Tavarez Full-Time 12 hr night 

shift

3/30/2015

Sherry Tavarez Full-Time 12 hr night 

shift

3/30/2015

Karlene Laine Full-Time 12 hr night 

shift

8/7/2015

Karlene Laine Full-Time 12 hr night 

shift

8/7/2015

Anne Lichty Full-Time 12 hr night 

shift

8/7/2015

Anne Lichty Full-Time 12 hr night 

shift

8/7/2015

Jeannette Campbell Full-Time 12 hr night 

shift

8/17/2015

Jeannette Campbell Full-Time 12 hr night 

shift

8/17/2015



Connie Williams Full-Time 12 hr night 

shift

7/21/2015

Connie Williams Full-Time 12 hr night 

shift

7/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Lynda Mahoney Full-Time 12 hr night 

shift

4/27/2015



Lynda Mahoney Full-Time 12 hr night 

shift

4/27/2015

Anthony Bennett Full-Time Varies 4/24/2015

Anthony Bennett Full-Time Varies 4/24/2015

Kimberly Smith Full-Time Varies 4/23/2015

Kimberly Smith Full-Time Varies 4/23/2015

Crystal Dallas Full-Time 12 hr night 

shift

3/30/2015

Crystal Dallas Full-Time 12 hr night 

shift

3/30/2015



Myles Mansfield Full-Time 12 hr night 

shift

2/21/2015

Myles Mansfield Full-Time 12 hr night 

shift

2/21/2015

Christine Montanaro Full-Time 12 hr night 

shift

7/24/2015

Christine Montanaro Full-Time 12 hr night 

shift

7/24/2015

sheri Larue Full-Time 12 hr night 

shift

8/18/2015

sheri Larue Full-Time 12 hr night 

shift

8/18/2015

Evelyn Machiavelo Full-Time 12 hr night 

shift

7/6/2015



Evelyn Machiavelo Full-Time 12 hr night 

shift

7/6/2015

Merri Frederick Full-Time 12 hr night 

shift

7/6/2015

Merri Frederick Full-Time 12 hr night 

shift

7/6/2015

Grace Laverture Full-Time 12 hr night 

shift

8/19/2015

Grace Laverture Full-Time 12 hr night 

shift

8/19/2015

Monica Crouse Full-Time 12 hr night 

shift

6/11/2015

Monica Crouse Full-Time 12 hr night 

shift

6/11/2015



Monica Rankin Full-Time 12 hr night 

shift

8/13/2015

Monica Rankin Full-Time 12 hr night 

shift

8/13/2015

Stacey West Full-Time 12 hr night 

shift

8/13/2015

Stacey West Full-Time 12 hr night 

shift

8/13/2015

Orlaaunta McAllister Full-Time 12 hr night 

shift

2/21/2015

Orlaaunta McAllister Full-Time 12 hr night 

shift

2/21/2015

Aurea Castillo Full-Time 12 hr night 

shift

2/21/2015

Aurea Castillo Full-Time 12 hr night 

shift

2/21/2015



Bianca Lindberg Full-Time 12 hr night 

shift

2/21/2015

Bianca Lindberg Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015



Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015



Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Full-Time 12 hr night 

shift

2/21/2015

Lyndsey Hersh Full-Time 12 hr night 

shift

8/26/2015

Lyndsey Hersh Full-Time 12 hr night 

shift

8/26/2015

Sheri Shamblee Full-Time 12 hr night 

shift

8/3/2015

Sheri Shamblee Full-Time 12 hr night 

shift

8/3/2015

Stacey Mayer Full-Time 12 hr night 

shift

8/4/2015



Stacey Mayer Full-Time 12 hr night 

shift

8/4/2015

Sylvia Valsechi Full-Time 12 hr night 

shift

7/21/2015

Sylvia Valsechi Full-Time 12 hr night 

shift

7/21/2015

Kimberly Gooden Full-Time 12 hr night 

shift

8/24/2015

Kimberly Gooden Full-Time 12 hr night 

shift

8/24/2015

Kim Abeele Full-Time Varies 7/16/2015



Kim Abeele Full-Time Varies 7/16/2015

Ami Perez Full-Time Varies 7/20/2015

Ami Perez Full-Time Varies 7/20/2015

Chelsea Strickland Full-Time Varies 7/20/2015

Chelsea Strickland Full-Time Varies 7/20/2015



Full-Time Varies 6/18/2015

Elizabeth Emsley Full-Time Varies 4/6/2015

Elizabeth Emsley Full-Time Varies 4/6/2015



James Baker Full-Time Varies 7/2/2015

James Baker Full-Time Varies 7/2/2015

Full-Time Varies 4/24/2015



Full-Time Varies 4/17/2015



Brian Houston Full-Time Varies 6/1/2015



Brian Houston Full-Time Varies 6/1/2015

Full-Time Varies 3/11/2015

Full-Time Varies 3/11/2015



Tammara Williams Full-Time Varies 7/2/2015

Tammara Williams Full-Time Varies 7/2/2015

Full-Time Varies 4/17/2015



Cheryl Barberdomarski Full-Time Varies 5/21/2015

Cheryl Barberdomarski Full-Time Varies 5/21/2015

Charlene Baxa Full-Time Varies 8/28/2015

Charlene Baxa Full-Time Varies 8/28/2015

Per Diem Varies 4/1/2015

na Per Diem 8 hr day shift 8/21/2015



na Per Diem 8 hr day shift 8/21/2015

Tami VanHeusen Per Diem 8 hr day shift 2/23/2015



Tami VanHeusen Per Diem 8 hr day shift 2/23/2015



Ximena Ferrarodiaz Per Diem Other 2/21/2015



Ximena Ferrarodiaz Per Diem Other 2/21/2015



Elle Posten Per Diem 8 hr day shift 2/21/2015



Elle Posten Per Diem 8 hr day shift 2/21/2015



Laura Durbano Per Diem 8 hr day shift 2/21/2015



Laura Durbano Per Diem 8 hr day shift 2/21/2015



Katherine Kennedy Per Diem 8 hr day shift 2/20/2015



Katherine Kennedy Per Diem 8 hr day shift 2/20/2015

Virginia A. Matheny Per Diem 8 hr night shift 6/11/2015

Virginia A. Matheny Per Diem 8 hr night shift 6/11/2015



Jessica Wilson Per Diem 8 hr evening 

shift

3/13/2015

Jessica Wilson Per Diem 8 hr evening 

shift

3/13/2015

Faith Woods Pool 8 hr evening 

shift

2/20/2015

Faith Woods Pool 8 hr evening 

shift

2/20/2015

Giselle Curiel Per Diem 8 hr night shift 5/19/2015

Giselle Curiel Per Diem 8 hr night shift 5/19/2015



Taylor Sangster Per Diem 12 hr day shift 7/2/2015

Taylor Sangster Per Diem 12 hr day shift 7/2/2015

Dantelle Mitchell Per Diem 12 hr day shift 8/7/2015

Dantelle Mitchell Per Diem 12 hr day shift 8/7/2015

Per Diem 12 hr day shift 3/6/2015

FOREST SAUNDERS Per Diem 12 hr day shift 5/4/2015

FOREST SAUNDERS Per Diem 12 hr day shift 5/4/2015



Megan Goepfert Per Diem 12 hr day shift 8/18/2015

Megan Goepfert Per Diem 12 hr day shift 8/18/2015

Brinson, Tykesa Per Diem 12 hr day shift 3/19/2015

Brinson, Tykesa Per Diem 12 hr day shift 3/19/2015



Randa Samson Per Diem 12 hr day shift 7/24/2015

Randa Samson Per Diem 12 hr day shift 7/24/2015

Per Diem 12 hr day shift 5/7/2015

Frank Pardus Per Diem 12 hr day shift 7/10/2015



Per Diem 12 hr night 

shift

6/3/2015

Per Diem 12 hr day shift 8/3/2015

Tracy Sapp Per Diem 12 hr day shift 2/21/2015

Tracy Sapp Per Diem 12 hr day shift 2/21/2015

Aleda Olcott Per Diem 12 hr day shift 3/31/2015

Aleda Olcott Per Diem 12 hr day shift 3/31/2015

Natalie Vanderhoof Per Diem 12 hr day shift 7/21/2015



Natalie Vanderhoof Per Diem 12 hr day shift 7/21/2015

Charlotte Snyder Per Diem 12 hr day shift 8/10/2015

Charlotte Snyder Per Diem 12 hr day shift 8/10/2015

Nicole Shafar Per Diem 12 hr day shift 8/11/2015

Nicole Shafar Per Diem 12 hr day shift 8/11/2015

Erica Kardenas Per Diem 12 hr day shift 7/30/2015

Erica Kardenas Per Diem 12 hr day shift 7/30/2015



Kesha Bynum Per Diem 12 hr day shift 7/28/2015

Kesha Bynum Per Diem 12 hr day shift 7/28/2015

Shelley Masters Per Diem 12 hr day shift 5/10/2015

Shelley Masters Per Diem 12 hr day shift 5/10/2015

Justin Fiscus Per Diem 12 hr day shift 2/25/2015

Justin Fiscus Per Diem 12 hr day shift 2/25/2015

Ralenakay Crandall Per Diem 12 hr day shift 7/6/2015



Ralenakay Crandall Per Diem 12 hr day shift 7/6/2015

Phillip Heery Per Diem 12 hr day shift 6/29/2015

Phillip Heery Per Diem 12 hr day shift 6/29/2015

Per Diem 12 hr day shift 4/28/2015

David Lowe Per Diem 12 hr day shift 7/6/2015

David Lowe Per Diem 12 hr day shift 7/6/2015

Per Diem 12 hr day shift 8/17/2015

Per Diem 12 hr day shift 8/17/2015

Per Diem 12 hr day shift 8/17/2015



Celeste Gelvin Per Diem Varies 6/22/2015

Celeste Gelvin Per Diem Varies 6/22/2015

Betty Ross Per Diem 12 hr day shift 8/19/2015

Betty Ross Per Diem 12 hr day shift 8/19/2015

Per Diem 12 hr day shift 4/29/2015

Melissa Sellman Per Diem 12 hr day shift 6/3/2015

Melissa Sellman Per Diem 12 hr day shift 6/3/2015



Per Diem 12 hr day shift 7/20/2015

Nancy Wallinske Per Diem 12 hr day shift 2/20/2015

Nancy Wallinske Per Diem 12 hr day shift 2/20/2015

Per Diem 12 hr day shift 3/13/2015

Per Diem 12 hr night 

shift

3/6/2015

Per Diem 12 hr night 

shift

6/29/2015

Per Diem 12 hr night 

shift

6/29/2015

Per Diem 12 hr night 

shift

7/28/2015



David LEpow Per Diem 12 hr night 

shift

2/24/2015

David LEpow Per Diem 12 hr night 

shift

2/24/2015

kristie mathieu Per Diem 12 hr night 

shift

7/20/2015

kristie mathieu Per Diem 12 hr night 

shift

7/20/2015

Bradford Preston Per Diem 12 hr night 

shift

7/6/2015

Bradford Preston Per Diem 12 hr night 

shift

7/6/2015

Latisha Patterson Per Diem 12 hr night 

shift

6/24/2015



Latisha Patterson Per Diem 12 hr night 

shift

6/24/2015

Danielle Kuhn Per Diem 12 hr night 

shift

7/21/2015

Danielle Kuhn Per Diem 12 hr night 

shift

7/21/2015

Per Diem 12 hr night 

shift

4/9/2015

Per Diem 12 hr night 

shift

6/22/2015

Per Diem 12 hr night 

shift

6/22/2015

Per Diem 12 hr night 

shift

8/17/2015

Per Diem 12 hr night 

shift

8/19/2015

Kathleen Stehle Per Diem 12 hr night 

shift

6/11/2015



Kathleen Stehle Per Diem 12 hr night 

shift

6/11/2015

Per Diem 12 hr night 

shift

5/16/2015

Ricardo Gasman Per Diem 12 hr night 

shift

6/24/2015

Ricardo Gasman Per Diem 12 hr night 

shift

6/24/2015

Per Diem 12 hr night 

shift

2/20/2015

Per Diem 12 hr night 

shift

2/20/2015

tEODORA iSARI Per Diem 12 hr night 

shift

8/26/2015

tEODORA iSARI Per Diem 12 hr night 

shift

8/26/2015



Felix Cristello Per Diem 12 hr night 

shift

7/6/2015

Felix Cristello Per Diem 12 hr night 

shift

7/6/2015

Kristina Miller Per Diem 12 hr night 

shift

7/6/2015

Kristina Miller Per Diem 12 hr night 

shift

7/6/2015

Latoya Mcclam Per Diem 12 hr night 

shift

7/6/2015

Latoya Mcclam Per Diem 12 hr night 

shift

7/6/2015

Karla LaBoy Per Diem 12 hr night 

shift

5/6/2015

Karla LaBoy Per Diem 12 hr night 

shift

5/6/2015



Yvette Guerrero Per Diem 12 hr night 

shift

8/13/2015

Yvette Guerrero Per Diem 12 hr night 

shift

8/13/2015

Gretta Lorentzen Per Diem 12 hr night 

shift

6/29/2015

Gretta Lorentzen Per Diem 12 hr night 

shift

6/29/2015

Colleen Wallace Per Diem Varies 6/15/2015

Colleen Wallace Per Diem Varies 6/15/2015

Rommel Libunao Per Diem 12 hr night 

shift

2/21/2015



Rommel Libunao Per Diem 12 hr night 

shift

2/21/2015

Carol Ann Standifer Per Diem 12 hr night 

shift

3/31/2015

Carol Ann Standifer Per Diem 12 hr night 

shift

3/31/2015

Rosamma Babyjoseph Per Diem 12 hr night 

shift

4/15/2015

Rosamma Babyjoseph Per Diem 12 hr night 

shift

4/15/2015

Lisa Mathis Per Diem 12 hr night 

shift

5/4/2015

Per Diem 12 hr night 

shift

4/28/2015



Rhonda Smith Per Diem 12 hr night 

shift

2/21/2015

Rhonda Smith Per Diem 12 hr night 

shift

2/21/2015

Per Diem Varies 5/21/2015

Michelle Lea Per Diem Varies 8/14/2015



Michelle Lea Per Diem Varies 8/14/2015

Per Diem Varies 3/31/2015

Amtul Sattar Per Diem Varies 5/22/2015

Amtul Sattar Per Diem Varies 5/22/2015



Saji Kurian Per Diem Varies 7/24/2015

Saji Kurian Per Diem Varies 7/24/2015

Lauren Ogden Per Diem Varies 7/2/2015



Lauren Ogden Per Diem Varies 7/2/2015

Heather Jubin Per Diem Varies 2/24/2015

Per Diem Varies 2/21/2015

Per Diem Varies 2/21/2015

Jason Watson Per Diem Varies 4/10/2015



Jason Watson Per Diem Varies 4/10/2015

william feasel Per Diem Varies 4/15/2015

william feasel Per Diem Varies 4/15/2015



Per Diem Varies 5/12/2015



Per Diem Varies 5/12/2015

Donald Barnes Per Diem Varies 8/13/2015



Donald Barnes Per Diem Varies 8/13/2015

Per Diem Varies 2/20/2015

Per Diem Varies 3/11/2015

Per Diem Varies 3/11/2015



Per Diem Varies 5/12/2015

Amber Durham Per Diem Varies 6/9/2015

Amber Durham Per Diem Varies 6/9/2015



Per Diem Varies 5/11/2015

Per Diem Varies 3/5/2015

Fidel V. Martinez Per Diem Varies 7/14/2015



Fidel V. Martinez Per Diem Varies 7/14/2015

Deliverance St. Preux Per Diem Varies 2/20/2015

Deliverance St. Preux Per Diem Varies 2/20/2015



Per Diem Varies 8/17/2015

Per Diem Varies 8/24/2015



Per Diem Varies 8/17/2015

Per Diem Varies 8/24/2015

Per Diem Varies 8/17/2015



Per Diem Varies 8/24/2015

Per Diem Varies 6/12/2015

Jessica Petschul Per Diem Varies 8/24/2015



Jessica Petschul Per Diem Varies 8/24/2015

Alesha Struss Per Diem Varies 7/31/2015



Alesha Struss Per Diem Varies 7/31/2015

Helsa Taylor Per Diem Varies 7/31/2015

Cindy Dillow Per Diem Varies 7/21/2015



Cindy Dillow Per Diem Varies 7/21/2015

Leslie Tyson Per Diem Varies 6/11/2015

Leslie Tyson Per Diem Varies 6/11/2015

David Abeele Per Diem Varies 8/13/2015

David Abeele Per Diem Varies 8/13/2015

Cheryl Hutchins Per Diem Varies 8/17/2015

Cheryl Hutchins Per Diem Varies 8/17/2015

Per Diem Varies 4/28/2015



Per Diem Varies 2/21/2015

Per Diem Varies 2/21/2015

Per Diem Varies 2/21/2015

Per Diem Varies 2/21/2015

Per Diem Varies 5/28/2015

John Ozogar Part-Time 8 hr day shift 2/21/2015



John Ozogar Part-Time 8 hr day shift 2/21/2015

Terri Baetzman Part-Time 8 hr day shift 6/30/2015

Terri Baetzman Part-Time 8 hr day shift 6/30/2015

Jerome Guions Part-Time 8 hr day shift 8/24/2015



Jerome Guions Part-Time 8 hr day shift 8/24/2015

Amber Shaver Part-Time 8 hr day shift 8/27/2015

Amber Shaver Part-Time 8 hr day shift 8/27/2015

Joyce Wilson Part-Time 8 hr day shift 7/24/2015

Joyce Wilson Part-Time 8 hr day shift 7/24/2015



Milagros Figueroa Part-Time 8 hr day shift 7/2/2015



Milagros Figueroa Part-Time 8 hr day shift 7/2/2015

Ernest Porter Part-Time Varies 4/30/2015

Ernest Porter Part-Time Varies 4/30/2015

Darlene Winsor Part-Time Varies 6/8/2015



Darlene Winsor Part-Time Varies 6/8/2015

Part-Time 8 hr day shift 3/30/2015

Cathy Voss Part-Time 8 hr day shift 8/24/2015



Cathy Voss Part-Time 8 hr day shift 8/24/2015

Part-Time Varies 4/15/2015

Part-Time Varies 4/15/2015

Joy Nutter Part-Time Varies 6/8/2015

Joy Nutter Part-Time Varies 6/8/2015



madison smith Part-Time 8 hr evening 

shift

8/17/2015

madison smith Part-Time 8 hr evening 

shift

8/17/2015

Laurie Vardner , status 

change

Part-Time 8 hr evening 

shift

7/21/2015

Laurie Vardner , status 

change

Part-Time 8 hr evening 

shift

7/21/2015

Doris Lawler Part-Time 8 hr evening 

shift

2/23/2015

Doris Lawler Part-Time 8 hr evening 

shift

2/23/2015



Joyce Sylvia Part-Time 8 hr evening 

shift

8/25/2015



Joyce Sylvia Part-Time 8 hr evening 

shift

8/25/2015

Merrie Shiparski Part-Time Varies 2/24/2015

Merrie Shiparski Part-Time Varies 2/24/2015

JAN TREMB Part-Time 8 hr evening 

shift

7/29/2015



JAN TREMB Part-Time 8 hr evening 

shift

7/29/2015

Jody Mort Part-Time 10 hr day shift 5/15/2015

Jody Mort Part-Time 10 hr day shift 5/15/2015

Adrienne Johnson Part-Time 12 hr day shift 2/24/2015

Adrienne Johnson Part-Time 12 hr day shift 2/24/2015



Deborah Falck Part-Time 12 hr day shift 8/28/2015

Deborah Falck Part-Time 12 hr day shift 8/28/2015

Linda Mobley Part-Time 12 hr day shift 8/13/2015

Linda Mobley Part-Time 12 hr day shift 8/13/2015

shrader, wanda Part-Time 12 hr day shift 7/21/2015

shrader, wanda Part-Time 12 hr day shift 7/21/2015



Part-Time 12 hr day shift 2/20/2015

Part-Time 12 hr day shift 3/19/2015

Part-Time 12 hr day shift 5/21/2015

Kim Kinsey Part-Time 12 hr day shift 2/20/2015

Kim Kinsey Part-Time 12 hr day shift 2/20/2015

Part-Time 12 hr day shift 2/21/2015

Part-Time 12 hr day shift 2/21/2015



Ashley McCoy Part-Time 12 hr day shift 5/26/2015

Ashley McCoy Part-Time 12 hr day shift 5/26/2015

Angela Urgate Part-Time 12 hr day shift 3/20/2015

Angela Urgate Part-Time 12 hr day shift 3/20/2015

Mecaela Macdonals Part-Time 12 hr day shift 8/13/2015

Mecaela Macdonals Part-Time 12 hr day shift 8/13/2015

Christine Kloosterman Part-Time 12 hr day shift 5/14/2015

Christine Kloosterman Part-Time 12 hr day shift 5/14/2015



Ann Hutchson Part-Time 12 hr day shift 4/6/2015

Ann Hutchson Part-Time 12 hr day shift 4/6/2015

April Wnuk Part-Time 12 hr day shift 5/4/2015

April Wnuk Part-Time 12 hr day shift 5/4/2015

Michelle Clark Part-Time 12 hr day shift 6/5/2015

Michelle Clark Part-Time 12 hr day shift 6/5/2015

Tiffany Brown Part-Time 12 hr day shift 4/27/2015



Tiffany Brown Part-Time 12 hr day shift 4/27/2015

Part-Time 12 hr night 

shift

3/31/2015

Part-Time 12 hr night 

shift

2/21/2015

Part-Time 12 hr night 

shift

2/21/2015

Part-Time 12 hr night 

shift

6/5/2015

Part-Time 12 hr night 

shift

3/19/2015



Part-Time 12 hr night 

shift

3/19/2015

Karena Lindsey Part-Time 12 hr night 

shift

2/20/2015

Karena Lindsey Part-Time 12 hr night 

shift

2/20/2015

Brenda Geyman RN Part-Time 12 hr night 

shift

2/28/2015

Brenda Geyman RN Part-Time 12 hr night 

shift

2/28/2015

Eileen Gore Part-Time 12 hr night 

shift

6/19/2015

Eileen Gore Part-Time 12 hr night 

shift

6/19/2015

Lisa Nickerson Part-Time 12 hr night 

shift

2/21/2015

Lisa Nickerson Part-Time 12 hr night 

shift

2/21/2015

Marcy Barnett Part-Time 12 hr night 

shift

2/23/2015

Marcy Barnett Part-Time 12 hr night 

shift

2/23/2015

Mandy Kaylor Part-Time 12 hr night 

shift

8/13/2015



Mandy Kaylor Part-Time 12 hr night 

shift

8/13/2015

Tiffany Stephens Part-Time 12 hr night 

shift

7/10/2015

Tiffany Stephens Part-Time 12 hr night 

shift

7/10/2015

Part-Time 12 hr night 

shift

2/21/2015

Part-Time 12 hr night 

shift

2/21/2015

Elana Williams Part-Time 12 hr night 

shift

3/31/2015

Elana Williams Part-Time 12 hr night 

shift

3/31/2015



Tina Bryan Part-Time 12 hr night 

shift

5/4/2015

Tina Bryan Part-Time 12 hr night 

shift

5/4/2015

Andrea Junco Part-Time 12 hr night 

shift

7/6/2015

Andrea Junco Part-Time 12 hr night 

shift

7/6/2015

Samantha Greene Part-Time 12 hr night 

shift

7/29/2015

Samantha Greene Part-Time 12 hr night 

shift

7/29/2015



William Feasel Part-Time Varies 5/21/2015

William Feasel Part-Time Varies 5/21/2015



Ashley Walker Part-Time Varies 7/31/2015

Ashley Walker Part-Time Varies 7/31/2015

Part-Time Varies 4/24/2015



Luis Ramos Part-Time Varies 4/15/2015

Luis Ramos Part-Time Varies 4/15/2015

Vashti Deonarine Part-Time Varies 7/2/2015



Vashti Deonarine Part-Time Varies 7/2/2015

Merrie Shiparski Part-Time Varies 7/2/2015

Merrie Shiparski Part-Time Varies 7/2/2015



Job Summary Hours Per Week Job Status

The Administrative Director Case 

Management is responsible for the strategic 

planning, management and system direction 

of the Case Management department in order 

to meet the mission, vision and values of the 

organization.  Ensures compliance with all 

regulatory and government agencies related 

to employment.  Focus on utilization review, 

care coordination across continuum and 

assisting with compliance best practices in 

patient care. 

40.00 Exempt

Under the direction of the Cancer Center 

Administrator, the Cancer Registrar assists 

the Cancer Program to meet or exceed the 

Commission on Cancer (COC) Cancer 

Program Standards to maintain accreditation. 

Tasks include involvement and participation 

in: 1) Cancer Care Committee; 2) Tumor 

Boards and Grand Rounds; 3) Cancer 

Committee Plan (goals, studies, sub-

committees); 4) Cancer Registry operations 

(casefinding, abstracting, quality control, 

follow-up, files and reporting cases to 

appropriate agencies, such as FCDS and 

NCDB); 5) data analysis and reports ; 6) 

Cancer Program Annual Report.

40.00 Non-exempt

Under the direction of the Cancer Center 

Administrator, the Cancer Registrar assists 

the Cancer Program to meet or exceed the 

Commission on Cancer (COC) Cancer 

Program Standards to maintain accreditation. 

Tasks include involvement and participation 

in: 1) Cancer Care Committee; 2) Tumor 

Boards and Grand Rounds; 3) Cancer 

Committee Plan (goals, studies, sub-

committees); 4) Cancer Registry operations 

(casefinding, abstracting, quality control, 

follow-up, files and reporting cases to 

appropriate agencies, such as FCDS and 

NCDB); 5) data analysis and reports ; 6) 

Cancer Program Annual Report.

40.00 Non-exempt



The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

40.00 Non-exempt

The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

40.00 Non-exempt

The CDS reviews the clinical record for 

accuracy related to the MS-DRG, co-

morbidities and complications, has extensive 

interaction with physicians, nurses, coders 

and other clinical staff to ensure the clinical 

record accurately reflects the level of services 

rendered.

40.00 Exempt

The Clinical Laboratory Technologist 

Generalist is responsible for performance of 

diagnostic procedures in the area for which 

they are assigned.  This position requires an 

individual who is highly skilled in areas that 

they are licensed.  This individual helps 

maintain an excellent rapport between 

Laboratory staff and other hospital 

departments. 

- Must have current Florida MT Laboratory 

License

40.00 Non-exempt



The Clinical Laboratory Technologist 

Generalist is responsible for performance of 

diagnostic procedures in the area for which 

they are assigned.  This position requires an 

individual who is highly skilled in areas that 

they are licensed.  This individual helps 

maintain an excellent rapport between 

Laboratory staff and other hospital 

departments. 

- Must have current Florida MT Laboratory 

License

40.00 Non-exempt

Under the direction of the Director/Manager 

and RN�s, the C.N.A. facilitates patient care 

by providing basic physical care and nursing 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.

40.00 Non-exempt

Under the direction of the Director/Manager 

and RN�s, the C.N.A. facilitates patient care 

by providing basic physical care and nursing 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.

40.00 Non-exempt



Evaluates and assigns the appropriate ICD-9, 

CPT-4 and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Observation, Ambulatory Surgery, Obstetrics 

Observation, Emergency Room, Outpatient 

Testing and Series accounts (which include 

infusions, injections, transfusions, 

chemotherapy and outpatient rehab) as 

outlined in the coding policy and procedure 

manual. Researches and resolves 

coding/billing issues and analyzing the 

medical record for completeness, consistency 

and compliance with all regulatory 

requirements.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • CCS credentials or equivalent is 

required

  • Minimum one (1) year of health care 

coding experience required

  • Knowledge of basic ICD-9-CM and CPT-

4 coding instructions is required, as well as 

medical terminology, anatomy and physiology

  • Training on HBOC computer system 

and 3M coding system 
  • 

40.00 Non-exempt



Evaluates and assigns the appropriate ICD-9, 

CPT-4 and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Observation, Ambulatory Surgery, Obstetrics 

Observation, Emergency Room, Outpatient 

Testing and Series accounts (which include 

infusions, injections, transfusions, 

chemotherapy and outpatient rehab) as 

outlined in the coding policy and procedure 

manual. Researches and resolves 

coding/billing issues and analyzing the 

medical record for completeness, consistency 

and compliance with all regulatory 

requirements.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • CCS credentials or equivalent is 

required

  • Minimum one (1) year of health care 

coding experience required

  • Knowledge of basic ICD-9-CM and CPT-

4 coding instructions is required, as well as 

medical terminology, anatomy and physiology

  • Training on HBOC computer system 

and 3M coding system 
  • 

40.00 Non-exempt



The Coder III is responsible for evaluating 

and assigning the appropriate ICD-9, CPT-4, 

and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Inpatient, Rehabilitation, Observation, 

Ambulatory Surgery, Obstetrics Observation, 

Emergency Room, Outpatient Testing, and 

Series accounts (which include infusions, 

injections, transfusions, chemotherapy, and 

outpatient rehab) as outlined in the coding 

policy and procedure manual. This position is 

also responsible for researching and resolving 

coding/billing issues, and analyzing the 

medical record for completeness, 

consistency, and compliance with all 

regulatory requirements.

Qualifications: 

  • Post High School training

  • CCS credentials or equivalent is 

required

  • Minimum of one (1) year of experience 

in acute care coding, including Medicare, MS-

DRG's and APR-DRG's is required

40.00 Non-exempt



The Coder III is responsible for evaluating 

and assigning the appropriate ICD-9, CPT-4, 

and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Inpatient, Rehabilitation, Observation, 

Ambulatory Surgery, Obstetrics Observation, 

Emergency Room, Outpatient Testing, and 

Series accounts (which include infusions, 

injections, transfusions, chemotherapy, and 

outpatient rehab) as outlined in the coding 

policy and procedure manual. This position is 

also responsible for researching and resolving 

coding/billing issues, and analyzing the 

medical record for completeness, 

consistency, and compliance with all 

regulatory requirements.

Qualifications: 

  • Post High School training

  • CCS credentials or equivalent is 

required

  • Minimum of one (1) year of experience 

in acute care coding, including Medicare, MS-

DRG's and APR-DRG's is required

40.00 Non-exempt

The Coder III is responsible for evaluating 

and assigning the appropriate ICD-9, CPT-4, 

and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Inpatient, Rehabilitation, Observation, 

Ambulatory Surgery, Obstetrics Observation, 

Emergency Room, Outpatient Testing, and 

Series accounts (which include infusions, 

injections, transfusions, chemotherapy, and 

outpatient rehab) as outlined in the coding 

policy and procedure manual. This position is 

also responsible for researching and resolving 

coding/billing issues, and analyzing the 

medical record for completeness, 

consistency, and compliance with all 

regulatory requirements.

Qualifications: 

  • Post High School special training

  • CCS credentials or equivalent is 

required

40.00 Non-exempt



The Coder III is responsible for evaluating 

and assigning the appropriate ICD-9, CPT-4, 

and HCPCS codes, as well as abstract 

pertinent clinical information for bill 

preparation for the following patient types: 

Inpatient, Rehabilitation, Observation, 

Ambulatory Surgery, Obstetrics Observation, 

Emergency Room, Outpatient Testing, and 

Series accounts (which include infusions, 

injections, transfusions, chemotherapy, and 

outpatient rehab) as outlined in the coding 

policy and procedure manual. This position is 

also responsible for researching and resolving 

coding/billing issues, and analyzing the 

medical record for completeness, 

consistency, and compliance with all 

regulatory requirements.

Qualifications: 

  • Post High School special training

  • CCS credentials or equivalent is 

required

40.00 Non-exempt



This position is a dual role encompassing 

Patient Safety and Accreditation/ Regulatory 

Compliance Coordination. Requires a highly 

trained clinical professional, with 

demonstrated passion for patient safety who 

will function as the CFHA/ LRMC patient 

safety advocate and mentor, interfacing 

primarily staff, leadership and patients. The 

Patient Safety/Joint Commission Coordinator 

will be expected to collaborate and provide 

leadership to team members daily efforts to 

identify and remove barriers for safe patient 

care delivery. The primary role of the Patient 

Safety/Joint Commission Coordinator is to 

foster a culture of continuous improvement 

and coordinate the systematic implementation 

of effective practices designed to reduce error 

and improve patient outcome. The Patient 

Safety/Joint Commission Coordinator 

supports the activities and projects approved 

by the Patient Safety Committee(s). This 

professional is responsible for assuring 

LRMC is in a continuous state of Joint 

Commission readiness and meets all Joint 

Commission and CMS standards. This 

position is a system resource and expert for 

interpretation of standards and regulations. 

This position reports directly to the Corporate 

Director Quality/Infection Control with 

reporting responsibilities to the Patient Safety 

Officer/CQO.

40.00 Exempt



This position is a dual role encompassing 

Patient Safety and Accreditation/ Regulatory 

Compliance Coordination. Requires a highly 

trained clinical professional, with 

demonstrated passion for patient safety who 

will function as the CFHA/ LRMC patient 

safety advocate and mentor, interfacing 

primarily staff, leadership and patients. The 

Patient Safety/Joint Commission Coordinator 

will be expected to collaborate and provide 

leadership to team members daily efforts to 

identify and remove barriers for safe patient 

care delivery. The primary role of the Patient 

Safety/Joint Commission Coordinator is to 

foster a culture of continuous improvement 

and coordinate the systematic implementation 

of effective practices designed to reduce error 

and improve patient outcome. The Patient 

Safety/Joint Commission Coordinator 

supports the activities and projects approved 

by the Patient Safety Committee(s). This 

professional is responsible for assuring 

LRMC is in a continuous state of Joint 

Commission readiness and meets all Joint 

Commission and CMS standards. This 

position is a system resource and expert for 

interpretation of standards and regulations. 

This position reports directly to the Corporate 

Director Quality/Infection Control with 

reporting responsibilities to the Patient Safety 

Officer/CQO.

40.00 Exempt

Under the direction of the Director/Manager/ 

Charge Nurse/ and RN’s, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena.  Surgical conscience is of the utmost 

importance.  Must be well versed in the 

basics of routine surgical and diagnostic 

cases.

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse/ and RN’s, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena.  Surgical conscience is of the utmost 

importance.  Must be well versed in the 

basics of routine surgical and diagnostic 

cases.

40.00 Non-exempt



The Director of Ambulatory Surgery and Pre-

Surgical testing will be responsible for all 

Operations, finance, staffing, productivity, 

staff scheduling for all Ambulatory Surgery 

Centers within the CFHA Market area.  This 

person is also responsible for management 

and oversight of the Pre Procedure 

Assessment Center (PPAC) at both hospital 

campuses at LRMC and TVRH. 

40.00 Exempt

Coordinates and evaluates the quality of 

nursing/patient care, financial stability and 

service productivity. The Director is 

responsible for the professional development 

and morale of the service teams and has a 

close working relationship with the general 

management team and the medical staff to 

effectively meet system goals, organizational 

goals and all pillars relating to the 

departments he/she oversees

40.00 Exempt

Coordinates and evaluates the quality of 

nursing/patient care, financial stability and 

service productivity. The Director is 

responsible for the professional development 

and morale of the service teams and has a 

close working relationship with the general 

management team and the medical staff to 

effectively meet system goals, organizational 

goals and all pillars relating to the 

departments he/she oversees

40.00 Exempt

Coordinates and evaluates the quality of 

nursing/patient care, financial stability and 

service productivity.  The Director is 

responsible for the professional development 

and morale of the service teams and has a 

close working relationship with the general 

management team and the medical staff to 

effectively meet system goals, organizational 

goals and all pillars relating to the 

departments he/she oversees.

40.00 Exempt



The Senior Financial Analyst/Decision 

Support interacts with the Senior 

Management, Physicians, Department Heads 

and Clinical staff to provide the data and 

analysis necessary for effective strategic 

decision-making Utilizing tools such as HPM, 

Budget Advisor, HBI, etc.  This position 

requires critical thinking skills in the areas of 

mathematical financial modeling and strategic 

planning optimizing the delivery of products 

and services.  Responsibilities include the 

overall accuracy and timeliness of the 

Decision Support databases and software. 

Reports to the Manger, Decision Support.

40.00 Exempt

The Senior Financial Analyst/Decision 

Support interacts with the Senior 

Management, Physicians, Department Heads 

and Clinical staff to provide the data and 

analysis necessary for effective strategic 

decision-making Utilizing tools such as HPM, 

Budget Advisor, HBI, etc.  This position 

requires critical thinking skills in the areas of 

mathematical financial modeling and strategic 

planning optimizing the delivery of products 

and services.  Responsibilities include the 

overall accuracy and timeliness of the 

Decision Support databases and software. 

Reports to the Manger, Decision Support.

40.00 Exempt

Under the direction of the Director of 

Environmental Services, safe and efficient 

delivery and relocation of equipment, 

supplies, storage records and other furniture 

and paperwork deemed necessary for the  

proper function of CFHA and subsidiary 

companies, business offices and doctor’s 

offices as assigned. Provides support in the 

completion of physical annual 

inventory. Responsible for security of surplus 

equipment and retained records as assigned. 

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Must have excellent driving record

  • Ability to work as assigned

40.00 Non-exempt



Under the direction of the Director of 

Environmental Services, safe and efficient 

delivery and relocation of equipment, 

supplies, storage records and other furniture 

and paperwork deemed necessary for the  

proper function of CFHA and subsidiary 

companies, business offices and doctor’s 

offices as assigned. Provides support in the 

completion of physical annual 

inventory. Responsible for security of surplus 

equipment and retained records as assigned. 

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Must have excellent driving record

  • Ability to work as assigned

40.00 Non-exempt

The Financial Counselor accurately process 

the flow of patient accounts, patient 

complaint, bill and account issues, giving 

estimates, upfront collections, assisting 

patients with charity, and other duties as 

needed. The financial counselors are to abide 

by the policies and procedures established by 

the department and hospital at all times.

Qualifications: 

  • Understanding of HIPAA regulations, 

Government claims processing and 

reconciliation and related fraud/abuse 

compliance issues.

  • Knowledge of Third party billing, follow 

up and reconciliation processes: UB04, 1500, 

EOB, remittance lists.

  • Previous working experience with online 

account management and processing through 

scanning. Previous experience in Customer 

Service.

  • Must have excellent communication 

skills both verbal and written.

  • Ability to multi task through skills and 

quality performance. The ability to handle 

difficult customers and explain complex 

scenarios and processes.

  • 2 – 3 years’ experience in an office 

setting in a healthcare environment preferably 

within a Customer Service area.

  • Must have excellent Excel, Word, 

Internet computer skills and the ability to work 

40.00 Non-exempt



The Financial Counselor accurately process 

the flow of patient accounts, patient 

complaint, bill and account issues, giving 

estimates, upfront collections, assisting 

patients with charity, and other duties as 

needed. The financial counselors are to abide 

by the policies and procedures established by 

the department and hospital at all times.

Qualifications: 

  • Understanding of HIPAA regulations, 

Government claims processing and 

reconciliation and related fraud/abuse 

compliance issues.

  • Knowledge of Third party billing, follow 

up and reconciliation processes: UB04, 1500, 

EOB, remittance lists.

  • Previous working experience with online 

account management and processing through 

scanning. Previous experience in Customer 

Service.

  • Must have excellent communication 

skills both verbal and written.

  • Ability to multi task through skills and 

quality performance. The ability to handle 

difficult customers and explain complex 

scenarios and processes.

  • 2 – 3 years’ experience in an office 

setting in a healthcare environment preferably 

within a Customer Service area.

  • Must have excellent Excel, Word, 

Internet computer skills and the ability to work 

40.00 Non-exempt

Works closely with the Histology Manager 

and Pathologists in the performance of 

diagnostic Histological procedure. This 

position requires an individual who is highly 

skilled in areas that they are licensed. This 

individual helps maintain an excellent rapport 

between other Laboratory Staff and other 

Hospital Departments.

Qualifications: 

  • Graduate of an accredited Histology 

program, Bachelor of Science degree 

  • State of Florida licensure

  • Histology experience is desired

40.00 Non-exempt



Works closely with the Histology Manager 

and Pathologists in the performance of 

diagnostic Histological procedure. This 

position requires an individual who is highly 

skilled in areas that they are licensed. This 

individual helps maintain an excellent rapport 

between other Laboratory Staff and other 

Hospital Departments.

Qualifications: 

  • Graduate of an accredited Histology 

program, Bachelor of Science degree 

  • State of Florida licensure

  • Histology experience is desired

40.00 Non-exempt

The Human Resources Benefit Analyst will 

provide analytical and technical support in the 

delivery of all benefit programs.  Conduct 

internal studies and market analyses on a 

variety of benefit-related subjects. Presents 

information to inform and educate both team 

members and management.  Ensure 

company compliance with federal and state 

laws and/or regulations pertaining to 

compensation. 

40.00 Exempt

Under the direction of the Administrative 

Director of Critical Care Services, an 

Instructor utilizes the nursing process, 

facilitates patient care by ensuring the staff 

makes nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care. The Instructor is responsible to assist in 

the orientation process of new and existing 

staff. The position utilizes best standards of 

practice and outcome based practices to 

ensure safe delivery of high quality care in 

accordance with CFHA policies and 

procedures and state and federal regulations. 

Works closely with nursing leadership to 

ensure orientation and ongoing competency 

validation is available to all employees. 

40.00 Exempt



Under the direction of the Administrative 

Director of Critical Care Services, an 

Instructor utilizes the nursing process, 

facilitates patient care by ensuring the staff 

makes nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care. The Instructor is responsible to assist in 

the orientation process of new and existing 

staff. The position utilizes best standards of 

practice and outcome based practices to 

ensure safe delivery of high quality care in 

accordance with CFHA policies and 

procedures and state and federal regulations. 

Works closely with nursing leadership to 

ensure orientation and ongoing competency 

validation is available to all employees. 

40.00 Exempt

The Interface Programmer is a highly 

technical position supporting the Central 

Florida Health Alliance computer 

environment. Activities involve all areas of 

information technology, including operating 

systems, software, printing, networking and 

user training issues. This position is 

responsible for most of the technical aspects 

involved in developing and maintaining the 

enterprise�s interface engine and financial 

and clinical systems. This position also 

encompasses project planning and 

management. This person will help plan, 

implement and manage the successful 

completion various IT projects prescribed by 

the IT Applications Director/Software 

Manager. Additionally, this position may be 

assigned specialized tasks or assignments 

consistent with the needs of the organization. 

Communication is a critical part of this job 

and the specialist must demonstrate the 

ability to communicate at all levels regarding 

specific job activities.

40.00 Non-exempt



The Interface Programmer is a highly 

technical position supporting the Central 

Florida Health Alliance computer 

environment. Activities involve all areas of 

information technology, including operating 

systems, software, printing, networking and 

user training issues. This position is 

responsible for most of the technical aspects 

involved in developing and maintaining the 

enterprise�s interface engine and financial 

and clinical systems. This position also 

encompasses project planning and 

management. This person will help plan, 

implement and manage the successful 

completion various IT projects prescribed by 

the IT Applications Director/Software 

Manager. Additionally, this position may be 

assigned specialized tasks or assignments 

consistent with the needs of the organization. 

Communication is a critical part of this job 

and the specialist must demonstrate the 

ability to communicate at all levels regarding 

specific job activities.

40.00 Non-exempt

The primary responsibility of the Lead 

Nutrition Assistant is to provide the highest 

quality of service to customers at all times. 

This includes performing lead functions by 

coordinating work activities in food and 

nutrition services. These activities may 

include coordination of diet office computer 

orders, compliance to menu selections, tray 

accuracy, rounding and cafe support as 

needed. Lead functions pertain to stated work 

activities, food and nutrition positions and 

direct involvement with the supervisory team 

by carrying out supervisory functions (ex: 

leading staff, schedules, corrective-action 

involvement, employee merit review 

feedback, etc.) per direction of 

management/supervision. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker's assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

cafe worker. Non-essential duties may 

include: Other duties may be assigned by 

Supervisor or Manager.

40.00 Non-exempt



The primary responsibility of the Lead 

Nutrition Assistant is to provide the highest 

quality of service to customers at all times. 

This includes performing lead functions by 

coordinating work activities in food and 

nutrition services. These activities may 

include coordination of diet office computer 

orders, compliance to menu selections, tray 

accuracy, rounding and cafe support as 

needed. Lead functions pertain to stated work 

activities, food and nutrition positions and 

direct involvement with the supervisory team 

by carrying out supervisory functions (ex: 

leading staff, schedules, corrective-action 

involvement, employee merit review 

feedback, etc.) per direction of 

management/supervision. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker's assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

cafe worker. Non-essential duties may 

include: Other duties may be assigned by 

Supervisor or Manager.

40.00 Non-exempt

Position Summary: 

Repairs and maintains machinery and 

mechanical equipment, such as motors, 

pumps, conveyors, belts, fans air 

conditioners, etc. Examines mechanical 

equipment to diagnose trouble. Disassembles 

machines and repairs or replaces broken 

parts. Adjusts functional parts of mechanical 

devices as necessary. Cleans and lubricates 

parts. Orders replacement parts. Inspects 

completed repairs. Performs all work in 

accordance with established safety 

procedures. Requisitions new parts 

and equipment. 

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • One (1) year experience in general 

maintenance is preferred

  • Certification(s) in HVAC or electrical and 

construction preferred

40.00 Non-exempt



Responsible for the maintenance and integrity 

of the Charge Description Masters within the 

Alliance.  Oversees the integrity of the 

charging processes with emphasis in the 

Cath Lab, Interventional Radiology and 

Emergency Department.  Oversees and 

optimizes the use of the McKesson Intelligent 

Coding and MedAssets Net Revenue 

Systems for pricing and Revenue Integrity.  

Oversees the financial management of 

Ambulatory Surgery Center.

40.00 Exempt

Under the direction of the Corporate Director 

Quality/Infection Prevention, the Clinical Risk 

Manager is responsible for the supervision 

and ongoing development/improvement of 

CFHA clinical loss prevention programs and 

activities, including risk identification and 

evaluation, regulatory compliance, patient 

relations, quality/safety/organizational 

improvement/risk initiatives, and risk-focused 

education. Supervise the patient relations 

program and staff, facilitating and enhancing 

relations between patients, family, visitors and 

the general public with CFHA and its affiliated 

organizations, physicians, team 

members/leaders, physicians and auxiliary. 

Oversee onsite regulatory/accreditation 

survey activities, e.g., Agency for Healthcare 

Administration, Department of Children & 

Families, Department of Health, and The 

Joint Commission, preparing and/or 

approving post-visit plans of correction and 

monitoring implementation/problem 

resolution. Communicate/collaborate with 

CFHA Claims Manager in timely identification 

and investigation of potentially compensable 

events. Advance risk management by 

maintaining open communications and 

productive relationships with internal and 

external customers. 

40.00 Exempt



Under the direction of the Corporate Director 

Quality/Infection Prevention, the Clinical Risk 

Manager is responsible for the supervision 

and ongoing development/improvement of 

CFHA clinical loss prevention programs and 

activities, including risk identification and 

evaluation, regulatory compliance, patient 

relations, quality/safety/organizational 

improvement/risk initiatives, and risk-focused 

education. Supervise the patient relations 

program and staff, facilitating and enhancing 

relations between patients, family, visitors and 

the general public with CFHA and its affiliated 

organizations, physicians, team 

members/leaders, physicians and auxiliary. 

Oversee onsite regulatory/accreditation 

survey activities, e.g., Agency for Healthcare 

Administration, Department of Children & 

Families, Department of Health, and The 

Joint Commission, preparing and/or 

approving post-visit plans of correction and 

monitoring implementation/problem 

resolution. Communicate/collaborate with 

CFHA Claims Manager in timely identification 

and investigation of potentially compensable 

events. Advance risk management by 

maintaining open communications and 

productive relationships with internal and 

external customers. 

40.00 Exempt

Under the direction of the Admin Director, 

Supply Chain, this position is responsible for 

managing and directing the Procurement, 

Supply Contracting, Warehouse Distribution, 

Shipping and Receiving, and Inventory 

Control functions of LRMC.  The position is 

also responsible for coordinating savings 

opportunity through the implementation of 

Group Purchasing Organization and local 

contracting efforts.  Authority to coordinate all 

product conversion within Central Supply 

areas in order to ensure proper 

implementation of conversion processes in 

coordination with the Clinical Resource 

Managers.  Assumes operational authority for 

department in the absence of the Admin 

Director. 

40.00 Exempt



Under the direction of the Admin Director, 

Supply Chain, this position is responsible for 

managing and directing the Procurement, 

Supply Contracting, Warehouse Distribution, 

Shipping and Receiving, and Inventory 

Control functions of LRMC.  The position is 

also responsible for coordinating savings 

opportunity through the implementation of 

Group Purchasing Organization and local 

contracting efforts.  Authority to coordinate all 

product conversion within Central Supply 

areas in order to ensure proper 

implementation of conversion processes in 

coordination with the Clinical Resource 

Managers.  Assumes operational authority for 

department in the absence of the Admin 

Director. 

40.00 Exempt

Under the direction of the Site Supervisor, the 

receptionist coordinates the daily patient flow 

including, but not limited to patient 

registration, patient authorizations, 

scheduling, co-payment posting and answers 

multiple telephone lines.

40.00 Non-exempt

Under the direction of the Site Supervisor, the 

receptionist coordinates the daily patient flow 

including, but not limited to patient 

registration, patient authorizations, 

scheduling, co-payment posting and answers 

multiple telephone lines.

40.00 Non-exempt

The Perioperative Scheduler under the 

direction of the Scheduling Manager and Unit 

Director is responsible for scheduling all 

procedures for the Perioperative areas, 

coordinate equipment requests with physician 

offices, assists with monthly reports and 

performs other duties associated with the 

Perioperative Scheduling System.

40.00 Non-exempt

The Perioperative Scheduler under the 

direction of the Scheduling Manager and Unit 

Director is responsible for scheduling all 

procedures for the Perioperative areas, 

coordinate equipment requests with physician 

offices, assists with monthly reports and 

performs other duties associated with the 

Perioperative Scheduling System.

40.00 Non-exempt



The Refund Specialist is a professional with 

experience in researching credit 

balances/overpayments and insuring proper 

refunds are provided to patients, guarantors, 

or third party payers. Refund Specialist are to 

abide by the policies and procedures 

established by the department and the 

organization at all times.

40.00 Non-exempt

The Refund Specialist is a professional with 

experience in researching credit 

balances/overpayments and insuring proper 

refunds are provided to patients, guarantors, 

or third party payers. Refund Specialist are to 

abide by the policies and procedures 

established by the department and the 

organization at all times.

40.00 Non-exempt

Position Summary: 

The Physical Therapist provides direct patient 

care to all those patients referred for PT at 

Leesburg Regional Medical Center, Leesburg 

Rehabilitation Hospital and The Villages 

Regional Hospital. The Physical Therapist 

participates in all team conferences, staff 

meetings and other meetings. The PT is able 

to interact on a professional basis with all 

Alliance Therapy Team members, is able to 

understand and react effectively to the unique 

needs of patients in reference to specific age 

groups. The Therapist demonstrates 

competency to plan, initiate and evaluate care 

for patients in accordance with discipline-

specific therapy standards as defined by the 

Florida Department of Health, Board of PT. 

The PT provides instruction and assistance to 

all Alliance Therapy Team Members and acts 

in compliance with the ethical conduct of the 

organization at all times.

Qualifications: 

  • Graduate of an accredited school of 

Physical Therapy/Rehabilitative Services

  • Master's degree or DPT required

  • State of Florida licensed Physical 

Therapist required

  • BLS (Basic Life Saving) certification 

required

40.00 Non-exempt



The Professional Instructor works well with 

the assigned direct report, other instructors, 

and support staff in the department. Their 

clinical expertise is utilized when initiating new 

programs within the Alliance. The focus of the 

Professional Instructor is the education of 

team members at the bedside caring for 

patients. The Professional Instructor 

collaborates with directors and staff to 

facilitate programs that are needed within the 

organization. The Professional Instructor 

serves on committees to keep the department 

integrated within the hospital to assist in 

recognizing needs. The Professional 

Instructor is also responsible for orientation of 

new team members and integrating students 

and student orientation into their schedules. 

The position utilizes best standards of 

practice and outcome based practices to 

ensure safe delivery of high quality care in 

accordance with CFHA policies and 

procedures and state and federal regulations. 

Works closely with nursing leadership to 

ensure orientation and ongoing competency 

validation is available to all employees. 

40.00 Exempt



The Professional Instructor works well with 

the assigned direct report, other instructors, 

and support staff in the department. Their 

clinical expertise is utilized when initiating new 

programs within the Alliance. The focus of the 

Professional Instructor is the education of 

team members at the bedside caring for 

patients. The Professional Instructor 

collaborates with directors and staff to 

facilitate programs that are needed within the 

organization. The Professional Instructor 

serves on committees to keep the department 

integrated within the hospital to assist in 

recognizing needs. The Professional 

Instructor is also responsible for orientation of 

new team members and integrating students 

and student orientation into their schedules. 

The position utilizes best standards of 

practice and outcome based practices to 

ensure safe delivery of high quality care in 

accordance with CFHA policies and 

procedures and state and federal regulations. 

Works closely with nursing leadership to 

ensure orientation and ongoing competency 

validation is available to all employees. 

40.00 Exempt

Under the direction of the director, the Quality 

Specialist coordinates data collection, 

abstracts patient information and outcomes, 

evaluates outcomes, and communicates 

outcomes through reports, direct contact with 

departments, physicians, and staff for the 

purpose of identifying best clinical practices 

and opportunities for improvement.

40.00 Non-exempt

Under the direction of the Radiologist, the 

staff RN will utilize the nursing process to 

facilitate patient care making nursing 

assessments and diagnoses, formulating 

care plans based on these diagnoses and 

evaluating the Plan of Care.

40.00 Non-exempt

Under the direction of the Radiologist, the 

staff RN will utilize the nursing process to 

facilitate patient care making nursing 

assessments and diagnoses, formulating 

care plans based on these diagnoses and 

evaluating the Plan of Care.

40.00 Non-exempt



Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care. 

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care. 

40.00 Non-exempt

Under the direction of the director/ supervisor, 

the RN utilizes the nursing process, facilitates 

patient care making nursing assessments 

and diagnosis, formulates care plans based 

on the diagnosis and implements and 

evaluates the plan of care. Assists with 

coordination of schedule with physicians; 

administers medications to include moderate 

sedation; provides direct patient care in 

echo/stress procedures and post procedure 

recovery. 

40.00 Non-exempt

Under the direction of the director/ supervisor, 

the RN utilizes the nursing process, facilitates 

patient care making nursing assessments 

and diagnosis, formulates care plans based 

on the diagnosis and implements and 

evaluates the plan of care. Assists with 

coordination of schedule with physicians; 

administers medications to include moderate 

sedation; provides direct patient care in 

echo/stress procedures and post procedure 

recovery. 

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

40.00 Non-exempt



The primary purpose of the Reimbursement 

Analyst is to perform analysis of managed 

care contracts and hospital service 

agreements along with maintaining the 

contract management system. Assist in end 

of month analysis with payer performance.  

Also can assist in filing reports as needed 

with payers or agencies.  This position 

includes evaluation, monitoring, and 

researching issues on the specifics of doing 

business between our hospital/physician 

groups and contracted payers. This position 

requires a solid understanding of government 

payers, and other commercial/managed care 

carrier processes.  The individual will be 

required to manage multiple projects and 

timelines. Other projects as assigned.

40.00 Exempt

The RN Informatics position assists in 

evaluating, recommending, implementing, 

and supporting clinical applications across the 

organization. This position serves as a liaison 

between IT and all hospitals clinical areas; is 

able to comprehend a wide variety of clinical 

and system issues with varying degrees of 

technical complexity; has the ability to 

conceptualize and formulate more efficient 

methods to accomplish the goal, has strong 

interpersonal skills, written and verbal 

communication skills; strong customer 

service skills and the ability to present ideas 

in user-friendly language; has experience 

working in a team-oriented collaborative 

environment, has keen attention to detail and 

proven analytical and problem solving 

abilities; collaborates with key constituents to 

develop standards to guide end users in the 

appropriate use of clinical applications while 

providing direct support and education as 

appropriate,  and is highly self motivated with 

a good understanding of the organization’s 

mission and vision

40.00 Exempt



The RN Informatics position assists in 

evaluating, recommending, implementing, 

and supporting clinical applications across the 

organization. This position serves as a liaison 

between IT and all hospitals clinical areas; is 

able to comprehend a wide variety of clinical 

and system issues with varying degrees of 

technical complexity; has the ability to 

conceptualize and formulate more efficient 

methods to accomplish the goal, has strong 

interpersonal skills, written and verbal 

communication skills; strong customer 

service skills and the ability to present ideas 

in user-friendly language; has experience 

working in a team-oriented collaborative 

environment, has keen attention to detail and 

proven analytical and problem solving 

abilities; collaborates with key constituents to 

develop standards to guide end users in the 

appropriate use of clinical applications while 

providing direct support and education as 

appropriate,  and is highly self motivated with 

a good understanding of the organization’s 

mission and vision

40.00 Exempt



The UR Secretary will prepare the work lists 

daily for Case Managers for all commercial 

reviews needed, retro review lists, ensure that 

the medical necessity and admissions have 

been reviewed by the Case Managers.  This 

person will track authorizations/denials and 

LOS authorization by payer provider; ensure 

Case Managers are notified in a timely 

manner of authorizations and denials 

pending; record utilization review information 

for compliance with Medicare, Medicaid, and 

other third party payers; and correspond with 

physicians, payer providers and other 

departments as directed by the Director. 

Special Skills/Qualifications/Additional 

Training/Experience Required:

Computer Operation; minimum 55 cwpm. 

Knowledge of MIDAS, PCA, 

MedDecision/Exchange and HBOC 

programs.  Medical Terminology.  Prior third 

party payer experience.  Word and Excel or 

similar software.

Prior use of computers and other office 

equipment. 

40.00 Non-exempt



The UR Secretary will prepare the work lists 

daily for Case Managers for all commercial 

reviews needed, retro review lists, ensure that 

the medical necessity and admissions have 

been reviewed by the Case Managers.  This 

person will track authorizations/denials and 

LOS authorization by payer provider; ensure 

Case Managers are notified in a timely 

manner of authorizations and denials 

pending; record utilization review information 

for compliance with Medicare, Medicaid, and 

other third party payers; and correspond with 

physicians, payer providers and other 

departments as directed by the Director. 

Special Skills/Qualifications/Additional 

Training/Experience Required:

Computer Operation; minimum 55 cwpm. 

Knowledge of MIDAS, PCA, 

MedDecision/Exchange and HBOC 

programs.  Medical Terminology.  Prior third 

party payer experience.  Word and Excel or 

similar software.

Prior use of computers and other office 

equipment. 

40.00 Non-exempt

The Senior Reimbursement Analyst is 

responsible for preparing the Medicare and 

Medicaid (AHCA) costs reports, 

TriCare/Champus reimbursement request for 

capital costs, occupational mix, wage index, 

and ad hoc reporting as needed, in support of 

CFHA Medicare and Medicaid reporting 

entities. In support of the Medicare cost report 

preparation, (bad debt listing). Position also 

handles 855A submissions and related 

reporting items for certification. This position 

facilities reimbursement related projects, as 

assigned, which includes working directly with 

consultants and other departments as 

needed. Duties assigned are performed 

under the oversight of the reimbursement 

director. 

40.00 Exempt



The Senior Reimbursement Analyst is 

responsible for preparing the Medicare and 

Medicaid (AHCA) costs reports, 

TriCare/Champus reimbursement request for 

capital costs, occupational mix, wage index, 

and ad hoc reporting as needed, in support of 

CFHA Medicare and Medicaid reporting 

entities. In support of the Medicare cost report 

preparation, (bad debt listing). Position also 

handles 855A submissions and related 

reporting items for certification. This position 

facilities reimbursement related projects, as 

assigned, which includes working directly with 

consultants and other departments as 

needed. Duties assigned are performed 

under the oversight of the reimbursement 

director. 

40.00 Exempt

The primary responsibility of the Sous Chef is 

to provide the highest quality of service to 

patients, their families, retail customers, 

visitors and guests attending meetings and 

social events. Other responsibilities include 

ensuring a safe and sanitary work 

environment throughout the department by all 

employees, enforcing safety and sanitation 

guidelines, building awareness about safety 

and sanitation, maintaining CFHA and 

regulatory agency standards. The Sous Chef, 

plans, participates in and supervises the 

production, preparation and presentation of 

foods for retail, catering and patient services 

to ensure a consistent quality product is 

produced, which conforms to all established 

standards, including therapeutic diets. This 

position is responsible for inventory 

management and data entry, recipe 

management and production data 

maintenance and production paperwork. 

Inventory and recipe management changes 

will be approved by the System Director, Food 

& Nutrition and System Clinical Nutrition 

Manager. The Sous Chef also monitors 

employee productivity & provides suggestions 

for increased service or productivity, 

supervises day-to-day activities of 

subordinates, and assigns responsibility for 

specific work or functional activities. The 

Sous Chef disseminates policies to 

subordinates, gives work directions, resolves 

problems, assists in preparing schedules, 

40.00 Non-exempt



The primary responsibility of the Sous Chef is 

to provide the highest quality of service to 

patients, their families, retail customers, 

visitors and guests attending meetings and 

social events. Other responsibilities include 

ensuring a safe and sanitary work 

environment throughout the department by all 

employees, enforcing safety and sanitation 

guidelines, building awareness about safety 

and sanitation, maintaining CFHA and 

regulatory agency standards. The Sous Chef, 

plans, participates in and supervises the 

production, preparation and presentation of 

foods for retail, catering and patient services 

to ensure a consistent quality product is 

produced, which conforms to all established 

standards, including therapeutic diets. This 

position is responsible for inventory 

management and data entry, recipe 

management and production data 

maintenance and production paperwork. 

Inventory and recipe management changes 

will be approved by the System Director, Food 

& Nutrition and System Clinical Nutrition 

Manager. The Sous Chef also monitors 

employee productivity & provides suggestions 

for increased service or productivity, 

supervises day-to-day activities of 

subordinates, and assigns responsibility for 

specific work or functional activities. The 

Sous Chef disseminates policies to 

subordinates, gives work directions, resolves 

problems, assists in preparing schedules, 

40.00 Non-exempt

Provides high-level administrative support by 

conducting research, preparing reports and 

presentations, handling information requests, 

and performing clerical functions such as 

drafting correspondence, receiving visitors, 

arranging conference calls, and scheduling 

meetings. Projects a professional company 

image through in-person, written and 

telephone interactions.  Sensitivity to 

confidential matters is required.

40.00 Exempt



Provides high-level administrative support by 

conducting research, preparing reports and 

presentations, handling information requests, 

and performing clerical functions such as 

drafting correspondence, receiving visitors, 

arranging conference calls, and scheduling 

meetings. Projects a professional company 

image through in-person, written and 

telephone interactions.  Sensitivity to 

confidential matters is required.

40.00 Exempt

Position Summary: The Staff Accountant is 

responsible for various functions within 

Accounting.  The Staff Accountant assists in 

the preparation of monthly and annual 

financial statements and annual audit 

preparation. The Staff Accountant will be 

responsible for preparing journal entries and 

balance sheet account reconciliations on a 

variety of accounts.    Qualifications: 

  • Bachelor's degree in Accounting, or 

related field is required

  • Must have excellent knowledge of MS 

Excel and other MS Office products, e.g., 

Outlook, Word

  • Experience with general ledger and 

reconciliation, journal entry prep and input, 

annual audit schedules, month end financial 

statements

  • Excellent verbal and written 

communication skills required

40.00 Exempt

Under the direction of the Cancer Center 

Administrator and Cancer Committee 

Chairman, the Cancer Registry Supervisor is 

responsible for ensuring LRMC and TVRH 

Cancer Programs meet or exceed 

Commission on Cancer (COC) Cancer 

Program Standards to maintain accreditation, 

which includes: 1) Cancer Care Committee; 

2) Tumor Boards and Grand Rounds; 3) 

Cancer Committee Plan (goals, studies, sub-

committees); 4) Cancer Registry operations 

(casefinding, abstracting, quality control, 

follow-up, files and reporting cases to 

appropriate agencies, such as FCDS and 

NCDB); 5) data analysis and reports ; 6) 

Cancer Program Annual Report.

40.00 Exempt



The Director of Patient Registration 

Department and PBX is responsible for the 

professional operation of the PBX, admission, 

patient registration, and insurance verification 

areas and all functions these processes 

encompass. The Director is able to facilitate 

flow of information and communication 

between the various CFHA PBX and Patient 

Registration Department divisions.

40.00 Exempt

The Director of Patient Registration 

Department and PBX is responsible for the 

professional operation of the PBX, admission, 

patient registration, and insurance verification 

areas and all functions these processes 

encompass. The Director is able to facilitate 

flow of information and communication 

between the various CFHA PBX and Patient 

Registration Department divisions.

40.00 Exempt

Under the direction of the childcare Manager 

and lead teacher, must be able to assist the 

lead teacher to provide a safe and age 

appropriate classroom atmosphere. Also 

develop age appropriate lesson plans and 

assist with developmental checklist.

Qualifications: 

  • Post-High School training is required

  • CDA licensure is required (30 hours of 

Childcare Facility Part 1, and twenty (20) 

hours of Childcare Facility Part 2 - DCF 

training transcript)

40.00 Non-exempt

Under the direction of the childcare Manager 

and lead teacher, must be able to assist the 

lead teacher to provide a safe and age 

appropriate classroom atmosphere. Also 

develop age appropriate lesson plans and 

assist with developmental checklist.

Qualifications: 

  • Post-High School training is required

  • CDA licensure is required (30 hours of 

Childcare Facility Part 1, and twenty (20) 

hours of Childcare Facility Part 2 - DCF 

training transcript)

40.00 Non-exempt



Determines the appropriateness of hospital 

admission; utilization of resources and 

medical necessity for continued stay; 

facilitates timely discharge; assures medical 

documentation accurately reflects the 

patient's severity of illness; provides 

appropriate interventions and discharge 

planning services to the patients and families 

in collaboration with Case Management.

Qualifications:

  • Associate's degree is required

  • Current state of Florida RN license is 

required

  • Minimum of five (5) years clinical 

experience is required

  • Current working knowledge of Utilization 

management, performance improvement and 

reimbursement issues is preferred. Utilization 

review, Case Management, appeals, denials, 

managed care contracting experience 

preferred.

  • Requires excellent observation skills, 

analytical thinking and problem-solving as 

well as excellent communication skills

40.00 Exempt



Determines the appropriateness of hospital 

admission; utilization of resources and 

medical necessity for continued stay; 

facilitates timely discharge; assures medical 

documentation accurately reflects the 

patient's severity of illness; provides 

appropriate interventions and discharge 

planning services to the patients and families 

in collaboration with Case Management.

Qualifications:

  • Associate's degree is required

  • Current state of Florida RN license is 

required

  • Minimum of five (5) years clinical 

experience is required

  • Current working knowledge of Utilization 

management, performance improvement and 

reimbursement issues is preferred. Utilization 

review, Case Management, appeals, denials, 

managed care contracting experience 

preferred.

  • Requires excellent observation skills, 

analytical thinking and problem-solving as 

well as excellent communication skills

40.00 Exempt



Under the Leadership of the Director of 

Surgical Unit, the Wound Care Resource 

Specialist is responsible for educating staff 

regarding risk assessment, pressure ulcer 

prevention, and appropriate wound care. The 

Wound Care Nurse assists with 

recommending treatment plans for patients, 

complex wounds, and/or orders for wound 

care consults.  The Wound Care Nurse acts 

as a resource to the staff and provides up-to-

date information on wound care policies and 

procedures (Works as a resource nurse as 

needed to patients with ostomies). The 

Wound Care Nurse is able to interact on a 

professional basis with all team members and 

is able to understand and react effectively to 

the unique needs of patients in reference to 

specific age groups. The Wound Care Nurse 

demonstrates knowledge and support of the 

unit specific standards of care. The Wound 

Care Nurse demonstrates competency to 

plan, initiate and evaluate care for patients in 

accordance with discipline specific standards 

as defined by the Florida Department of 

Health, Board of Nursing. The Wound Care 

Nurse provides education and assistance to 

TVRH team members and acts in compliance 

with the Ethical Conduct of the organization at 

all times. 

40.00 Exempt

Under the direction of the Director, Manager 

and Charge Nurse the techretary utilizes 

secretarial/organizational skills, assists with 

facilitating patient care, utilizing hospital 

information system to coordinate the flow 

between nursing, medical andancillary staff.

40.00 Non-exempt

Under the direction of the Director, Manager 

and Charge Nurse the techretary utilizes 

secretarial/organizational skills, assists with 

facilitating patient care, utilizing hospital 

information system to coordinate the flow 

between nursing, medical andancillary staff.

40.00 Non-exempt

Under the direction of the Manager, Supply 

Chain Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services.

40.00 Non-exempt



Under the direction of the Manager, Supply 

Chain Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services.

40.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients. 

40.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients. 

40.00 Non-exempt

The Sterile Processing Technician, under the 

direction of the unit charge nurse, collects, 

cleans, disinfects, inspects and sterilizes 

surgical instruments and other medical 

equipment.  Maintains code carts, chest carts, 

urology carts. Cleans hospital wide equipment 

as needed.

40.00 Non-exempt

The Sterile Processing Technician, under the 

direction of the unit charge nurse, collects, 

cleans, disinfects, inspects and sterilizes 

surgical instruments and other medical 

equipment.  Maintains code carts, chest carts, 

urology carts. Cleans hospital wide equipment 

as needed.

40.00 Non-exempt

The Laboratory Phlebotomy Supervisor is 

responsible for the daily supervision and 

operation of the phlebotomy sections. The 

Phlebotomy Supervisor must be capable of 

performing, teaching and monitoring all 

functions within the department including but 

not limited to: scheduling of staff, registration 

of patients, specimen collection, labeling, 

receipt and processing of outpatient 

specimens. Supervises Phlebotomy staff and 

Lab Assistants.

Qualifications: 

  • High School diploma or GED is required

  • National Phlebotomy certification is 

required

  • 

40.00 Non-exempt



The Laboratory Phlebotomy Supervisor is 

responsible for the daily supervision and 

operation of the phlebotomy sections. The 

Phlebotomy Supervisor must be capable of 

performing, teaching and monitoring all 

functions within the department including but 

not limited to: scheduling of staff, registration 

of patients, specimen collection, labeling, 

receipt and processing of outpatient 

specimens. Supervises Phlebotomy staff and 

Lab Assistants.

Qualifications: 

  • High School diploma or GED is required

  • National Phlebotomy certification is 

required

  • 

40.00 Non-exempt

The Laboratory Department Shift Supervisor 

is responsible for day-to-day department 

(Chemistry, Hematology, and Blood Bank) 

operation of Central Florida Health Alliance. 

This position requires an individual who is 

highly skilled in all clinical areas as it relates 

to Laboratory results. This individual helps 

maintain excellent rapport among Laboratory, 

Physicians, Nursing Staff and other Hospital 

Departments. This individual works closely 

with the Laboratory Director to maintain 

policy, procedures and day-to-day operations 

of the specific Department and Alliance 

Laboratories.

40.00 Non-exempt

The Laboratory Department Shift Supervisor 

is responsible for day-to-day department 

(Chemistry, Hematology, and Blood Bank) 

operation of Central Florida Health Alliance. 

This position requires an individual who is 

highly skilled in all clinical areas as it relates 

to Laboratory results. This individual helps 

maintain excellent rapport among Laboratory, 

Physicians, Nursing Staff and other Hospital 

Departments. This individual works closely 

with the Laboratory Director to maintain 

policy, procedures and day-to-day operations 

of the specific Department and Alliance 

Laboratories.

40.00 Non-exempt



The Laboratory Technologist Generalist is 

responsible for performance of diagnostic 

procedures in the area for which they are 

assigned. This position requires an individual 

who is highly skilled in areas that they are 

licensed. This individual helps maintain an 

excellent rapport between Laboratory Staff 

and other Hospital Departments.

Qualifications: 

  • Bachelor's degree required, 

MLT/MTprofessional training in clinical lab 

sciences

  • State of Florida MT laboratory license

  • Lab Tech experience is highly desired

40.00 Non-exempt

The Laboratory Technologist Generalist is 

responsible for performance of diagnostic 

procedures in the area for which they are 

assigned. This position requires an individual 

who is highly skilled in areas that they are 

licensed. This individual helps maintain an 

excellent rapport between Laboratory Staff 

and other Hospital Departments.

Qualifications: 

  • Bachelor's degree required, 

MLT/MTprofessional training in clinical lab 

sciences

  • State of Florida MT laboratory license

  • Lab Tech experience is highly desired

40.00 Non-exempt

A Medical Laboratory Technician works 

closely and with the advice of a Laboratory 

Technologist in the performance of diagnostic 

procedures. Procedures are performed as 

efficiently and expeditiously as possible. 

Medical Laboratory Technicians do not 

exercise independent judgment and work 

under the supervision of a Laboratory 

Technologist.

40.00 Non-exempt

A Medical Laboratory Technician works 

closely and with the advice of a Laboratory 

Technologist in the performance of diagnostic 

procedures. Procedures are performed as 

efficiently and expeditiously as possible. 

Medical Laboratory Technicians do not 

exercise independent judgment and work 

under the supervision of a Laboratory 

Technologist.

40.00 Non-exempt



The Laboratory Department Shift Supervisor 

is responsible for day-to-day department 

(Chemistry, Hematology, and Blood Bank) 

operation of Central Florida Health Alliance. 

This position requires an individual who is 

highly skilled in all clinical areas as it relates 

to Laboratory results. This individual helps 

maintain excellent rapport among Laboratory, 

Physicians, Nursing Staff and other Hospital 

Departments. This individual works closely 

with the Laboratory Director to maintain 

policy, procedures and day-to-day operations 

of the specific Department and Alliance 

Laboratories.

40.00 Non-exempt

The Laboratory Department Shift Supervisor 

is responsible for day-to-day department 

(Chemistry, Hematology, and Blood Bank) 

operation of Central Florida Health Alliance. 

This position requires an individual who is 

highly skilled in all clinical areas as it relates 

to Laboratory results. This individual helps 

maintain excellent rapport among Laboratory, 

Physicians, Nursing Staff and other Hospital 

Departments. This individual works closely 

with the Laboratory Director to maintain 

policy, procedures and day-to-day operations 

of the specific Department and Alliance 

Laboratories.

40.00 Non-exempt



The Clinical Instructor in Diagnostic 

Imaging is respons ible for all student 

paperwork and takes responsibility for the 

students clinical rotations. Ensures all 

students are properly trained and comply with 

department  and hospital policies and 

procedures. Provides positive, constructive 

feedback to the students.  Training and 

orientation at the Marion County School of 

Radiology Technology.

 . ..The Clinical Instructor responds to patient 

needs and supports their colleagues and 

associates in providing quality patient care. 

Performs services in accordance to an 

accepted standards and demonstrates 

expertise in minimizing radiation exposure to 

the patient, self and other members of the 

health care team.

Qualifications: 

  • Graduate of an accredited school of 

Radiology.

  • State of FL radiology license

  • ARRT (R) registry required

  • BLS (Basic Life Saving) certification is 

required

36.00 Non-exempt



The Clinical Instructor in Diagnostic 

Imaging is respons ible for all student 

paperwork and takes responsibility for the 

students clinical rotations. Ensures all 

students are properly trained and comply with 

department  and hospital policies and 

procedures. Provides positive, constructive 

feedback to the students.  Training and 

orientation at the Marion County School of 

Radiology Technology.

 . ..The Clinical Instructor responds to patient 

needs and supports their colleagues and 

associates in providing quality patient care. 

Performs services in accordance to an 

accepted standards and demonstrates 

expertise in minimizing radiation exposure to 

the patient, self and other members of the 

health care team.

Qualifications: 

  • Graduate of an accredited school of 

Radiology.

  • State of FL radiology license

  • ARRT (R) registry required

  • BLS (Basic Life Saving) certification is 

required

36.00 Non-exempt

The EP Lab CVT, under the direction the of 

the director/charge person, monitors 

procedures, assist physician in a scrub-

assistant role, and circulates to include all 

diagnostic EP and cardiac ablations 

procedures, device implants and explants, 

cardiac cath  procedures to ensures safe 

patient care.  

40.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager. 

30.00 Non-exempt



The Registered Dietitian assess the nutritional 

status and provides an appropriate care plan 

for Wellness Center clients and outpatient 

medical nutrition therapy patients to ensure 

their optimal nutritional care.

The successful candidate will display a 

working knowledge and practical application 

of dietetics and nutritional concepts. Strong 

knowledge with Medicare requirements as 

related to Medical Nutrition Therapy. We look 

for successful completion of an internship 

approved by the American Dietetic 

Assocation leading to registration.

Qualifications: 

  • Bachelor's degree (e.g., Dietetics, 

Nutrition .....) required

  • state of Florida licensure is required

  • certification as a Registered Dietitian by 

the American Dietetic Association is required 

(or contingent on successful completion of 

registration examination within the first year of 

employment)

  • Medical Terminology is a plus

  • Must be proficient in the use of various 

software applications, e.g. MS Office

  • One year of practical experience in an 

outpatient setting preferred.  Must have good 

auditory, communication, time management 

and customer service skills.

36.00 Non-exempt



The Registered Dietitian assess the nutritional 

status and provides an appropriate care plan 

for Wellness Center clients and outpatient 

medical nutrition therapy patients to ensure 

their optimal nutritional care.

The successful candidate will display a 

working knowledge and practical application 

of dietetics and nutritional concepts. Strong 

knowledge with Medicare requirements as 

related to Medical Nutrition Therapy. We look 

for successful completion of an internship 

approved by the American Dietetic 

Assocation leading to registration.

Qualifications: 

  • Bachelor's degree (e.g., Dietetics, 

Nutrition .....) required

  • state of Florida licensure is required

  • certification as a Registered Dietitian by 

the American Dietetic Association is required 

(or contingent on successful completion of 

registration examination within the first year of 

employment)

  • Medical Terminology is a plus

  • Must be proficient in the use of various 

software applications, e.g. MS Office

  • One year of practical experience in an 

outpatient setting preferred.  Must have good 

auditory, communication, time management 

and customer service skills.

36.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt



Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the Director, Manager 

and Charge Nurse the unit secretary utilizes 

secretarial/organizational skills, assists with 

facilitating patient care, utilizing hospital 

information system to coordinate the flow 

between nursing, medical and ancillary staff.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care and performs duties as assigned.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care and performs duties as assigned.

36.00 Non-exempt

36.00 Non-exempt

36.00 Non-exempt

Employed physicians are responsible for 

patient care.

36.00 Non-exempt

Under the direction of the director/Charge RN, 

the Patient Care Tech/HST facilitates patient 

care by providing basic physical care, 

assistance with procedures, comfort 

measures, and help to maintain a clean and 

organized environment.

36.00 Non-exempt

Under the direction of the director/Charge RN, 

the Patient Care Tech/HST facilitates patient 

care by providing basic physical care, 

assistance with procedures, comfort 

measures, and help to maintain a clean and 

organized environment.

36.00 Non-exempt



Under the direction of the Manager and 

Supervisor and in association with the 

radiologists, the technologist conducts 

themselves in a professional manner, 

responding to patient needs and supporting 

their colleagues and associates in providing 

quality patient care.  The technologist 

performs services in accordance to an 

accepted standard of practice and 

demonstrates expertise in minimizing 

radiation exposure to the patient, self and 

other members of the health care team. 

40.00 Non-exempt

Under the direction of the Manager and 

Supervisor and in association with the 

radiologists, the technologist conducts 

themselves in a professional manner, 

responding to patient needs and supporting 

their colleagues and associates in providing 

quality patient care.  The technologist 

performs services in accordance to an 

accepted standard of practice and 

demonstrates expertise in minimizing 

radiation exposure to the patient, self and 

other members of the health care team. 

40.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient. 

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient. 

36.00 Non-exempt

Under the direction of the director/charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the unit director, utilizes 

the nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the unit director, utilizes 

the nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

36.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt



Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director, the Charge 

Nurse utilizes the nursing process, facilitates 

patient care making nursing assessments 

and diagnosis, formulates care plans based 

on the diagnosis and implements and 

evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director, the Charge 

Nurse utilizes the nursing process, facilitates 

patient care making nursing assessments 

and diagnosis, formulates care plans based 

on the diagnosis and implements and 

evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs.

36.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs.

36.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient�s respiratory therapy 

needs.

36.00 Non-exempt



The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient�s respiratory therapy 

needs.

36.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient�s respiratory therapy 

needs.

36.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient�s respiratory therapy 

needs.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

36.00 Non-exempt



Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as assigned

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

36.00 Non-exempt

36.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt



Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment, and performance of 

delegated technical procedures. 

36.00 Non-exempt

Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment, and performance of 

delegated technical procedures. 

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as 

assigned.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as 

assigned.

36.00 Non-exempt



Under the direction of the Department 

Manager and in association with the 

radiologists, the technologist conducts 

themselves in a professional manner, 

responding to patient needs and supporting 

their colleagues and associates in providing 

quality patient care. The CT Technologist 

performs services in accordance to an 

accepted standard of practice and 

demonstrates expertise in minimizing 

radiation exposure to the patient, self and 

other members of the health care team.

Qualifications: 

  • Graduate of an accredited school of 

Radiology

  • State of Florida Radiology licensure

  • ARRT (CT) registry

  • BLS (Basic LIfe Saving) certification 

required

36.00 Non-exempt

Under the direction of the Department 

Manager and in association with the 

radiologists, the technologist conducts 

themselves in a professional manner, 

responding to patient needs and supporting 

their colleagues and associates in providing 

quality patient care. The CT Technologist 

performs services in accordance to an 

accepted standard of practice and 

demonstrates expertise in minimizing 

radiation exposure to the patient, self and 

other members of the health care team.

Qualifications: 

  • Graduate of an accredited school of 

Radiology

  • State of Florida Radiology licensure

  • ARRT (CT) registry

  • BLS (Basic LIfe Saving) certification 

required

36.00 Non-exempt

Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.  Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician. 

36.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to  nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. The monitor technician also 

maintains continuous monitoring for patients 

on cardiac telemetry; utilizes a high degree of 

critical thinking skills to both effectively and 

appropriately communicate, manage 

equipment, and alarm settings, per policy. 

Additional responsibilities include billing input 

for telemetry and/or other patient charges

36.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to  nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. The monitor technician also 

maintains continuous monitoring for patients 

on cardiac telemetry; utilizes a high degree of 

critical thinking skills to both effectively and 

appropriately communicate, manage 

equipment, and alarm settings, per policy. 

Additional responsibilities include billing input 

for telemetry and/or other patient charges

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

36.00 Non-exempt



Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care and performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care and performs 

other duties as assigned.

36.00 Non-exempt



Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

36.00 Non-exempt

Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt



Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

36.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

36.00 Non-exempt

The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

36.00 Non-exempt



The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical  care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical  care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical  care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt

Under the direction of the RN, Charge Nurse 

or Nurse Manager, the CNA facilitates patient 

care by providing basic physical  care and 

nursing procedures, providing patients with 

comfort measures and maintaining a clean 

and organized environment.

36.00 Non-exempt



The Utilization Review Coordinator is 

responsible for determining the 

appropriateness of hospital admission; 

utilization of resources and medical necessity 

for continued stay; facilitates timely discharge; 

assures medical documentation accurately 

reflects the patient’s severity of illness; 

provides appropriate interventions and 

discharge planning services to the patients 

and families in collaboration with Case 

Management. The Utilization Coordinator will 

oversee the gathering of required clinical 

information and reports to insurance 

company’s regarding patient’s progress and 

plan to receive authorization for continued 

stay.  Confirms payor authorization and timely 

submits request for additional information. 

The Utilization Coordinator will review post 

discharge, prebill accounts that do not have 

an authorization on file, length of stay versus 

days authorized variances, and/or other 

account discrepancies that will result in 

account being denied by the payor that 

require clinical expertise.  Communicates with 

third party payors to resolve discrepancies 

prior to billing.

40.00 Exempt

Under the direction of the Director/Manager/ 

Charge Nurse/ and RN's, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena. Surgical conscience is of the utmost 

importance. Must be well versed in the basics 

of routine surgical and diagnostic cases.

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse/ and RN's, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena. Surgical conscience is of the utmost 

importance. Must be well versed in the basics 

of routine surgical and diagnostic cases.

40.00 Non-exempt



Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.  Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician

36.00 Non-exempt

Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.  Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician

36.00 Non-exempt

Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the ED Tech facilitates 

patient care through assistance with activities 

of daily living, provision of a clean, 

comfortable, and safe care environment, and 

performance of delegated technical 

procedures. 

36.00 Non-exempt



The primary responsibility of the Cook is to 

provide the highest quality of service to the 

customers at all times.  Other responsibilities 

include following recipes and production 

sheets for preparing, seasoning, cooking, 

tasting, carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use.  In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment.  Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions.

Non-Essential duties may include: The filling 

in for other positions within the department. 

Other duties may be assigned by Lead, 

Supervisor or Manager.

Qualifications: 

  • High School diploma or GED is required

40.00 Non-exempt



The primary responsibility of the Cook is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include following recipes and production 

sheets for preparing, seasoning, cooking, 

tasting, carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use. In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment. Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions. Non-Essential duties 

may include: The filling in for other positions 

within the department. Other duties may be 

assigned by Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED is required

  • Previous cooking experience is desired

  • Tobacco-free applicants only

40.00 Non-exempt



The primary responsibility of the Cook is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include following recipes and production 

sheets for preparing, seasoning, cooking, 

tasting, carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use. In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment. Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions. Non-Essential duties 

may include: The filling in for other positions 

within the department. Other duties may be 

assigned by Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED is required

  • Previous cooking experience is desired

  • Tobacco-free applicants only

40.00 Non-exempt

The Medication Reconciliation Pharmacy 

Technician is responsible for accurately 

performing medication histories upon 

admission, med history entry into 

electronic data base, and all basic 

pharmacy technician functions in a timely 

manner. 

40.00 Non-exempt

The Medication Reconciliation Pharmacy 

Technician is responsible for accurately 

performing medication histories upon 

admission, med history entry into 

electronic data base, and all basic 

pharmacy technician functions in a timely 

manner. 

40.00 Non-exempt



The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager. 

Qualifications:

  • High School diploma or GED

  • Non-smokers only

  • Previous food service experience is 

preferred

40.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager. 

Qualifications:

  • High School diploma or GED

  • Non-smokers only

  • Previous food service experience is 

preferred

40.00 Non-exempt

Under the direction of the director/ supervisor, 

the RN utilizes the nursing process, facilitates 

patient care making nursing assessments 

and diagnosis, formulates care plans based 

on the diagnosis and implements and 

evaluates the plan of care.  

40.00 Non-exempt



Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

36.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

40.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

40.00 Non-exempt

Under the direction of the unit director/charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse/ and RNs, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena. Surgical conscience is of the utmost 

importance. Must be well versed in the basics 

of routine surgical and diagnostic cases.

0.00 Non-exempt



Under the direction of the Director/Manager/ 

Charge Nurse/ and RNs, the Surgical 

Technologist is responsible for providing an 

aseptic environment within the Perioperative 

arena. Surgical conscience is of the utmost 

importance. Must be well versed in the basics 

of routine surgical and diagnostic cases.

0.00 Non-exempt

Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services.  The Licensed Therapist 

Assistant (LPTA) provides direct patient care, 

as directed by the evaluating Physical 

Therapist to all those patients referred for PT 

at Leesburg Regional Medical Center, 

Leesburg Rehabilitation Hospital and The 

Villages Regional Hospital.   The LPTA 

participates in all team conferences, staff 

meetings and any other appropriate meetings 

deemed necessary by the specific unit. The 

LPTA is able to interact on a professional 

basis with all Alliance Therapy Team 

members and is able to understand and react 

effectively to the unique needs of patients in 

reference to specific age groups. The LPTA 

demonstrates competency to care for patients 

in accordance with discipline specific therapy 

standards as defined by the Florida Dept. of 

Health Board of PT. The LPTA provides 

instruction and assistance to all Alliance 

Therapy Team members and acts in 

compliance with the ethical conduct of the 

organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services.  The Licensed Therapist 

Assistant (LPTA) provides direct patient care, 

as directed by the evaluating Physical 

Therapist to all those patients referred for PT 

at Leesburg Regional Medical Center, 

Leesburg Rehabilitation Hospital and The 

Villages Regional Hospital.   The LPTA 

participates in all team conferences, staff 

meetings and any other appropriate meetings 

deemed necessary by the specific unit. The 

LPTA is able to interact on a professional 

basis with all Alliance Therapy Team 

members and is able to understand and react 

effectively to the unique needs of patients in 

reference to specific age groups. The LPTA 

demonstrates competency to care for patients 

in accordance with discipline specific therapy 

standards as defined by the Florida Dept. of 

Health Board of PT. The LPTA provides 

instruction and assistance to all Alliance 

Therapy Team members and acts in 

compliance with the ethical conduct of the 

organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Occupational 

Therapist provides direct patient care to all 

those patients referred for OT at Leesburg 

Regional Medical Center, Leesburg 

Rehabilitation Hospital and The Villages 

Regional Hospital. The Occupational 

Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Occupational Therapist 

is able to interact on a professional basis with 

all Alliance Therapy Team members and is 

able to understand and react effectively to the 

unique needs of patients in reference to 

specific age groups. The Occupational 

Therapist demonstrates competency to 

evaluate, plan, and initiate care for patients in 

accordance with discipline specific therapy 

standards as defined by the Florida 

Department of Health, Board of OT. The 

therapist provides instruction and assistance 

to all Alliance Therapy Team members and 

acts in compliance with the ethical conduct of 

the organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Occupational 

Therapist provides direct patient care to all 

those patients referred for OT at Leesburg 

Regional Medical Center, Leesburg 

Rehabilitation Hospital and The Villages 

Regional Hospital. The Occupational 

Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Occupational Therapist 

is able to interact on a professional basis with 

all Alliance Therapy Team members and is 

able to understand and react effectively to the 

unique needs of patients in reference to 

specific age groups. The Occupational 

Therapist demonstrates competency to 

evaluate, plan, and initiate care for patients in 

accordance with discipline specific therapy 

standards as defined by the Florida 

Department of Health, Board of OT. The 

therapist provides instruction and assistance 

to all Alliance Therapy Team members and 

acts in compliance with the ethical conduct of 

the organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services.  The Occupational 

Therapist provides direct patient care to all 

those patients referred for OT at Leesburg 

Regional Medical Center, Leesburg 

Rehabilitation Hospital and The Villages 

Regional Hospital.  The Occupational 

Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Occupational Therapist 

is able to interact on a professional basis with 

all Alliance Therapy Team members and is 

able to understand and react effectively to the 

unique needs of patients in reference to 

specific age groups.  The Occupational 

Therapist demonstrates competency to 

evaluate, plan, and initiate care for patients in 

accordance with discipline specific therapy 

standards as defined by the Florida 

Department of Health, Board of OT.  The 

therapist provides instruction and assistance 

to all Alliance Therapy Team members and 

acts in compliance with the ethical conduct of 

the organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services.  The Occupational 

Therapist provides direct patient care to all 

those patients referred for OT at Leesburg 

Regional Medical Center, Leesburg 

Rehabilitation Hospital and The Villages 

Regional Hospital.  The Occupational 

Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Occupational Therapist 

is able to interact on a professional basis with 

all Alliance Therapy Team members and is 

able to understand and react effectively to the 

unique needs of patients in reference to 

specific age groups.  The Occupational 

Therapist demonstrates competency to 

evaluate, plan, and initiate care for patients in 

accordance with discipline specific therapy 

standards as defined by the Florida 

Department of Health, Board of OT.  The 

therapist provides instruction and assistance 

to all Alliance Therapy Team members and 

acts in compliance with the ethical conduct of 

the organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Physical Therapist 

provides direct patient care to all those 

patients referred for PT at Leesburg Regional 

Medical Center, Leesburg Rehabilitation 

Hospital and The Villages Regional Hospital. 

The Physical Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Physical Therapist is 

able to interact on a professional basis with all 

Alliance Therapy Team members, is able to 

understand and react effectively to the unique 

needs of patients in reference to specific age 

groups. The Physical Therapist demonstrates 

competency to plan, initiate and evaluate care 

for patients in accordance with discipline 

specific therapy standards as defined by the 

Florida Department of Health, Board of PT. 

The therapist provides instruction and 

assistance to all Alliance Therapy Team 

members and acts in compliance with the 

ethical conduct of the organization at all 

times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Physical Therapist 

provides direct patient care to all those 

patients referred for PT at Leesburg Regional 

Medical Center, Leesburg Rehabilitation 

Hospital and The Villages Regional Hospital. 

The Physical Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Physical Therapist is 

able to interact on a professional basis with all 

Alliance Therapy Team members, is able to 

understand and react effectively to the unique 

needs of patients in reference to specific age 

groups. The Physical Therapist demonstrates 

competency to plan, initiate and evaluate care 

for patients in accordance with discipline 

specific therapy standards as defined by the 

Florida Department of Health, Board of PT. 

The therapist provides instruction and 

assistance to all Alliance Therapy Team 

members and acts in compliance with the 

ethical conduct of the organization at all 

times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Physical Therapist 

provides direct patient care to all those 

patients referred for PT at Leesburg Regional 

Medical Center, Leesburg Rehabilitation 

Hospital and The Villages Regional Hospital.  

The Physical Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Physical Therapist is 

able to interact on a professional basis with all 

Alliance Therapy Team members, is able to 

understand and react effectively to the unique 

needs of patients in reference to specific age 

groups.   The Physical Therapist 

demonstrates competency to plan, initiate and 

evaluate care for patients in accordance with 

discipline specific therapy standards as 

defined by the Florida Department of Health, 

Board of PT.  The therapist provides 

instruction and assistance to all Alliance 

Therapy Team members and acts in 

compliance with the ethical conduct of the 

organization at all times.

0.00 Non-exempt



Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services. The Physical Therapist 

provides direct patient care to all those 

patients referred for PT at Leesburg Regional 

Medical Center, Leesburg Rehabilitation 

Hospital and The Villages Regional Hospital.  

The Physical Therapist participates in all team 

conferences, staff meetings and any other 

appropriate meetings deemed necessary by 

the specific unit. The Physical Therapist is 

able to interact on a professional basis with all 

Alliance Therapy Team members, is able to 

understand and react effectively to the unique 

needs of patients in reference to specific age 

groups.   The Physical Therapist 

demonstrates competency to plan, initiate and 

evaluate care for patients in accordance with 

discipline specific therapy standards as 

defined by the Florida Department of Health, 

Board of PT.  The therapist provides 

instruction and assistance to all Alliance 

Therapy Team members and acts in 

compliance with the ethical conduct of the 

organization at all times.

0.00 Non-exempt

The Clinical Laboratory Technologist 

Generalist is responsible for performance of 

diagnostic procedures in the area for which 

they are assigned.  This position requires an 

individual who is highly skilled in areas that 

they are licensed.  This individual helps 

maintain an excellent rapport between 

Laboratory staff and other hospital 

departments.

0.00 Non-exempt

The Clinical Laboratory Technologist 

Generalist is responsible for performance of 

diagnostic procedures in the area for which 

they are assigned.  This position requires an 

individual who is highly skilled in areas that 

they are licensed.  This individual helps 

maintain an excellent rapport between 

Laboratory staff and other hospital 

departments.

0.00 Non-exempt



The Laboratory Technologist Generalist is 

responsible for performance of Diagnostic 

procedures in the area for which they are 

assigned.  This position requires an individual 

who is highly skilled in areas that they are 

licensed.  This individual helps maintain an 

excellent rapport between Laboratory Staff 

and other Hospital Departments.

0.00 Non-exempt

The Laboratory Technologist Generalist is 

responsible for performance of Diagnostic 

procedures in the area for which they are 

assigned.  This position requires an individual 

who is highly skilled in areas that they are 

licensed.  This individual helps maintain an 

excellent rapport between Laboratory Staff 

and other Hospital Departments.

0.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

0.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

0.00 Non-exempt

Under general supervision of the Laboratory 

Director, Pathologist, and Phlebotomy 

Supervisor, the Laboratory Assistant performs 

processing and phlebotomy procedures that 

are allowable without licensure. Coordinates 

authorizations and pre-certifications, 

schedules appointments, registers patients in 

hospital admitting systems and Lab admitting 

systems. Handles the coordination of test 

results.

0.00 Non-exempt

Under general supervision of the Laboratory 

Director, Pathologist, and Phlebotomy 

Supervisor, the Laboratory Assistant performs 

processing and phlebotomy procedures that 

are allowable without licensure. Coordinates 

authorizations and pre-certifications, 

schedules appointments, registers patients in 

hospital admitting systems and Lab admitting 

systems. Handles the coordination of test 

results.

0.00 Non-exempt



Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Certified Nursing 

Assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as assigned

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as assigned

0.00 Non-exempt



Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care and performs duties as assigned.

0.00 Non-exempt

Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care and performs duties as assigned.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

0.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. Rhythm strips are given to 

the Unit Secretary for filing. The monitor 

technician also maintains continuous 

monitoring for patients on cardiac telemetry; 

utilizing a high degree or critical thinking skills 

to both effectively and appropriately 

communicate, manage equipment, and alarm 

settings, per policy. Additional responsibilities 

include billing input for telemetry and/or other 

patient charges.

0.00 Non-exempt

Under the direction of the unit Director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. The 

first time each clinical skill is completed, it 

must be done under the direction of a 

nurse to ensure competency.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt



POSITION SUMMARY: Under the direction 

of the director/ charge nurse, the RN utilizes 

the nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care. 

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Employee Medical Services Registered 

Nurse�s responsibilities include: pre-

placement screening, drug free workplace 

policy compliance, post exposure and team 

member injury follow up, annual health 

requirements, leave of absences and 

tracking. 

0.00 Non-exempt



Employee Medical Services Registered 

Nurse�s responsibilities include: pre-

placement screening, drug free workplace 

policy compliance, post exposure and team 

member injury follow up, annual health 

requirements, leave of absences and 

tracking. 

0.00 Non-exempt

Under the direction of the director/charge 

person, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care specific to 

Cardiac Catherization Lab patients. 

Responsible for environment of care 

according to Joint Commission Standards. 

Responsible for the nursing care of the pre 

and post Cardiac Catherization Lab patient.

0.00 Non-exempt

Under the direction of the director/charge 

person, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care specific to 

Cardiac Catherization Lab patients. 

Responsible for environment of care 

according to Joint Commission Standards. 

Responsible for the nursing care of the pre 

and post Cardiac Catherization Lab patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

0.00 Non-exempt



Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

0.00 Non-exempt

Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

0.00 Non-exempt

Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

0.00 Non-exempt

Under the direction of the charge nurse/nurse 

manager/director, the RN utilizes the nursing 

process, facilitates patient care by performing 

nursing assessments, formulates care plans 

based on the diagnosis and implements and 

evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care and performs 

other duties as assigned.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care and performs 

other duties as assigned.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt



: Under the direction of the director/charge 

person, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care specific to 

Cardiac Catherization Lab patients. 

Responsible for environment of care 

according to Joint Commission Standards. 

Responsible for the nursing care of the pre 

and post Cardiac Catherization Lab patient.

0.00 Non-exempt

: Under the direction of the director/charge 

person, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care specific to 

Cardiac Catherization Lab patients. 

Responsible for environment of care 

according to Joint Commission Standards. 

Responsible for the nursing care of the pre 

and post Cardiac Catherization Lab patient.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

0.00 Non-exempt

Under the direction of the director/charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt



Under the direction of the director, utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the 

diagnosis, implements and evaluates the plan 

of care and performs other duties as 

assigned.

0.00 Non-exempt

Under the direction of the unit director and the 

Charge RN, the unit secretary facilitates 

patient care through performance of many 

vital aspects of communication, both verbal 

and written. 

0.00 Non-exempt

Under the direction of the unit director and the 

Charge RN, the unit secretary facilitates 

patient care through performance of many 

vital aspects of communication, both verbal 

and written. 

0.00 Non-exempt

Under the direction of the director/clinical 

coordinator and with the direct supervision of 

the Charge RN, utilizes 

secretarial/organizational skills, assists with 

facilitating patient care, utilizing hospital 

information system to coordinate the flow of 

communication between nursing, medical and 

ancillary staff. 

0.00 Non-exempt

Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment, and performance of 

delegated technical procedures.

0.00 Non-exempt

0.00 Non-exempt

0.00 Non-exempt

Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment, and performance of 

delegated technical procedures.

0.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

: Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt

: Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the Nurse Tech 

facilitates patient care through assistance with 

activities of daily living, provision of a clean, 

comfortable, and safe care environment. 

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt



Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

0.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt



Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

0.00 Non-exempt



The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs. 

0.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs. 

0.00 Non-exempt

The Administrative Nursing Supervisor 

coordinates and assists as necessary in 

continuum of patient care, quality of patient 

care, team member utilization, productivity, 

organizational initiatives, and other duties as 

they relate to all services throughout the 

organization.  Acts on behalf of and/or as 

advocate for hospital administration, team 

members, physicians, patients, families, 

visitors and the community at large.  

Proactively manages and improves system 

patient flow (throughput).  Minimizes barriers 

and delays that impede or may potentially 

impede system and facility access.  Supports 

and performs duties collaboratively with, but 

not limited to, senior management, Medical 

staff, directors, coordinators, managers, other 

supervisors and team members.  Reports and 

discusses organizational concerns, barriers, 

morale, and/or significant events with 

appropriate leadership.  Supports, enforces, 

and role models Service Excellence 

standards.     

0.00 Non-exempt

Under the direction of the director/ cardio 

diagnostics supervisor, the cardiac 

sonographer performs routine and specialized 

echocardiographic studies inclusive of stress 

lab procedures.

0.00 Non-exempt



Under the direction of the director/ cardio 

diagnostics supervisor, the cardiac 

sonographer performs routine and specialized 

echocardiographic studies inclusive of stress 

lab procedures.

0.00 Non-exempt

The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care.  

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment.  The key goals of 

the Case Manager include proactive, 

individualized planning for patients’ progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

0.00 Non-exempt

Provides pharmaceutical care services, 

training and support to the staff, patients and 

physicians of CFHA. Is involved in various 

activities that include, but not limited to 

Patient Care Rounding, Participation on 

Quality Improvement Teams, Focus on Core 

Quality Measures, Drug Use Evaluations. 

Attendance and involvement in varied medical 

staff committees/meetings; adverse drug 

reaction reporting and follow-up, formulary 

maintenance, one on one physician 

engagement, general oversight of 

Sentri7/Quantifi and supporting organizational 

goals.

0.00 Non-exempt

Provides pharmaceutical care services, 

training and support to the staff, patients and 

physicians of CFHA. Is involved in various 

activities that include, but not limited to 

Patient Care Rounding, Participation on 

Quality Improvement Teams, Focus on Core 

Quality Measures, Drug Use Evaluations. 

Attendance and involvement in varied medical 

staff committees/meetings; adverse drug 

reaction reporting and follow-up, formulary 

maintenance, one on one physician 

engagement, general oversight of 

Sentri7/Quantifi and supporting organizational 

goals.

0.00 Non-exempt



Provides pharmaceutical care services to the 

patients, physicians and staff of CFHA. Is 

involved in various activities that include, but 

are not limited to: Interpretation of physician 

orders, maintenance of medication profiles 

and providing drug information; attendance 

and involvement in varied medical staff 

committees/meetings; adverse drug reaction 

reporting and follow-up, therapeutic 

interchanges, parenteral nutrition monitoring, 

pharmacokinetics dosing and follow-up, 

medication dosing and follow-up (ex. 

coumadin, antibiotics) and IV to PO 

recommendations.

Valid state of Florida Pharmacist license is 

required.

0.00 Non-exempt

Provides pharmaceutical care services to the 

patients, physicians and staff of CFHA. Is 

involved in various activities that include, but 

are not limited to: Interpretation of physician 

orders, maintenance of medication profiles 

and providing drug information; attendance 

and involvement in varied medical staff 

committees/meetings; adverse drug reaction 

reporting and follow-up, therapeutic 

interchanges, parenteral nutrition monitoring, 

pharmacokinetics dosing and follow-up, 

medication dosing and follow-up (ex. 

coumadin, antibiotics) and IV to PO 

recommendations.

Valid state of Florida Pharmacist license is 

required.

0.00 Non-exempt

Provides pharmaceutical care services to the 

patients, physicians and staff of CFHA. Is 

involved in various activities that include, but 

are not limited to: Interpretation of physician 

orders, maintenance of medication profiles 

and providing drug information; attendance 

and involvement in varied medical staff 

committees/meetings; adverse drug reaction 

reporting and follow-up, therapeutic 

interchanges, parenteral nutrition monitoring, 

pharmacokinetics dosing and follow-up, 

medication dosing and follow-up (ex. 

coumadin, antibiotics) and IV to PO 

recommendations.

0.00 Non-exempt



Provides pharmaceutical care services to the 

patients, physicians and staff of CFHA. Is 

involved in various activities that include, but 

are not limited to: Interpretation of physician 

orders, maintenance of medication profiles 

and providing drug information; attendance 

and involvement in varied medical staff 

committees/meetings; adverse drug reaction 

reporting and follow-up, therapeutic 

interchanges, parenteral nutrition monitoring, 

pharmacokinetics dosing and follow-up, 

medication dosing and follow-up (ex. 

coumadin, antibiotics) and IV to PO 

recommendations.

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

0.00 Non-exempt

The Cath Lab CVT, under the direction the of 

the director/charge person, monitors 

procedures, including all diagnostic and 

interventional coronary and peripheral 

catheterization studies, ensures safe patient 

care, and works as a scrub assistant.  

0.00 Non-exempt

The Cath Lab CVT, under the direction the of 

the director/charge person, monitors 

procedures, including all diagnostic and 

interventional coronary and peripheral 

catheterization studies, ensures safe patient 

care, and works as a scrub assistant.  

0.00 Non-exempt

Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment. Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician.

0.00 Non-exempt



Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment. Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician.

0.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous cleaning experience is 

preferred

0.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous cleaning experience is 

preferred

0.00 Non-exempt



Essential (Primary) Functions: The primary 

responsibility of the Cook is to provide the 

highest quality of service to the customers at 

all times.  Other responsibilities include 

following recipes and production sheets for 

preparing, seasoning, cooking, tasting, 

carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use.  In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment.  Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions.

Non-Essential duties may include: The filling 

in for other positions within the department. 

Other duties may be assigned by Lead, 

Supervisor or Manager. 

Qualifications: 

0.00 Non-exempt



Essential (Primary) Functions: The primary 

responsibility of the Cook is to provide the 

highest quality of service to the customers at 

all times.  Other responsibilities include 

following recipes and production sheets for 

preparing, seasoning, cooking, tasting, 

carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use.  In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment.  Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions.

Non-Essential duties may include: The filling 

in for other positions within the department. 

Other duties may be assigned by Lead, 

Supervisor or Manager. 

Qualifications: 

0.00 Non-exempt

Reporting to the Director of Supply Chain 

Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services. Serves as the primary 

interface between Clinical staff and 

procurement ensuring that all supplies are 

available for patient needs.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous warehouse or inventory 

experience is a plus

  • Ability to work up to 25 hour per week, 

only, various workdays

0.00 Non-exempt



Reporting to the Director of Supply Chain 

Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services. Serves as the primary 

interface between Clinical staff and 

procurement ensuring that all supplies are 

available for patient needs.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous warehouse or inventory 

experience is a plus

  • Ability to work up to 25 hour per week, 

only, various workdays

0.00 Non-exempt

The Licensed Clinical Social Worker provides 

comprehensive and standard psychosocial 

assessments, consultation and counseling 

services for the patients in the healthcare 

system, provides patients and families the 

assistance needed in coping with the patient’s 

hospitalization, illness, diagnosis, treatment 

and/or life situation, including emotional, 

mental and substance abuse disorders, 

coordinates the care for complex 

psychosocial/medical/psychiatric patients with 

the medical and psychiatry staff.  Initiates 

Baker Act when appropriate.

0.00 Exempt

The Medication Reconciliation Pharmacy 

Technician is responsible for accurately 

performing medication histories upon 

admission, med history entry into electronic 

data base, and all basic pharmacy technician 

functions in a timely manner.

0.00 Non-exempt

The Medication Reconciliation Pharmacy 

Technician is responsible for accurately 

performing medication histories upon 

admission, med history entry into electronic 

data base, and all basic pharmacy technician 

functions in a timely manner.

0.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to  nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. The monitor technician also 

maintains continuous monitoring for patients 

on cardiac telemetry; utilizes a high degree of 

critical thinking skills to both effectively and 

appropriately communicate, manage 

equipment, and alarm settings, per policy. 

Additional responsibilities include billing input 

for telemetry and/or other patient charges.

0.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

0.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

0.00 Non-exempt



The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

0.00 Non-exempt

The PBX Operator has a large range of 

duties.  These responsibilities include 

monitoring all incoming calls that come in to 

the hospital through the switchboard, 

answering and announcing all “Code “ calls, 

monitoring alarms and monitoring the CCTV 

for the hospital and others as required.  The 

PBX Operator assists the Patient Registration 

Department with clerical duties as needed.  

All PBX Operators are to abide by the policies 

and procedures established by the 

department and hospital at all times.

0.00 Non-exempt

Performs Phlebotomy upon physician 

request, processing laboratory specimens as 

needed and providing an excellent rapport 

with all team members and patients. Leaves 

trays stocked, communicates clearly with the 

next shift using log/verbal, notes or other 

appropriate tools. Completes assigned 

specimen collection on time and in allotted 

time frame. Patient identification, preparation, 

specimen collection, labeling and handling, 

including Blood Bank banding.

Qualifications: 

  • High School diploma or GED is required

  • Phlebotomy training and National 

Certification in Phlebotomy is required

0.00 Non-exempt



Performs Phlebotomy upon physician 

request, processing laboratory specimens as 

needed and providing an excellent rapport 

with all team members and patients. Leaves 

trays stocked, communicates clearly with the 

next shift using log/verbal, notes or other 

appropriate tools. Completes assigned 

specimen collection on time and in allotted 

time frame. Patient identification, preparation, 

specimen collection, labeling and handling, 

including Blood Bank banding.

Qualifications: 

  • High School diploma or GED is required

  • Phlebotomy training and National 

Certification in Phlebotomy is required

0.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must hold a 

current Phlebotomy certification.

0.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must hold a 

current Phlebotomy certification.

0.00 Non-exempt



The Radiology Assistant transports patients to 

and from the department responding to all 

patient needs and supporting their colleagues 

and associates in providing quality patient 

care. The assist the technical staff members 

to enhance their efficiency and must work 

with limited supervision. This job is located at 

the Villages Regional Hospital in The Villages, 

FL.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Must attain a BLS (Basic LIfe Saving) 

certification within three (3) months of hire.

  • Hospital experience is a plus.

0.00 Non-exempt

Under the direction of the supervisor, the 

Radiology Assistant conducts themselves in a 

professional manner transporting patients to 

and from the department, responding to all 

patient needs and supporting their colleagues 

and associates in providing quality patient 

care.  They assist the technical staff 

members to enhance their efficiency and 

must work with limited supervision. 

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous hospital experience is desired

0.00 Non-exempt



The Radiology Assistant transports patients to 

and from the department responding to all 

patient needs and supporting their colleagues 

and associates in providing quality patient 

care. They assist the technical staff members 

to enhance their efficiency and must work 

with limited supervision.  This job is located at 

the Leesburg Regional Medical Center, 

Leesburg, FL.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Must attain a BLS (Basic Life Saving) 

certification within three (3) months of hire.

  • Hospital experience is a plus.

0.00 Non-exempt

Under the direction of the supervisor, the 

Radiology Assistant conducts themselves in a 

professional manner transporting patients to 

and from the department, responding to all 

patient needs and supporting their colleagues 

and associates in providing quality patient 

care.  They assist the technical staff 

members to enhance their efficiency and 

must work with limited supervision. 

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants, only

  • Previous hospital experience is desired

0.00 Non-exempt

Under the direction of the Manager and 

Supervisor and in association with 

Radiologists, the Technologist performs 

services in accordance to an accepted 

standard of practice and demonstrates 

expertise in minimizing radiation exposure to 

the patient, self and other members of the 

health care team. 

Qualifications: 

  • Graduate of an accredited school of 

Radiology

  • State of Florida Radiology licensure

  • ARRT (RT) registry

  • BLS (Basic Life Savings) certification 

required

0.00 Non-exempt



Under the direction of the Manager and 

Supervisor and in association with the 

Radiologists, the Technologist conducts 

themselves in a professional manner, 

responding to patient needs and supporting 

their colleagues and associates in providing 

quality patient care.  The technologist 

performs services in accordance to an 

accepted standard of practice and 

demonstrates expertise in minimizing 

radiation exposure to the patient, self and 

other members of the health care team.  This 

is a per diem position located at The Villages 

Regional Hospital.   

Qualifications: 

  • Graduate of an accredited school of 

Radiology

  • State of Florida Radiology licensure

  • ARRT (RT) registry

  • BLS (Basic Life Saving) certification

0.00 Non-exempt

Works hand-in-hand with and under 

supervision of the Pharmacist to fill 

medication orders and deliver them to 

appropriate storage areas.

0.00 Non-exempt

The Registration Specialist is an experienced 

professional with extensive computer and 

collections skills. 

The Registration Specialist’s role is to 

accurately obtain all demographic and 

insurance information to properly register all 

patients according to the physician’s order in 

a timely and courteous manner.  All 

Registration Specialists are to abide by the 

policies and procedures established by the 

department and hospital at all times. This is a 

per diem positions located at The Villages 

Regional Hospital, working up to 24-25 hours 

per week.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Ability to work various hours and shifts, 

including weekends and holidays

0.00 Non-exempt



The Registration Specialist is an experienced 

professional with extensive computer and 

collections skills. 

The Registration Specialist’s role is to 

accurately obtain all demographic and 

insurance information to properly register all 

patients according to the physician’s order in 

a timely and courteous manner.  All 

Registration Specialists are to abide by the 

policies and procedures established by the 

department and hospital at all times. This is a 

per diem positions located at The Villages 

Regional Hospital, working up to 24-25 hours 

per week.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Ability to work various hours and shifts, 

including weekends and holidays

0.00 Non-exempt

The Registration Specialist is an experienced 

professional with extensive computer and 

collections skills.  The Registration 

Specialist’s role is to accurately obtain all 

demographic and insurance information to 

properly register all patients according to the 

physician’s order in a timely and courteous 

manner.  All Registration Specialists are to 

abide by the policies and procedures 

established by the department and hospital at 

all times.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Previous registration experience is 

desired

  • Excellent communication skills and data 

entry experience is required

0.00 Non-exempt



The Registration Specialist is an experienced 

professional with extensive computer and 

collections skills.  The Registration 

Specialist’s role is to accurately obtain all 

demographic and insurance information to 

properly register all patients according to the 

physician’s order in a timely and courteous 

manner.  All Registration Specialists are to 

abide by the policies and procedures 

established by the department and hospital at 

all times.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Previous registration experience is 

desired

  • Excellent communication skills and data 

entry experience is required

0.00 Non-exempt

The Registration Specialist is an experienced 

professional with extensive computer and 

collections skills.  The Registration 

Specialist’s role is to accurately obtain all 

demographic and insurance information to 

properly register all patients according to the 

physician’s order in a timely and courteous 

manner.  All Registration Specialists are to 

abide by the policies and procedures 

established by the department and hospital at 

all times.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Previous registration experience is 

desired

  • Excellent communication skills and data 

entry experience is required

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt



Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the Director/Manager/ 

Charge Nurse, the RN utilizes the nursing 

process, facilitates patient care making 

nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

0.00 Non-exempt

Under the direction of the Director the RN 

utilizes the nursing process, facilitates patient 

care making nursing assessments and 

diagnosis, formulates care plans based on 

the diagnosis, administers sedation, assist 

the physician and respiratory therapist with 

bronchoscopy and implements and evaluates 

the plan of care.

0.00 Non-exempt



The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs.

0.00 Non-exempt

The Respiratory Therapist acts under the 

direction of the Director/Manager, utilizing 

Respiratory therapy processes based on 

American Association of Respiratory Care 

Guidelines, Statement of Ethics and 

Professional Conduct: facilitating patient care 

with the healthcare team, making respiratory 

assessment, implementing, delivering and 

evaluating the patient’s respiratory therapy 

needs.

0.00 Non-exempt

Under the direction of the Supervisor and in 

association with the radiologist, the 

ultrasound technologist performs routine, 

emergent and specialized sonographic 

examinations, provides patient care and 

exercises professional judgment in the 

performance of procedures.  

0.00 Non-exempt

Under the direction of the Supervisor and in 

association with the radiologist, the 

ultrasound technologist performs routine, 

emergent and specialized sonographic 

examinations, provides patient care and 

exercises professional judgment in the 

performance of procedures.  

0.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

0.00 Non-exempt

Under the direction of the 

director/supervisor/charge nurse, the exercise 

specialist assists in the daily operation of the 

Cardiac Rehabilitation Department through 

the instruction and supervision of clients 

during exercise sessions. 

24.00 Non-exempt



Under the direction of the 

director/supervisor/charge nurse, the exercise 

specialist assists in the daily operation of the 

Cardiac Rehabilitation Department through 

the instruction and supervision of clients 

during exercise sessions. 

24.00 Non-exempt

The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

24.00 Non-exempt

The Case Manager utilizes professional 

nursing skills to assess patient and family 

scenarios for clinical appropriateness for the 

setting and establishes plans for effective 

management of the continuum of care. 

Assessment, planning, intervention and 

reassessment are performed in a 

collaborative environment. The key goals of 

the Case Manager include proactive, 

individualized planning for patients� progress 

that optimizes quality of care, utilization, cost 

and patient satisfaction.

24.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor, this position performs routine 

cleaning in patient care areas and public 

areas.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Willingness to work weekends/holidays, 

if assigned

20.00 Non-exempt



Under the guidance and direction of the EVS 

Supervisor, this position performs routine 

cleaning in patient care areas and public 

areas.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Willingness to work weekends/holidays, 

if assigned

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas.

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas. Part-Time evening position, 2:30 

pm - 11:00 pm, with alternating weekends.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Ability to perform patient 

room/discharge/ancillary/surgery and public 

cleaning, floor care, trash removal and linen 

distribution

24.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas. Part-Time evening position, 2:30 

pm - 11:00 pm, with alternating weekends.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Ability to perform patient 

room/discharge/ancillary/surgery and public 

cleaning, floor care, trash removal and linen 

distribution

24.00 Non-exempt



The primary responsibility of the Cook is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include following recipes and production 

sheets for preparing, seasoning, cooking, 

tasting, carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use. In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment. Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions. Non-Essential duties 

may include: The filling in for other positions 

within the department. Other duties may be 

assigned by Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Previous cooking experience and the 

20.00 Non-exempt



The primary responsibility of the Cook is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include following recipes and production 

sheets for preparing, seasoning, cooking, 

tasting, carving, and serving soups, meats, 

vegetables, desserts, and other foodstuffs for 

consumption in eating establishments. The 

food preparation will include operating a 

variety of kitchen equipment to measure and 

weigh ingredients, washing, peeling, cutting, 

and shredding fruits and vegetables, and 

trimming and cutting meat, poultry, or fish for 

culinary use. In addition, the Cook may be 

expected to taste products, read menus, 

estimate food requirements, check production 

requirements, and requisition supplies and 

equipment. Additionally, the Cook may 

prepare baked items, move/lift food supplies, 

and prepare meals for customers requiring 

special diets. The Cook cleans and sanitizes 

work stations and equipment. The Cook must 

understand and adhere to all safety and food 

handling requirements of CFHA, local, state, 

& federal jurisdictions. Non-Essential duties 

may include: The filling in for other positions 

within the department. Other duties may be 

assigned by Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

  • Previous cooking experience and the 

20.00 Non-exempt

Under the direction of the Manager, Supply 

Chain Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services.

20.00 Non-exempt

Under the direction of the Manager, Supply 

Chain Services, complete and maintain the 

assigned supply needs of an entire nursing 

unit or departments and departments within 

Perioperative Services.

20.00 Non-exempt

Under general supervision of the Laboratory 

Director, Pathologist, and Phlebotomy 

Supervisor, the Laboratory Assistant performs 

processing and phlebotomy procedures that 

are allowable without licensure. Coordinates 

authorizations and pre-certifications, 

schedules appointments, registers patients in 

hospital admitting systems and Lab admitting 

systems. Handles the coordination of test 

results.

20.00 Non-exempt



Under general supervision of the Laboratory 

Director, Pathologist, and Phlebotomy 

Supervisor, the Laboratory Assistant performs 

processing and phlebotomy procedures that 

are allowable without licensure. Coordinates 

authorizations and pre-certifications, 

schedules appointments, registers patients in 

hospital admitting systems and Lab admitting 

systems. Handles the coordination of test 

results.

20.00 Non-exempt

Works under the direction of the Director of 

Therapy Services and/or the Supervisor of 

Therapy Services.  The Licensed Therapist 

Assistant (LPTA) provides direct patient care, 

as directed by the evaluating Physical 

Therapist to all those patients referred for PT 

at Leesburg Regional Medical Center, 

Leesburg Rehabilitation Hospital and The 

Villages Regional Hospital.   The LPTA 

participates in all team conferences, staff 

meetings and any other appropriate meetings 

deemed necessary by the specific unit. The 

LPTA is able to interact on a professional 

basis with all Alliance Therapy Team 

members and is able to understand and react 

effectively to the unique needs of patients in 

reference to specific age groups. The LPTA 

demonstrates competency to care for patients 

in accordance with discipline specific therapy 

standards as defined by the Florida Dept. of 

Health Board of PT. The LPTA provides 

instruction and assistance to all Alliance 

Therapy Team members and acts in 

compliance with the ethical conduct of the 

organization at all times.

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt



The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt

Under the direction of the Radiologist, the 

staff RN will utilize the nursing process to 

facilitate patient care making nursing 

assessments and diagnoses, formulating 

care plans based on these diagnoses and 

evaluating the Plan of Care.

20.00 Non-exempt

Under the direction of the Radiologist, the 

staff RN will utilize the nursing process to 

facilitate patient care making nursing 

assessments and diagnoses, formulating 

care plans based on these diagnoses and 

evaluating the Plan of Care.

20.00 Non-exempt



Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas. 

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in patient care areas and 

public areas. 

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in Patient care areas, Public 

areas, floor care and trash removal/linen 

distribution. Part-Time evenings, 2:30 pm - 

11:00 pm, with alternating weekends.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

20.00 Non-exempt

Under the guidance and direction of the EVS 

Supervisor this position performs routine 

cleaning duties in Patient care areas, Public 

areas, floor care and trash removal/linen 

distribution. Part-Time evenings, 2:30 pm - 

11:00 pm, with alternating weekends.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only

20.00 Non-exempt

A Medical Laboratory Technician works 

closely and with the advice of a Laboratory 

Technologist in the performance of diagnostic 

procedures. Procedures are performed as 

efficiently and expeditiously as possible. 

Medical Laboratory Technicians do not 

exercise independent judgment and work 

under the supervision of a Laboratory 

Technologist. 

20.00 Non-exempt

A Medical Laboratory Technician works 

closely and with the advice of a Laboratory 

Technologist in the performance of diagnostic 

procedures. Procedures are performed as 

efficiently and expeditiously as possible. 

Medical Laboratory Technicians do not 

exercise independent judgment and work 

under the supervision of a Laboratory 

Technologist. 

20.00 Non-exempt



The PBX Operator has a large range of 

duties. These responsibilities include 

monitoring all incoming alls that come in to 

the hospital through the switchboard, 

answering and announcing all "Code" calls, 

monitoring alarms and monitoring the CCTV 

for the hospital and others as required. The 

PBX Operator assists the Patient Registration 

Department with clerical duties as needed. All 

PBX Operators are to abide by the policies 

and procedures established by the 

department and hospital at all times.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only, please

  • Answering multi phone line or 

switchboard experience.  Working under 

stress, dealing with different situation 

simultaneously.  Working in a hospital 

environment and flexible hours.  Experience 

in dealing with the public and customer 

service.  Discretion is necessary in the 

handling of confidential information to remain 

in compliance with all HIPAA requirements. 

24.00 Non-exempt



The PBX Operator has a large range of 

duties. These responsibilities include 

monitoring all incoming alls that come in to 

the hospital through the switchboard, 

answering and announcing all "Code" calls, 

monitoring alarms and monitoring the CCTV 

for the hospital and others as required. The 

PBX Operator assists the Patient Registration 

Department with clerical duties as needed. All 

PBX Operators are to abide by the policies 

and procedures established by the 

department and hospital at all times.

Qualifications: 

  • High School diploma or GED is required

  • Tobacco-free applicants only, please

  • Answering multi phone line or 

switchboard experience.  Working under 

stress, dealing with different situation 

simultaneously.  Working in a hospital 

environment and flexible hours.  Experience 

in dealing with the public and customer 

service.  Discretion is necessary in the 

handling of confidential information to remain 

in compliance with all HIPAA requirements. 

24.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must hold a 

current Phlebotomy certification.

20.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must hold a 

current Phlebotomy certification.

20.00 Non-exempt

Under the direction of the Director/Manager 

and RNs, the Unit Secretary. facilitates 

patient care by providing basic physical care 

and nursing procedures, providing patients 

with comfort measures and maintaining a 

clean and organized environment.

20.00 Non-exempt



Under the direction of the Director/Manager 

and RNs, the Unit Secretary. facilitates 

patient care by providing basic physical care 

and nursing procedures, providing patients 

with comfort measures and maintaining a 

clean and organized environment.

20.00 Non-exempt

The Records Technician is responsible for 

reconciliation of the discharged medical 

records for all patient types, charting of 

necessary physician documentation to the 

medical record of in-house patients, providing 

support to the Release of Information 

Technician and assisting the System 

Specialist with delinquency related tasks. The 

job requires driving to The Villages Regional 

Hospital and Leesburg Regional Medical 

Center.

Qualifications: 

  • Excellent driving record

  • Willingness to work Saturday and 

Sunday, 10-hour shift

  • Previous medical records experience 

preferred

20.00 Non-exempt

The Records Technician is responsible for 

reconciliation of the discharged medical 

records for all patient types, charting of 

necessary physician documentation to the 

medical record of in-house patients, providing 

support to the Release of Information 

Technician and assisting the System 

Specialist with delinquency related tasks. The 

job requires driving to The Villages Regional 

Hospital and Leesburg Regional Medical 

Center.

Qualifications: 

  • Excellent driving record

  • Willingness to work Saturday and 

Sunday, 10-hour shift

  • Previous medical records experience 

preferred

20.00 Non-exempt

Under the direction of the director/supervisor, 

the cardiology technician performs routine 

and specialized cardiovascular studies.

20.00 Non-exempt

Under the direction of the director/supervisor, 

the cardiology technician performs routine 

and specialized cardiovascular studies.

20.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

Florida Certified Nursing Assistant License 

and High School Diploma or GED required. 

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

Florida Certified Nursing Assistant License 

and High School Diploma or GED required. 

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

admits and discharges patients from the 

monitoring system; communicates cardiac 

rhythms to  nursing when requested or when 

changes occur; prints and interprets rhythm 

strips, per policy. The monitor technician also 

maintains continuous monitoring for patients 

on cardiac telemetry; utilizes a high degree of 

critical thinking skills to both effectively and 

appropriately communicate, manage 

equipment, and alarm settings, per policy. 

Additional responsibilities include billing input 

for telemetry and/or other patient charges.

20.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care. 

24.00 Non-exempt

Under the direction of the Director, and with 

direct supervision of the Charge Nurse, the 

Staff Nurse utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

24.00 Non-exempt



Under the direction of the director and with 

the direct supervision of the Charge RN 

utilizes secretarial/organizational skills, 

assists with facilitating patient care, utilizing 

hospital information system to coordinate the 

flow of communication between nursing, 

medical and ancillary staff.

24.00 Non-exempt

Under the direction of the unit director and 

with the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment, and performance of 

delegated technical procedures.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt

Under the direction of the director and with 

the direct supervision of the Charge RN 

and/or staff RN/LPN, the certified nursing 

assistant facilitates patient care through 

assistance with activities of daily living, 

provision of a clean, comfortable, and safe 

care environment.

24.00 Non-exempt

Under the direction of the RN, the ED 

Technician facilitates patient care by 

providing advanced physical care and clinical 

procedures, providing patients with comfort 

measures and maintaining a clean and 

organized environment.  Works as a member 

of the ED patient care team within the 

guidelines of his/her certification under the 

direct supervision of an ED Physician.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

24.00 Non-exempt

Under the direction of the director/clinical 

coordinator/charge nurse, the RN utilizes the 

nursing process, facilitates patient care 

making nursing assessments and diagnosis, 

formulates care plans based on the diagnosis 

and implements and evaluates the plan of 

care.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the unit director, the 

Registered Nurse is responsible for the care 

and safety of the patient.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care, performs 

other duties as assigned.

24.00 Non-exempt



Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the director/ charge 

nurse, the RN utilizes the nursing process, 

facilitates patient care making nursing 

assessments and diagnosis, formulates care 

plans based on the diagnosis and implements 

and evaluates the plan of care.

24.00 Non-exempt

Under the direction of the unit director and the 

Charge RN, the unit secretary facilitates 

patient care through performance of many 

vital aspects of communication, both verbal 

and written. 

24.00 Non-exempt

Under the direction of the unit director and the 

Charge RN, the unit secretary facilitates 

patient care through performance of many 

vital aspects of communication, both verbal 

and written. 

24.00 Non-exempt



The primary responsibility of the Cashier is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include operating a cash register receiving 

payments of cash, & charges from customers 

or employee for goods or services, making 

change & issuing receipts to customers. The 

Cashier records amounts received & may be 

expected to total and summarize funds 

received, prepare bank deposits and verify 

cash at the beginning of a shift. The Cashier 

must understand & follow the CFHA cash 

handling policies & procedures. The Cashier 

may also be required to prepare the dining 

room for service before the meal, and clean 

the dining room after the meal, ensuring the 

acceptable appearance of the dining area. 

Maintaining proper security of cash at all 

times will be expected. Non-Essential duties 

may include: The set-up & storage of the 

beverage area. Other duties may be assigned 

by Lead, Supervisor or Manager.

20.00 Non-exempt

The primary responsibility of the Cashier is to 

provide the highest quality of service to the 

customers at all times. Other responsibilities 

include operating a cash register receiving 

payments of cash, & charges from customers 

or employee for goods or services, making 

change & issuing receipts to customers. The 

Cashier records amounts received & may be 

expected to total and summarize funds 

received, prepare bank deposits and verify 

cash at the beginning of a shift. The Cashier 

must understand & follow the CFHA cash 

handling policies & procedures. The Cashier 

may also be required to prepare the dining 

room for service before the meal, and clean 

the dining room after the meal, ensuring the 

acceptable appearance of the dining area. 

Maintaining proper security of cash at all 

times will be expected. Non-Essential duties 

may include: The set-up & storage of the 

beverage area. Other duties may be assigned 

by Lead, Supervisor or Manager.

20.00 Non-exempt



Provides the highest quality of service to 

customers at all times. Other duties include: 

tray-line expediter, tray-line worker, cold food 

prep, baker's assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host and 

cafe worker. Non-essential duties may include 

other duties as assigned by Lead, Supervisor 

or Director.

Qualifications: 

  • High School diploma or GED

  • Tobacco-free applicants only

  • Ability to work various shifts and hours, 

including weekends and holidays, for this Part-

Time position

  • Previous food service experience is a 

plus

20.00 Non-exempt

Provides the highest quality of service to 

customers at all times. Other duties include: 

tray-line expediter, tray-line worker, cold food 

prep, baker's assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host and 

cafe worker. Non-essential duties may include 

other duties as assigned by Lead, Supervisor 

or Director.

Qualifications: 

  • High School diploma or GED

  • Tobacco-free applicants only

  • Ability to work various shifts and hours, 

including weekends and holidays, for this Part-

Time position

  • Previous food service experience is a 

plus

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times.  Other 

responsibilities include duties performed by 

the following food and nutrition positions:  tray-

line expediter, tray-line worker, cold food 

prep, baker’s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

café worker.  Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt



The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

20.00 Non-exempt

The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED

  • Previous food service experience is 

preferred

  • Non-smokers only

20.00 Non-exempt



The primary responsibility of the Nutrition 

Assistant is to provide the highest quality of 

service to customers at all times. Other 

responsibilities include duties performed by 

the following food and nutrition positions: tray-

line expediter, tray-line worker, cold food 

prep, baker�s assistant, storeroom receiver, 

utility, patient nutrition representative, patient 

ambassador, call center, catering, host, and 

caf� worker. Non-essential duties may 

include other duties may be assigned by 

Lead, Supervisor or Manager.

Qualifications: 

  • High School diploma or GED

  • Previous food service experience is 

preferred

  • Non-smokers only

20.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must have 

Phlebotomy training and hold a current 

national Phlebotomy certification. 

20.00 Non-exempt

The position responsibilities include but are 

not limited to the following: performing 

phlebotomy upon physician request, 

processing laboratory specimens as needed, 

and providing an excellent rapport with all 

team members and patients.  Must have 

Phlebotomy training and hold a current 

national Phlebotomy certification. 

20.00 Non-exempt



Job Posting Title PrequalifyQuestion1 PrequalifyQuestion2

FT-08D-Administrative 

Director

FT-08D-Cancer 

Registrar

Do you have your 

National Tumor Registrar 

certification?

FT-08D-Cancer 

Registrar

Do you have your 

National Tumor Registrar 

certification?



FT-08D-Case Manager Do you have your RN 

license?

FT-08D-Case Manager Do you have your RN 

license?

FT-08D-Clinical 

Documentation 

Coordinato

FT-08D-Clinical Lab 

Tech Generalist



FT-08D-Clinical Lab 

Tech Generalist

FT-08D-CNA Do you have your CNA 

certification?

FT-08D-CNA Do you have your CNA 

certification?



FT-08D-Coder 2



FT-08D-Coder 2



FT-08D-Coder 3



FT-08D-Coder 3

FT-08D-Coder 3



FT-08D-Coder 3



FT-08D-Coordinator, JC 

& Patient Safety



FT-08D-Coordinator, JC 

& Patient Safety

FT-08D-CST Open Heart

FT-08D-CST Open Heart



FT-08D-Director of 

Ambulatory Surgery/Pr

FT-08D-Director, Critical 

Care

Do you have your RN 

license?

Do you have a Bachelor's 

degree in a related field of 

study?

FT-08D-Director, Critical 

Care

Do you have your RN 

license?

Do you have a Bachelor's 

degree in a related field of 

study?

FT-08D-Director, 

Observation Unit



FT-08D-DS, Senior 

Financial Analyst

FT-08D-DS, Senior 

Financial Analyst

FT-08D-Equipment 

Transporter



FT-08D-Equipment 

Transporter

FT-08D-Financial 

Counselor, Patient Reg



FT-08D-Financial 

Counselor, Patient Reg

FT-08D-Histology 

Technologist

Do you have a valid 

Medical Laboratory 

Technologist license?



FT-08D-Histology 

Technologist

Do you have a valid 

Medical Laboratory 

Technologist license?

FT-08D-Human 

Resources Benefit 

Analyst

FT-08D-Instructor, 

Critical Care



FT-08D-Instructor, 

Critical Care

FT-08D-Interface 

Programmer

Do you have a valid state 

of Florida driver's 

license?



FT-08D-Interface 

Programmer

Do you have a valid state 

of Florida driver's 

license?

FT-08D-Lead Nutrition 

Assistant



FT-08D-Lead Nutrition 

Assistant

FT-08D-Maintenance 

Mechanic



FT-08D-Manager CDM, 

Billing Compliance a

FT-08D-Manager, 

Clinical Risk & Patient



FT-08D-Manager, 

Clinical Risk & Patient

FT-08D-Manager, 

Materials Management

Do you have a Bachelor's 

degree in a related field 

of study?



FT-08D-Manager, 

Materials Management

Do you have a Bachelor's 

degree in a related field 

of study?

FT-08D-MSO 

Receptionist

Do you have a 

Associate's degree in a 

related field of study?

FT-08D-MSO 

Receptionist

Do you have a 

Associate's degree in a 

related field of study?

FT-08D-OR Scheduler

FT-08D-OR Scheduler



FT-08D-PFS Refund 

Specialist

FT-08D-PFS Refund 

Specialist

FT-08D-Physical 

Therapist



FT-08D-Professional 

Instructor, RN

Do you have your RN 

license?

Do you have a Bachelor's 

degree in a related field of 

study?



FT-08D-Professional 

Instructor, RN

Do you have your RN 

license?

Do you have a Bachelor's 

degree in a related field of 

study?

FT-08D-Quality 

Specialist Cardiac

FT-08D-Registered 

Nurse

FT-08D-Registered 

Nurse



FT-08D-Registered 

Nurse

FT-08D-Registered 

Nurse

FT-08D-Registered 

Nurse

Do you have your RN 

license?

FT-08D-Registered 

Nurse

Do you have your RN 

license?

FT-08D-Registered 

Nurse

Do you have your RN 

license?

FT-08D-Registered 

Nurse

Do you have your RN 

license?



FT-08D-Reimbursement 

Analyst

FT-08D-RN, Informatics



FT-08D-RN, Informatics



FT-08D-Secretary 

UR/Med Necessity



FT-08D-Secretary 

UR/Med Necessity

FT-08D-Senior 

Reimbursement Analyst

Do you have a Bachelor's 

degree in a related field 

of study?



FT-08D-Senior 

Reimbursement Analyst

Do you have a Bachelor's 

degree in a related field 

of study?

FT-08D-Sous Chef



FT-08D-Sous Chef

FT-08D-SR Executive 

Assistant



FT-08D-SR Executive 

Assistant

FT-08D-Staff Accountant

FT-08D-Supervisor, 

Cancer Registry



FT-08D-Sys Director, 

Patient Registratio

Do you have a Bachelor's 

degree in a related field 

of study?

FT-08D-Sys Director, 

Patient Registratio

Do you have a Bachelor's 

degree in a related field 

of study?

FT-08D-Teacher CDA Do you have your CDA 

certification?

FT-08D-Teacher CDA Do you have your CDA 

certification?



FT-08D-Utilization Mgmt 

Review Superviso



FT-08D-Utilization Mgmt 

Review Superviso



FT-08D-Wound Care 

Resource Specialist

FT-08E-CNA/US, 

Techretary

FT-08E-CNA/US, 

Techretary

FT-08E-Inventory 

Technician



FT-08E-Inventory 

Technician

FT-08E-Phlebotomist

FT-08E-Phlebotomist

FT-08E-Sterile 

Processing Technician

FT-08E-Sterile 

Processing Technician

FT-08E-Supervisor, 

Phlebotomy

Do you have your 

National Phlebotomy 

certification?



FT-08E-Supervisor, 

Phlebotomy

Do you have your 

National Phlebotomy 

certification?

FT-08E-Supv/Leader Lab Do you have an 

Bachelor's degree in a 

related field of study?

Do you have your Medical 

Laboratory Technologist 

(Supervisor) license?

FT-08E-Supv/Leader Lab Do you have an 

Bachelor's degree in a 

related field of study?

Do you have your Medical 

Laboratory Technologist 

(Supervisor) license?



FT-08N-Clinical Lab 

Tech Generalist

Do you have a valid 

Medical Laboratory 

Technologist license?

FT-08N-Clinical Lab 

Tech Generalist

Do you have a valid 

Medical Laboratory 

Technologist license?

FT-08N-Lab Technician Do you have an 

Associate's degree in a 

related field of study?

Do you have your 

Laboratory license?

FT-08N-Lab Technician Do you have an 

Associate's degree in a 

related field of study?

Do you have your 

Laboratory license?



FT-08N-Supv/Leader 

Lab

Do you have an 

Bachelor's degree in a 

related field of study?

Do you have your Medical 

Laboratory Technologist 

(Supervisor) license?

FT-08N-Supv/Leader 

Lab

Do you have an 

Bachelor's degree in a 

related field of study?

Do you have your Medical 

Laboratory Technologist 

(Supervisor) license?



FT-09D-Clinical 

Instructor, Diagnostic



FT-09D-Clinical 

Instructor, Diagnostic

FT-10D-CVT

FT-10D-Nutrition 

Assistant



FT-12D-Clinical Dietitian



FT-12D-Clinical Dietitian

FT-12D-CNA

FT-12D-CNA

FT-12D-CNA Do you have your CNA 

certification?



FT-12D-CNA Do you have your CNA 

certification?

FT-12D-CNA/US, 

Techretary

FT-12D-LPN Do you have your LPN 

license?

FT-12D-LPN Do you have your LPN 

license?

FT-12D-Patient 

Liaison/CNA

FT-12D-Patient 

Liaison/CNA

FT-12D-Physician, UCC

FT-12D-PT Care 

Technician

FT-12D-PT Care 

Technician



FT-12D-Radiology 

Technologist

FT-12D-Radiology 

Technologist

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse



FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

FT-12D-Registered 

Nurse

Do you have your RN 

license?



FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?



FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?



FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?



FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?



FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-Registered 

Nurse

Do you have your RN 

license?

FT-12D-RN Charge 

Nurse

Do you have your RN 

license?

FT-12D-RN Charge 

Nurse

Do you have your RN 

license?

FT-12D-RN Charge 

Nurse

Do you have your RN 

license?

FT-12D-RN Charge 

Nurse

Do you have your RN 

license?



FT-12D-RN Charge 

Nurse

Do you have your RN 

license?

FT-12D-RN Charge 

Nurse

Do you have your RN 

license?

FT-12D-RRT

FT-12D-RRT

FT-12D-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?



FT-12D-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

FT-12D-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

FT-12D-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

FT-12D-Unit Secretary

FT-12D-Unit Secretary



FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA

FT-12N-CNA

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?



FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?

FT-12N-CNA Do you have your CNA 

certification?



FT-12N-CT Technologist Do you have your ARRT?

FT-12N-CT Technologist Do you have your ARRT?

FT-12N-ED Technician



FT-12N-Monitor 

Technician

FT-12N-Monitor 

Technician

FT-12N-Monitor 

Technician



FT-12N-Monitor 

Technician

FT-12N-Monitor 

Technician

FT-12N-Monitor 

Technician



FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?



FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-Registered 

Nurse

Do you have your RN 

license?

FT-12N-RN Charge 

Nurse

Do you have your RN 

license?

FT-12N-RN Charge 

Nurse

Do you have your RN 

license?

FT-12N-RN Charge 

Nurse

Do you have your RN 

license?



FT-12N-RN Charge 

Nurse

Do you have your RN 

license?

FT-12N-RN Charge 

Nurse

FT-12N-RN Charge 

Nurse

FT-12N-Unit Secretary

FT-12N-Unit Secretary

FT-VAR-Case Manager Do you have your RN 

license?



FT-VAR-Case Manager Do you have your RN 

license?

FT-VAR-CNA

FT-VAR-CNA

FT-VAR-CNA

FT-VAR-CNA



FT-VAR-Coordinator, 

Utilization Review

FT-VAR-CST Do you have your 

Surgical Technology 

certification or your LPN 

license?

FT-VAR-CST Do you have your 

Surgical Technology 

certification or your LPN 

license?



FT-VAR-ED Technician

FT-VAR-ED Technician

FT-VAR-ED Technician



FT-VAR-FS Cook



FT-VAR-FS Cook



FT-VAR-FS Cook

FT-VAR-Medication 

Reconciliation Technic

FT-VAR-Medication 

Reconciliation Technic



FT-VAR-Nutrition 

Assistant

FT-VAR-Nutrition 

Assistant

FT-VAR-Registered 

Nurse



FT-VAR-Registered 

Nurse

Do you have your RN 

license?

FT-VAR-Registered 

Nurse

Do you have your RN 

license?

FT-VAR-Registered 

Nurse

Do you have your RN 

license?

FT-VAR-Registered 

Nurse

Do you have your RN 

license?

OTH-VAR-RN Short 

Term Assignment

PD-08D-Certified 

Surgical Technician

Do you have your 

Surgical Technology 

certification or your LPN 

license?



PD-08D-Certified 

Surgical Technician

Do you have your 

Surgical Technology 

certification or your LPN 

license?

PD-08D-LPTA Do you have a 

Associate's degree in a 

related field of study?

Do you have your LPTA 

license?



PD-08D-LPTA Do you have a 

Associate's degree in a 

related field of study?

Do you have your LPTA 

license?



PD-08D-Occupational 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your 

Occupational Therapist 

license?



PD-08D-Occupational 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your 

Occupational Therapist 

license?



PD-08D-Occupational 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your 

Occupational Therapist 

license?



PD-08D-Occupational 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your 

Occupational Therapist 

license?



PD-08D-Physical 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your Physical 

Therapist license?



PD-08D-Physical 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your Physical 

Therapist license?



PD-08D-Physical 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your Physical 

Therapist license?



PD-08D-Physical 

Therapist

Do you have a Master's 

degree in a related field 

of study?

Do you have your Physical 

Therapist license?

PD-08E-Clinical Lab 

Tech Generalist

Do you have a valid 

Medical Laboratory 

Technologist license?

PD-08E-Clinical Lab 

Tech Generalist

Do you have a valid 

Medical Laboratory 

Technologist license?



PD-08E-Clinical Lab 

Tech Generalist

PD-08E-Clinical Lab 

Tech Generalist

PD-08E-EVS Technician 

1

PD-08E-EVS Technician 

1

PD-08N-Lab Assistant Do you have your 

National Phlebotomy 

certification?

PD-08N-Lab Assistant Do you have your 

National Phlebotomy 

certification?



PD-12D-CNA Do you have your CNA 

certification?

PD-12D-CNA Do you have your CNA 

certification?

PD-12D-CNA Do you have your CNA 

certification?

PD-12D-CNA Do you have your CNA 

certification?

PD-12D-CNA

PD-12D-CNA Do you have your CNA 

certification?

PD-12D-CNA Do you have your CNA 

certification?



PD-12D-LPN Do you have your LPN 

license?

PD-12D-LPN Do you have your LPN 

license?

PD-12D-Monitor 

Technician

PD-12D-Monitor 

Technician



PD-12D-Monitor 

Technician

PD-12D-Monitor 

Technician

PD-12D-Nurse Tech 1st 

Year, PRN

PD-12D-Nurse Tech 2nd 

Year, PRN



PD-12D-Registered 

Nurse

PD-12D-Registered 

Nurse

PD-12D-Registered 

Nurse

Do you have your RN 

license?

PD-12D-Registered 

Nurse

Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?



PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?



PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?



PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN Do you have your RN 

license?

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN



PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN

PD-12D-RN, PRN



PD-12D-Unit Secretary

PD-12D-Unit Secretary

PD-12D-Unit Secretary

PD-12D-Unit Secretary

PD-12N-CNA

PD-12N-CNA

PD-12N-CNA

PD-12N-CNA



PD-12N-CNA Do you have your CNA 

certification?

PD-12N-CNA Do you have your CNA 

certification?

PD-12N-CNA Do you have your CNA 

certification?

PD-12N-CNA Do you have your CNA 

certification?

PD-12N-Nurse Tech 2nd 

Year, PRN

PD-12N-Nurse Tech 2nd 

Year, PRN

PD-12N-Nurse Tech 2nd 

Year, PRN



PD-12N-Nurse Tech 2nd 

Year, PRN

PD-12N-Nurse Tech 2nd 

Year, PRN

PD-12N-Nurse Tech 2nd 

Year, PRN

PD-12N-Registered 

Nurse

PD-12N-Registered 

Nurse

PD-12N-Registered 

Nurse

PD-12N-RN, PRN

PD-12N-RN, PRN

PD-12N-RN, PRN



PD-12N-RN, PRN

PD-12N-RN, PRN

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?



PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?



PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?



PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?

PD-12N-RN, PRN Do you have your RN 

license?



PD-12N-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

PD-12N-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

PD-VAR-Administrative 

Supervisor

PD-VAR-Cardiac 

Sonographer

Do you have a 

Associate's degree in a 

related field of study?



PD-VAR-Cardiac 

Sonographer

Do you have a 

Associate's degree in a 

related field of study?

PD-VAR-Case Manager

PD-VAR-Clinical 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have your Doctor of 

Pharmacy (Pharm.D.)?

PD-VAR-Clinical 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have your Doctor of 

Pharmacy (Pharm.D.)?



PD-VAR-Clinical Staff 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have a Masters 

degree in a related field of 

study?

PD-VAR-Clinical Staff 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have a Masters 

degree in a related field of 

study?

PD-VAR-Clinical Staff 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have a Masters 

degree in a related field of 

study?



PD-VAR-Clinical Staff 

Pharmacist

Do you have a valid 

Pharmacist license?

Do you have a Masters 

degree in a related field of 

study?

PD-VAR-CNA Do you have your CNA 

certification?

PD-VAR-CVT Do you have a 

Associate's degree in a 

related field of study?

PD-VAR-CVT Do you have a 

Associate's degree in a 

related field of study?

PD-VAR-ED Technician Do you have your 

Paramedic certification?



PD-VAR-ED Technician Do you have your 

Paramedic certification?

PD-VAR-EVS Technician 

1

PD-VAR-EVS Technician 

1



PD-VAR-FS Cook



PD-VAR-FS Cook

PD-VAR-Inventory 

Technician



PD-VAR-Inventory 

Technician

PD-VAR-Licensed 

Clinical Social Worker

Do you have a Master's 

degree in a related field 

of study?

Do you have your LCSW or 

RLMHC license?

PD-VAR-Medication 

Reconciliation Technic

PD-VAR-Medication 

Reconciliation Technic



PD-VAR-Monitor 

Technician

PD-VAR-Nutrition 

Assistant

PD-VAR-Nutrition 

Assistant



PD-VAR-Nutrition 

Assistant

PD-VAR-PBX Operator

PD-VAR-PhlebCert-

NBFlatRate



PD-VAR-PhlebCert-

NBFlatRate

PD-VAR-Phlebotomist, 

Certified

Do you have your 

National Phlebotomy 

certification?

PD-VAR-Phlebotomist, 

Certified

Do you have your 

National Phlebotomy 

certification?



PD-VAR-Radiology 

Assistant

PD-VAR-Radiology 

Assistant



PD-VAR-Radiology 

Assistant

PD-VAR-Radiology 

Assistant

PD-VAR-Radiology 

Technologist



PD-VAR-Radiology 

Technologist

PD-VAR-Registered 

Pharmacy Technician

Do you have your 

Registered Pharmacy 

Technician license?

PD-VAR-Registration 

Specialist 1



PD-VAR-Registration 

Specialist 1

PD-VAR-Registration 

Specialist 1



PD-VAR-Registration 

Specialist 1

PD-VAR-Registration 

Specialist 1

PD-VAR-RN, PRN



PD-VAR-RN, PRN

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN, PRN Do you have your RN 

license?

PD-VAR-RN,PRN



PD-VAR-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

PD-VAR-RRT Do you have an 

Associate's degree in a 

related field of study?

Do you have your RRT 

license?

PD-VAR-Ultrasound 

Technician

Do you have your ARRT 

or your ARDMS?

PD-VAR-Ultrasound 

Technician

Do you have your ARRT 

or your ARDMS?

PD-VAR-Unit Secretary

PT-08D-Cardiac 

Exercise Specialist

Do you have a Bachelor's 

degree in a related field 

of study?



PT-08D-Cardiac 

Exercise Specialist

Do you have a Bachelor's 

degree in a related field 

of study?

PT-08D-Case Manager Do you have your RN 

license?

PT-08D-Case Manager Do you have your RN 

license?

PT-08D-EVS Floor 

Technician/Driver



PT-08D-EVS Floor 

Technician/Driver

PT-08D-EVS Technician 

1

PT-08D-EVS Technician 

1

PT-08D-EVS Technician 

1

PT-08D-EVS Technician 

1



PT-08D-FS Cook



PT-08D-FS Cook

PT-08D-Inventory 

Technician

PT-08D-Inventory 

Technician

PT-08D-Lab Assistant Do you have your 

National Phlebotomy 

certification?



PT-08D-Lab Assistant Do you have your 

National Phlebotomy 

certification?

PT-08D-LPTA

PT-08D-Nutrition 

Assistant



PT-08D-Nutrition 

Assistant

PT-08D-Nutrition 

Assistant

PT-08D-Nutrition 

Assistant

PT-08D-Registered 

Nurse

Do you have your RN 

license?

PT-08D-Registered 

Nurse

Do you have your RN 

license?



PT-08E-EVS Technician 

1

PT-08E-EVS Technician 

1

PT-08E-EVS Technician 

2

PT-08E-EVS Technician 

2

PT-08E-Lab Technician Do you have an 

Associate's degree in a 

related field of study?

Do you have your 

Laboratory license?

PT-08E-Lab Technician Do you have an 

Associate's degree in a 

related field of study?

Do you have your 

Laboratory license?



PT-08E-PBX Operator



PT-08E-PBX Operator

PT-08E-Phlebotomist, 

Certified

PT-08E-Phlebotomist, 

Certified

PT-08E-Unit Secretary



PT-08E-Unit Secretary

PT-10D-HIS Records 

Technician

PT-10D-HIS Records 

Technician

PT-12D-Cardiovascular 

Lab Technician

Do you have a 

Associate's degree in a 

related field of study?

PT-12D-Cardiovascular 

Lab Technician

Do you have a 

Associate's degree in a 

related field of study?



PT-12D-CNA

PT-12D-CNA

PT-12D-CNA Do you have your CNA 

certification?

PT-12D-CNA Do you have your CNA 

certification?

PT-12D-CNA Do you have your CNA 

certification?

PT-12D-CNA Do you have your CNA 

certification?



PT-12D-Monitor 

Technician

PT-12D-Registered 

Nurse

PT-12D-Registered 

Nurse

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?



PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?



PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-Registered 

Nurse

Do you have your RN 

license?

PT-12D-RN

PT-12D-RN

PT-12D-Unit Secretary



PT-12D-Unit Secretary

PT-12N-CNA

PT-12N-CNA Do you have your CNA 

certification?

PT-12N-CNA Do you have your CNA 

certification?

PT-12N-ED Technician

PT-12N-Registered 

Nurse



PT-12N-Registered 

Nurse

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?



PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?



PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Registered 

Nurse

Do you have your RN 

license?

PT-12N-Unit Secretary

PT-12N-Unit Secretary



PT-VAR-Food Service 

Cashier

PT-VAR-Food Service 

Cashier



PT-VAR-Nutrition 

Assistant

PT-VAR-Nutrition 

Assistant

PT-VAR-Nutrition 

Assistant



PT-VAR-Nutrition 

Assistant

PT-VAR-Nutrition 

Assistant

PT-VAR-Nutrition 

Assistant



PT-VAR-Nutrition 

Assistant

PT-VAR-Phlebotomist, 

Certified

PT-VAR-Phlebotomist, 

Certified



PrequalifyQuestion3 PrequalifyQuestion4 PrequalifyQuestion5

































































































































































































































































































PreQual Template Name

Cancer Registrar 

Questionniare

Cancer Registrar 

Questionniare



RN Questionnaire

RN Questionnaire



CNA Questionnaire

CNA Questionnaire

















RN with Bachelor's 

Questionnaire

RN with Bachelor's 

Questionnaire







Medical Technologist 

Questionnaire



Medical Technologist 

Questionnaire



Driver's License Questionnaire



Driver's License Questionnaire







Bachelor's Degree / 

Questionnaire



Bachelor's Degree / 

Questionnaire

Associate's Degree 

Questionnaire

Associate's Degree 

Questionnaire





RN with Bachelor's 

Questionnaire



RN with Bachelor's 

Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire









Bachelor's Degree / 

Questionnaire



Bachelor's Degree / 

Questionnaire







Bachelor's Degree / 

Questionnaire

Bachelor's Degree / 

Questionnaire

CDA Questionnaire

CDA Questionnaire









Phlebotomist Questionnaire



Phlebotomist Questionnaire

Laboratory Supervisor 

Questionnaire

Laboratory Supervisor 

Questionnaire



Medical Technologist 

Questionnaire

Medical Technologist 

Questionnaire

Laboratory Technologist 

Questionnaire

Laboratory Technologist 

Questionnaire



Laboratory Supervisor 

Questionnaire

Laboratory Supervisor 

Questionnaire









CNA Questionnaire



CNA Questionnaire

LPN Questionnaire

LPN Questionnaire





RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RRT Questionnaire



RRT Questionnaire

RRT Questionnaire

RRT Questionnaire



CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire



CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire



ARRT Questionnaire

ARRT Questionnaire







RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire



RN Questionnaire



CST Questionnaire

CST Questionnaire













RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

CST Questionnaire



CST Questionnaire

LPTA Questionnarie



LPTA Questionnarie



Occupational Therapist 

Questionnarie



Occupational Therapist 

Questionnarie



Occupational Therapist 

Questionnarie



Occupational Therapist 

Questionnarie



Physcial Therapist 

Questionnarie



Physcial Therapist 

Questionnarie



Physcial Therapist 

Questionnarie



Physcial Therapist 

Questionnarie

Medical Technologist 

Questionnaire

Medical Technologist 

Questionnaire



Phlebotomist Questionnaire

Phlebotomist Questionnaire



CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire



LPN Questionnaire

LPN Questionnaire





RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire







CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire





RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RRT Questionnaire

RRT Questionnaire

Associate's Degree 

Questionnaire



Associate's Degree 

Questionnaire

Clinical Pharmacist Pharm-D 

Questionnaire

Clinical Pharmacist Pharm-D 

Questionnaire



Clinical Pharmacist 

Questionnaire

Clinical Pharmacist 

Questionnaire

Clinical Pharmacist 

Questionnaire



Clinical Pharmacist 

Questionnaire

CNA Questionnaire

Associate's Degree 

Questionnaire

Associate's Degree 

Questionnaire

Paramedic Questionnarie



Paramedic Questionnarie







LCSW Degree Questionnaire







Phlebotomist Questionnaire

Phlebotomist Questionnaire







Rx Tech Questionnaire







RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RRT Questionnaire

RRT Questionnaire

Ultrasound Technician 

Questionnaire

Ultrasound Technician 

Questionnaire

Bachelor's Degree / 

Questionnaire



Bachelor's Degree / 

Questionnaire

RN Questionnaire

RN Questionnaire







Phlebotomist Questionnaire



Phlebotomist Questionnaire



RN Questionnaire

RN Questionnaire



Laboratory Technologist 

Questionnaire

Laboratory Technologist 

Questionnaire







Associate's Degree 

Questionnaire

Associate's Degree 

Questionnaire



CNA Questionnaire

CNA Questionnaire

CNA Questionnaire

CNA Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



CNA Questionnaire

CNA Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire



RN Questionnaire

RN Questionnaire

RN Questionnaire

RN Questionnaire










